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1. Letter from the Chairman

Since its establishment, Parade Technologies has remained
committed to driving innovation in the fields of high-speed
connectivity and display processing integrated circuits. Looking back
on 2025, the global consumer electronics industry experienced
unprecedented market volatility and geopolitical challenges. It was
also a pivotal year in which Parade demonstrated strong corporate
resilience by responding proactively to changing market conditions
while further strengthening its sustainability initiatives. We sincerely
thank our business partners, customers, and friends for their
continued trust, support, and encouragement, which have enabled
Parade to achieve steady growth amid a rapidly changing market
environment. Please accept our heartfelt appreciation.

For Parade, sustainability is not merely an aspiration but a practical
commitment to strengthening corporate resilience and practicing
responsible business management. In response to evolving global
sustainability trends, we have systematically established a
governance framework aligned with leading domestic and
international sustainability standards. From ethical business conduct
and development of increasingly energy efficient products to
responsible manufacturing and social engagement, we continue to
promote a positive business ecosystem. We have established clear
sustainability strategies and continue to advance high-value
sustainability initiatives through measurable performance
indicators, ongoing progress monitoring, and continuous
optimization of our management systems. This 2025 Sustainability
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Report highlights Parade's strategic progress and achievements
across key ESG topics. We remain committed to transparent
disclosure and to demonstrating our dedication and long-term
commitment to all stakeholders.

Driving Sustainable Growth Through Advanced
Technology and Excellent Corporate Governance
Advanced technology innovation and ethical business conduct are
the two strategic pillars supporting Parade's approach to
sustainable growth. During 2025, the global semiconductor supply
chain faced significant geopolitical uncertainties and market
fluctuations. In the first half of the year, changes in international
trade tariff policies triggered widespread inventory stocking across
the supply chain. In the second half, the explosive growth of artificial
intelligence applications fundamentally reshaped market demand,
driving significant increases in the costs of key components and
semiconductor manufacturing.

Despite these challenges, Parade leveraged its industry-leading
expertise in high-speed connectivity and display processing
technologies, together with its highly resilient supply chain
management capabilities, to effectively mitigate external cost
pressures while maintaining strong operational performance in a
rapidly changing environment.
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In product development and research, Parade continued to invest
strategically in strengthening its core technologies while expanding
into next-generation applications. During 2025, we focused on
advancing next-generation high-speed interface technologies and
display touch solutions, successfully developing several new IC
products utilizing advanced process technologies, highly integrated
architectures, and low-power designs. These technological
innovations significantly improved energy efficiency while
supporting the global transition toward greener electronic products
and further strengthening our strategic partnerships with leading
global customers.

From a governance perspective, Parade continues to uphold the
highest standards of corporate governance by integrating
regulatory compliance and social responsibilities into business
decision-making. Through the effective operation of our Audit
Committee and Compensation Committee, we have strengthened
the oversight functions of our independent directors and
safeqguarded the interests of shareholders and all stakeholders.
To further enhance Board diversity and independence, Parade
appointed its second female independent director during the 2025
Annual General Meeting of Shareholders, increasing female
representation on the Board to two directors, representing nearly
one-third of the Board. Drawing upon their diverse expertise in
international business, finance, regulatory compliance, and risk
management, our directors continue to provide strong leadership
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that supports the Company's long-term sustainable development.

Low-Carbon Innovation Creating a Green Value Chain
While pursuing business growth, Parade actively supports the global
transition toward net-zero emissions. During 2025, we continued to
develop energy-efficient products by adopting innovative
architectures and advanced semiconductor manufacturing
technologies, enabling customers to reduce energy consumption
throughout the lifecycle of their end products and contributing
meaningfully to global carbon reduction efforts. In addition,
recognizing that the majority of our carbon emissions originate
from outsourced wafer fabrication, packaging, and testing
processes, Parade sees great value from both business and
environmental perspectives in working with industry-leading supply
chain partners with demonstrated commitments to ecologically
responsible. energy-saving and carbon reduction practices.

At the same time, we continue to strengthen our internal culture of
sustainability and strong business ethics, conducting periodic
reviews and training calculated to support implementation of our
guiding principles across our business activities.

Sustainable Talent and an Inclusive Corporate Culture
As a knowledge- and technology-intensive semiconductor design
company, our people and intellectual property are our most
valuable assets and the foundation of our long-term
competitiveness. Over the years, we have continuously
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strengthened organizational capabilities through comprehensive
talent development strategies while fostering innovation across our
global workforce.

Our human resources philosophy is founded upon valuing and
respecting our employees. We strive to provide an inclusive and
supportive workplace while attracting and retaining outstanding
global talent through competitive compensation and
comprehensive employee benefits.
We place great importance on employee health, well-being, and
workplace safety across all of our global operations. We similarly
mandate fair and equitable treatment of all our personnel, and
regularly update our training of employees to implement that
mandate across our workforce.
We firmly believe that cultivating a diverse, equitable, and inclusive
workplace provides a shared sense of purpose for our employees
and empowers the entire Parade team to work together in creating
sustainable competitive advantages.

Responsible Supply Chain Management and Social
Engagement

Fulfilling our corporate social responsibilities remains one of
Parade's long-term business objectives. In supply chain
management, we are committed to responsible sourcing by
continuously working to provide for our supply chain to remain free
from human rights abuses (including those associated with conflict
minerals), thereby demonstrating our commitment to responsible
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business practices from the source.

Meanwhile, we endeavor to support community engagement and
philanthropic initiatives, working with external parties to create
positive social impact and shared value.

Going forward, Parade seeks to build on its successes, and to
continue to improve its sustainability practices. We sincerely
appreciate the trust and support of all our partners, and will
continue to support our mutual commitment to socially responsible
and environmentally sound success in the marketplace.

Jack Zhao
Chairman of Parade Technologies, Ltd.
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2. About this Report

This is the Sustainability Report issued by Parade Technologies,
Ltd. (hereinafter “Parade”, or the “Company”) for the year 2025.
This report focuses on three key areas: environmental, social and
governance (ESG), and discloses the Company’s business
performance, employee relations and talent cultivation, corporate
governance and law compliance, supply chain management,
climate change action and other topics based on integrity and
openness. Parade hopes to report to the public on Parade’s
implementation of corporate sustainable development in 2025
through this report.

Reporting Guidelines and Principles

This Sustainability Report has been prepared in accordance with
the Global Reporting Initiative Sustainability Reporting Standards
(“GRI Standards 2021"). This report also refers to Sustainable
Development Best Practice Principles for TWSE/TPEXx Listed
Companies, UN Sustainability Goals (“SDGs"), Task Force on
Climate-related Financial Disclosures (TCFD), IFRS S2 Climate-
related Disclosures and standards developed by Sustainability
Accounting Standards Board (“SASB") as the basis for additional
disclosure for sustainable development. The data disclosed in this
report is provided by the heads of each department of Parade. The
annual consolidated financial information was prepared in
accordance with the International Financial Reporting Standards
(“IFRS") and audited by PwC. This report has not obtained third-
party assurance or verification.
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Scope
The reporting period is between January 1 and December 31, 2025.

This report was published in August 2026. The Company will
release the latest report regularly every year. This Sustainability
Report has covered Parade and its subsidiaries (please refer to the
consolidated financial report of the Company). If the scope is
different from the above statements, the difference will be
explained in that paragraph.

About Parade ‘

Founded November 15, 2005
Registered P.O. Box 309GT, Ugland House, South Church
Office Street, George Town, Grand Cayman, Cayman
Islands
Headquarters Parade Technologies, Inc.
(a wholly owned US subsidiary with address at
2720 Orchard Parkway, San Jose, CA 95134)
Public Listing Taipei Exchange (TPEx), Stock Code: 4966
Industry Semiconductor
Capital NT$800,578,000, as of December 31, 2025

Main Business R&D and sales of ICs, targeting a broad range of
high-speed interface standards, display and
touch solutions

Email csr@paradetech.com
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Restatement of Information

Compared with the “2024 Sustainability Report,” the following
revisions have been made to data and terminology definitions:
based on the self-assessment results conducted in 2024, the
Company revised its electricity consumption and greenhouse gas
emissions data. Electricity consumption for 2024 was revised from
5,674,265 kWh to 2,903,918 kWh, and electricity intensity was
revised from 349 kWh/NTD million revenue to 179 kWh/NTD million
revenue. Scope 1 emissions were revised from 174 metric tons
CO2e to 317.7003 metric tons CO2e; Scope 2 emissions were
revised from 3,302 metric tons CO2e to 1,431.5988 metric tons
CO2e; total Scope 1 and Scope 2 emissions were revised from 3,476
metric tons CO2e to 1,749.2991 metric tons CO2e; and Scope 1 and
Scope 2 emissions intensity was revised from 0.214 metric tons
CO2e/NTD million revenue to 0.108 metric tons CO2e/NTD million

revenue.
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Management Approach

In 2025, the Company established the “Procedures for Managing
Sustainability Information” and incorporated them into its internal
control system in accordance with the Financial Supervisory
Commission’s “Regulations Governing Establishment of Internal
Control Systems by Public Companies,” the Taipei Exchange’s
amended “Reference Items for Evaluating the Effectiveness of
Internal Control Systems,” and the “Regulations Governing the
Preparation and Filing of Sustainability Reports by TPEx Listed
Companies.” The information and statistical data disclosed in this
report were provided by the heads of each relevant department,
compiled and edited by the Sustainability Working Group, reviewed
and revised by supervisors, submitted to the Chairman for
approval in accordance with the Company's internal procedures,
and officially released after approval by the Board of Directors.
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3. Fundamentals
3.1 Company Profile
Group Structure

Parade was incorporated in the Cayman Islands - .
in November 2005. The US subsidiary was

established in Santa Clara, California, the heart of
Silicon Valley in December 2005, serving as
Parade’s headquarters and assisting the
Company’s R&D and administration. To expand
the scale of R&D, in 2006, Parade started a
research center in Shanghai and established a
branch office in Hong Kong as Parade’s main
sales location.

Given the advantages in vertical integration in
Taiwan’s well-developed IC industry, the Taiwan
branch office was established in 2007,
responsible for the Company’s production
development and customer services. In July 2011,
the Korea subsidiary was established as a sales
and customer support center. In May 2012,
Parade also set up a R&D center in Nanjing. In

Note: Pinchot Ltd. was set up as the acquisition entity to

AUgUSt 2015 Parade had completed its merge Fresco Logic, Inc. Currently, Pinchot Ltd. has
! no actual operating activities.

acquisition of Cypress’s TrueTouch Mobile

business, and set up the branch offices in Ireland,

Japan, Washington, Beijing and Shenzhen.
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In June 2020, Parade completed its acquisition of Fresco Logic Inc. expansion through this merger, the Parade Technologies, Inc.
to speed up Parade’s roadmap development and execution in Oregon branch office and Parade Technologies, Ltd (Chongqging), a
USB4 product line and beyond to provide cutting-edge high-speed subsidiary, were established in May 2020 and June 2020,

products to Parade’s customers. Pinchot Ltd., a Cayman Island respectively and Parade completed the acquisition of tangible and
subsidiary set up as the acquisition entity, entered into a merger intangible assets related to semiconductor product development,
agreement with Fresco Logic, Inc. As a part of the operation scale design, and sales from Spectra7 Microsystems in April 2025.

Global Operations Map ‘
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Key Products and Applications

Parade is a fabless provider of high performance mixed-signal ICs targeting a
broad range of high-speed interface standards, display and touch solutions.
Parade's product portfolio is broad and includes timing controllers (Tcon), source
drivers, converters, retimers, repeaters, MUX, DeMUX, level shifters, touch
controllers and other related solutions. Applications for Parade’s products include
desktops, notebooks, monitors, tablets, servers, automobiles, smartphones and
other consumer electronics and display panels. With increasing demand for
massive data transmission for today's electronic devices, coupled with the gradual
maturity of video technologies such as high resolution and high refresh rate,
Parade believes the high-speed interface which enables simultaneous data and

video transmission will become the market mainstream.

Parade’s management team has many years of industry experience and has hence
developed a strong grasp on the direction of next generation display, touch and
high-speed interface standards. Taking advantage of engineering talents and
operational efficiency globally, the Company aims to minimize the response time to
the newest customer specification, perform instant Spec-In and Design-in, and
provide comprehensive design solutions as well as customer support platform for

Parade’s customers.

The core of Parade’s operation is IC design and product sales. The Company is
fabless. The manufacturing of wafers and back-end processes are outsourced to
the third-party foundries and packaging/testing vendors. After testing, Parade sells

the finished ICs, directly or through distributors, to original equipment

manufacturers (OEMs), original design manufacturers (ODMs) and system design

houses.

10
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Provide high quality video signals to
Source Driver and control signals to
Gate Driver on LCD/AMOLED Panel
based on DisplayPort standard

Transmit error-free data for different
high-speed interfaces, such as
DisplayPort, USB, USB4, SATA, HDMI,
PCI Express, and Ethernet, for
personal computer, tablet,
smartphone, automobile, server and
Al datacenter applications. The
interface solutions include signal
redrivers, retimers, protocol
converters, hub, dock controller,
muxes, and switches

Convert digital data to analog voltage
to charge each RGB sub-pixel to the
correct gray level

Reliable capacitive touch sensing with
high noise immunity for consumer
and automotive applications. Parade’s
products address discrete
touchscreen sensors as well as
displays with touch and display driver
integration, such as touch and Tcon
Embedded Driver (tTED), integrated
Touch and Source Driver (TSD), and
integrated Touch MCU and eDP TCON
(TTcon) product lines
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2025 Revenue Ratio ‘

DisplayPort
Timin

Controller

38%

High-Speed
Interface
Solutions China

49% 42% Taiwan

45%

TrueTouch Japan and
Controllers Source Drivers Others Korea
5% 8% 4% 9%

Membership of Associations

In addition to being an innovator of technology, Parade is List of Parade’s Memberships ‘

also an active participant in industry standard setting = Automotive SerDes Alliance, = MIPI Alliance

organizations. Parade’s US subsidiary is a member of VESA ASA

(Video Electronics Standard Association) and has made key = Compute Express Link, CXL . Perlpheral Component Interconnect
o L Special Interest Group, PCI-SIG

contributions to the development of VESA's DisplayPort = Global Semiconductor = Universal Stylus Initiative, USI

digital video interface standard. In addition, Parade also Alliance, GSA

actively participates in various professional organizations to = HDMI Forum * USB Implementers Forum, USB-IF

expand relationships, exchange experience and market " HDR10+ ) x:EdSeA(\) 3EETEIEE S BRI SR EIe,

information, and guide industry trends.
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Core Values and Philosophy

Parade leverages its close relationships with
market leading Tier-1 OEMs to develop ICs that
enable competitive system capabilities. Parade is
also a key contributor to industry standards
development organizations. Parade’s devices
integrate proprietary technologies that offer
superior signal integrity as well as improved
system integration and power efficiency. As a
result of Parade’s “standards-plus” design
philosophy, Parade ICs have been designed into
products offered by nearly every leading
computer and display vendor worldwide.

In addition to developing competitive products,
Parade also places priority on sustainable
development and expects and accepts only the
highest standards of professional and ethical
business conduct. Parade encourages a
company culture that is conscientious toward
stakeholders and environment, and is compliant
with the following sustainability principles
through the integration of company resources
and continual improvements.

Legal
Compliance

Freedom of
Employment

Treatement
and
Discrimination

Wages and
Benefits

Health and
LY-1{:14Y

Environment
NENET S

Moral
Standards

Communication

Intellectual
Property and
Confidentialty

Conflict
Minerals
Statement
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Parade’s Sustainability Principles

*The Company and its employees are required to comply with all applicable domestic and
international laws and regulations, including those related to personal data privacy,
health, safety, and labor standards.

*All personnel are employed voluntarily without threat or coerced employment and with
the freedom to resign voluntarily at any time without recourse.

*The Company does not employ child labor, approve of verbal abuse, or allow coercion of
employees. We also do not engage in or support discrimination in hiring, remuneration,
access to training, promotion, termination, or retirement based on race, national or social
origin, caste, birth, religion, disability, gender, sexual orientation, family responsibilities,
marital status, political opinions, age, or any other condition that could give rise to
discrimination.

*The Company is committed to compliance with all relevant domestic and international
wage regulations, and clearly discloses related management matters and documents to
employees.

*The Company actively enables and provides for the health, safety, and cleanliness of the
work environment.

Active focus is maintained on environmentally friendly product designs and compliance
with applicable environmental protection regulations.

*The Company expects and accepts only the highest moral standards and employee integrity.
Bribery, corruption, and artifice are strictly prohibited. The Company maintains policies and
procedures to prevent, detect, and monitor such prohibited behavior. We respect and protect
customer and corporate partner information and provide for the confidentiality of messages.
We prohibit direct or indirect use of conflict metal from banned counties.

*The Company routinely uses many internal and external communication channels in our
daily business. Open communication is strongly encouraged between employees,
customers, management, and investors. We periodically disclose achievements or policies
to external interested parties via company web site, e-mail, or public announcement.

*The Company respects and protects the intellectual property, proprietary information,
and confidential data of its customers, partners, and suppliers. Accordingly,
nondisclosure and confidentiality agreements are often executed between Parade and
other parties.

*Parade takes measures to avoid the use of Conflict Minerals, including requiring suppliers
to conduct due diligence to confirm conformance and to provide investigative reports.
Parade will work with the supply, if necessary, to find alternative sources for any Conflict
Metals to the extent that they are identified.
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Organizational Chart ‘

Executive Management Team

Jack Zhao | Chairman

Jack Zhao is a co-founder of Parade and has served as the Company’s
Chairman of the Board since January 2011. From 2005 through 2010, Dr.
Zhao was the Company’s President and CEO and Board Co-Chairman. He

has over 20 years of experience in the semiconductor industry. Prior to
joining Parade, Dr. Zhao served as the VP of Engineering at a company
that he co-founded, Cerdelinx Technologies, which was acquired by
Lattice Semiconductor in 2002. Prior to Cerdelinx, Dr. Zhao served in
various management positions at Cypress Semiconductor, National
Semiconductor, and Trident Microsystems. He received his Ph.D. in EE
from the University of California, Irvine, and M.S. and B.S. degrees from
Shanghai Jiaotong University.
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Mark Qu | President and Executive Vice President of
Engineering

Mark Qu is a Parade co-founder, and has served as the Board Vice
Chairman, and company President and Executive Vice President of
Engineering since January 2011. Dr. Qu was the Board Co-chairman and
Parade’s VP of Engineering from 2005 to 2010. He has over 20 years of
semiconductor industry experience and served as Chief Technology
Officer at Cerdelinx, which he co-founded prior to Parade. Previously he
held various positions at National Semiconductor and Sandcraft, Inc. Dr.
Qu received his Ph.D. in EE from Texas A&M University, and M.S. and B.S.
degrees from Shanghai Jiaotong University.
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Jimmy Chiu | Executive Vice President of Marketing

Jimmy Chiu is a co-founder of the Company, and was appointed Executive
Vice President of Marketing in January 2011. Mr. Chiu served the Company as
Vice President of Marketing from 2005 to 2010. Mr. Chiu has over 20 years of
experience in the semiconductor industry with a focus on application,
system, product, QA and design for video processing and notebook graphics.
Prior to Parade, Mr. Chiu held positions at XGI and Trident Microsystems as
AVP of application engineering. Mr. Chiu received his MS in EE from Texas
A&M University and B.S. from National Taiwan University.

Ding Lu | Executive Vice President of Product Development
Ding Lu is a co-founder of the Company and was appointed Executive Vice
President of Product Development in January 2011. Dr. Lu served the
Company as Vice President of Product Development from 2005 to 2010.
Dr. Lu has more than 18 years of experience in the semiconductor
industry with extensive experience in SOC design for video processing
and notebook graphics. Prior to Parade, he held positions at XGI and
Trident Microsystems as a Director of Notebook Graphics Engineering. Dr.
Lu received his Ph.D. in EE from Colorado State University and M.S. from
Shanghai Jiaotong University.

Kuowei Wu | Vice President of Finance and Accounting

Kuowei Wu joined the company in March 2015 and brings over 12 years of
experience in finance management. In March 2023, Mr. Wu was
appointed as the company’s Head of Finance and Accounting, responsible
for managing the company’s finance, accounting, tax, treasury, and
general administration. Prior to joining Parade, Mr. Wu held various
finance management positions with VeriFone, KLA-Tencor, and Intel. He
holds an MBA in finance from the University of Southern California and a
MS in biochemical engineering from the University of California, Irvine.

14
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Peter Oaklander | Sr. Vice President of Worldwide Sales

Peter Oaklander joined the Company in May 2019 and brings over 25
years of experience in the semiconductor industry with roles in sales,
marketing, engineering and general management. For over seven years,
Mr. Oaklander served as a Sr. Vice President and managed WW sales at
both Intersil and ST-Ericsson. For over 13 years, Mr. Oaklander lived and
worked abroad in Korea, Hong Kong and Japan, serving in various leading
sales and marketing management roles for Analog Devices. While there,
he led and achieved significant increase in sales for the Asia Pacific
region. Mr. Oaklander has a BSEE from the Rochester Institute of
Technology and an MBA with emphasis on Asia business from the
Northwestern Kellogg / HKUST program.

KP Yang | Vice President of Operations

KP Yang joined the company in March 2010 and brings over 15 years of
experience of semiconductor industry management experience. In
October 2012, Mr. Yang was appointed as the General Manager of Parade
Taiwan branch office, and in July 2025, Mr. Yang was appointed as the
company’s Head of Operations. Prior to joining Parade, Mr. Yang held
various engineering, marketing & sales, customer engineering
management positions with Winbond, USIC, and UMC. He holds dual
Master of Science degrees in Physics and Electrical Engineering from the
University of Michigan, Ann Arbor, U.S.A.



<[ 2025 Sustainability Report

Joe Montalbo | Sr. Vice President of TrueTouch Business

Joe Montalbo joined the Company as part of Parade’s acquisition of the
Cypress Semiconductor TrueTouch Business Unit, where he served as VP
since 2013. Joe brings more than thirty years of management experience
from the semiconductor industry. His previous positions include VP & GM
of LV MOSFETs and Power MCM's at Fairchild Semiconductor, SVP at
Synaptics where he drove multi-touch platform development, and CEO of
Pixim Inc. Joe started his career at National Semiconductor where he
became VP & GM for several businesses including ASIC, Image Sensors,
Microcontrollers and Displays. He has a BEEE from the Cooper Union in
New York.

In accordance with resolutions from the Board of Directors, determine
and implement company operating principles, policies, goals, and
operating plans. Present the operating plan to the Board of Directors,
and produce operating outcomes and financials reports at each stage
of the plan. Also responsible for planning, execution, and coordination
of company sales operations. Manage the production functions, and
command and monitor the execution of related department matters to
achieve the operating goals of the Company.

Responsible for functions related to the Company’s legal and
personnel needs, including establishment of policies and procedures.

Plan and promote marketing strategies, and collect information on the
market and its trend in order to develop new products and
technologies.

Responsible for product development design, circuit layout, and
verification. Also responsible for the integration, examination,
application, and management of patent cases.

Responsible for product sales, customer services, and market
development.

Responsible for planning, execution, and coordination of TrueTouch
business operations. Manage the marketing functions, command and
monitor the execution of related department matters in order to
achieve the Company goals of operations.

15
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Dale Edmondson | Vice President of Legal
Dale Edmondson joined Parade in 2023. Dale brings over twenty-five
years of legal and strategic experience, with a background extending

across a broad range of practice areas. Prior to joining Parade, Dale held

in-house legal positions with a number of companies in various sectors,

most recently AppZen, Inc. (an Al startup). Dale has also served in private

practice with leading law firms, including Wilson Sonsini, O’Melveny, and
WilmerHale. Dale holds a Juris Doctor degree from the University of
California at Berkeley, as well as a master’s degree in history and a
bachelor’s degree in history, economics, and political science from
Stanford.

Responsible for examining and evaluating the internal control
system, operation, and flaws in the management regulation, and
adequately providing improvement suggestions and reviews to
maintain effective implementation of management regulations and
also to assist the Board of Directors on the auditing of company
internal regulations and execution.

Responsible for functions related to the Company'’s finance,
accounting, equity, treasury, asset management, and establishment
of policy and procedures.

Responsible for tracking the progress on chips manufacturing and
testing by semiconductor foundries and assembly and test foundries,
and manage other outsourcing matters.

Responsible for product development design, circuit layout, and
verification. Also responsible for the integration, examination,
application, and management of patent cases.

Responsible for information systems, software maintenance, ERP
system planning, information technology support and maintenance.
Responsible for planning, execution, and coordination of USB
business operations. Manage the marketing functions, command and
monitor the execution of related department matters in order to
achieve the Company goals of operations.
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3.3 Human Rights Management and Worldwide Business and Ethics Code of Conduct

Parade is committed to high standards of ethical conduct,
environmental integrity, and social responsibility, as well as to
safequarding the legitimate rights and interests of its employees.
Parade similarly respects internationally recognized human rights,
is committed to compliance with applicable laws and regulations
(including but not limited to those related to employment), and
prohibits improper practices. Parade requires all its personnel
(including those of its affiliates) to uphold these standards across
its full array of business activities. Parade further values similar
commitments on the part of its manufacturing partners, and works
with suppliers and subcontractors that share its commitment to
human rights, legal compliance, and high ethical standards.

To support its commitments, the Company maintains a number of
human rights-related measures and practices, including the
Company's Worldwide Business and Ethics Code of Conduct (the
"Code”), Employee handbooks, health, safety, and welfare
practices, and its Human Rights Policy and Standard Operation
Guidelines. The Company’s measures and practices are formulated
in consideration of applicable law and principles set forth in
relevant international standards such as the Universal Declaration
of Human Rights, the OECD Guidelines for Multinational
Enterprises on Responsible Conduct, and International Labor
Organization (ILO) standards. In particular, in accordance with
labor and data protection laws, the Company provides for the legal
rights of applicants and workers to be protected throughout the

16

recruitment and internal management processes. The Company
holds regular labor-management meetings to facilitate two-way
communication. These efforts facilitate a safe working
environment in which employees are treated with respect,
operations meet environmental and ethical standards, and a win-
win outcome is promoted for all parties.

In addition, Parade maintains communications with suppliers on
human rights and related topics on an ongoing basis to support
compliance with human rights principles. Parade further conducts
annual training for all employees that include coverage of human
rights matters such as health, safety, labor requirements, and
protection of our workforce. Employees also have channels of
communication available through which they can raise any
concerns or questions that they may have (including via an
anonymous channel) without fear of retaliation for any issue
reports made in good faith.

In terms of responsibility for human rights protection, Parade’s
Legal, HR, and Operations departments each provide support.
Legal reviews and updates policies and practices, HR implements
key measures on an ongoing basis and conducts training, and
Operations leads in communications with supply chain partners.
The Company regularly conducts due diligence, reviews its policies
and practices and implements corresponding updates whenever
appropriate in light of changes in circumstances, applicable local
laws, or other factors. In particular, our practices provide that on at
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least an annual basis, the relevant teams shall review Parade’s
human rights-related position, experience, and compliance
measures. In the context of Parade, this process is calculated to
give particular attention to human rights concerns in the employee
context, including such matters as ethical, fair, and
nondiscriminatory treatment, health and safety in the workplace,
and respect for workplace rights and freedoms. This review
includes consideration of any new or updated applicable
standards, as well as any related issues encountered during the
prior year and any focus shifts which may become appropriate as
the organization and the contexts in which it operates may change.
The review is designed to incorporate feedback from across the
organization, with input from various stakeholders. Such due
diligence similarly extends to consideration of any information
from our supply chain partners, or from outside experts (including,
where needed, outside counsel), as appropriate. This review
process is calculated to result in ongoing adjustments to Parade’s
program as may be appropriate in light of the relevant factors in
play. Updates, in turn, can be disseminated to the entire work force
via Parade’s annual compliance training program, coupled with
updates to reference materials that are available companywide on
an ongoing basis.
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Human Rights Due Diligence Process

The Company'’s established policies and measures relating to human rights matters include its
Worldwide Business and Ethics Code of Conduct (the “Code”), Employee handbooks, health, safety, and

welfare practices, and its Human Rights Policy and Standard Operation Guidelines.

Parade believes that in the context of its business and office environment, its primary human rights related
concerns involve issues affecting its work force. Parade also considers human rights issues impacting its

supply chain (including items related to operational practices and conflict minerals) as well as other issues.

Parade’s assessments have led it to conclude that its human rights position is generally favorable, and
that its existing measures are generally in line with its human rights risk profile. Parade remains alert

for improvement opportunities as may be appropriate, and monitors developments on an ongoing basis.

Parade’s institution of the noted human rights-related practices and policies, weighed in the context of its
business, its operational practices, and its ongoing reviews together constitute Parade’s primary measures

to mitigate human rights risk.

Parade strives for continuous improvement, and reviews human rights-related issues on an ongoing basis

as they may arise; Parade further does an annual review to proactively identify such issues.

Parade’s website postings and filings highlight its human rights commitment and key aspects of its

protective measures.
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In accordance with Parade’s commitment to human rights, the
Company conducted due diligence as set forth above during 2026.
The process included consideration of Parade’s experience during
prior year, evaluation of the current risk profile and situation of the
Company, and the Company’s health, safety, and compliance
measures.
later in 2026 and is intended to be completed by all employees.

The Company’s annual compliance training is set for

Topics to be covered (and which have been covered in prior
training) include the following:

e Prohibition of forced labor, slave labor, human trafficking, and
other similar forms of abuse.

e Prohibition of employing underage workers; child labor is
generally prohibited, and all applicable legal protections must
be respected.

e Compliance with laws and regulations related to recruitment
activities (including third-party recruitment), foreign contract
workers (where applicable), and student workers/internship
programs.

e Direction for employees participating in relevant activities to
consult with the Human Resources Department and/or Legal
Department.

e Reminders of additional information on employee benefits
and related information being available through the Human
Resources Department.

e Reminders of channels available for further questions or
guidance, as well as for raising any concerns without fear of
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retaliation.
The Company continues to promote human rights protection
measures to provide for its operations to meet stakeholders’
expectations regarding human rights protection. As of December
31, 2025, Parade confirmed that 100% of its active employees,
including part-time and contract employees, had completed the
2025 compliance training program.
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To reinforce our attention to human rights issues in the supply
chain, we conducted a human rights due diligence review for the
year 2025 based on the publicly disclosed sustainability
information of one key supplier. The supplier’s sustainability report
was subject to assurance by a third-party assurance provider. We
reviewed the information related to human rights and the relevant
material human rights issues included in the report, with a focus
on the following areas:

|

|

|

Whether any human rights risks or violations were disclosed
Whether any remedial measures were implemented

Whether employees received training on human rights and
ethics

Whether the RBA SAQ was completed with a reasonable score
Whether new suppliers were required to sign a code of
conduct

Whether grievance mechanisms were in place

Whether any labor unions were organized

Parade further conducted written audits of suppliers in 2025 and
required outsourced manufacturers to complete and retain records
of RBA-related checklists.

Through the aforementioned supplier evaluation and documentary
review process, no suppliers with potential material negative
environmental or human rights impacts have been identified.
Parade continues to monitor its supply chain situation on an
ongoing basis. In the event that issues are subsequently identified,
Parade may reach out to suppliers to implement corrective actions
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and, prior to completion of such improvements, may consider
management measures such as suspending purchase orders or
reducing transaction volumes.
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Pafade has established its Worldwide Business and Ethics Code of
Conduct (the “Code”), which sets forth Parade’s commitment to
high standards of ethical conduct and environmental and social
responsibility. This Code applies to all Parade employees and those
of its affiliates. Parade also expects its business partners to adhere
to these same standards and principles.

Key principles of the Code and the Human Rights Policy and
Standard Operation Guidelines include the following:

e Accurate, truthful recordkeeping and reporting
o Business records (including financial, labor, health, safety,
and environmental records) shall be accurate, private, and
complete.
o  Disclosures must be authorized, accurate, legal, and made
without falsification or misrepresentation.

e Prohibition of activities conflicting with duties

o  Employees may not engage in activities that could conflict
with their duties at Parade without proper approval.

e Compliance with all applicable laws and regulations, as well as
ethical behavior

e Prohibition of any illegal discrimination or harassment

e Compliance with Parade’s Worldwide Anti-Bribery Policy, the
U.S. Foreign Corrupt Practices Act, the OECD Convention on
Combating Bribery, the UK Anti-Bribery Act, and any
applicable anti-corruption laws.

21

Letter from About this Material
the Chairman Report Pl izl Topics
Corporate Human Sustainable :

Governance Resource Development Appendix

Compliance with applicable antitrust laws and protections

against unfair competition

o  Employees must not discuss with competitors any of the
following: prices, price levels or price changes of Parade
products or a competitor’s products; division of the market
and/or customers with a competitor; or coordination of a
competitive bid process or submitting fraudulent bids.

Compliance with applicable anti-money laundering laws
Compliance with applicable privacy laws
Compliance with applicable securities laws, including bans on

insider trading

o Ifthere are any questions on insider information or a
proposed trade, employees should contact Parade’s Head of
Finance or the Legal Department, and refrain from trading
until after they receive guidance.

Compliance with applicable export control laws
Respect for fundamental human rights and applicable laws

relating to labor and employment

o  Parade prohibits any form of involuntary labor, slavery,
human trafficking, coercion, withholding of critical identity
or travel documents, and other improper restrictions on
mobility.

o  Parade respects all applicable provisions relating to
underage workers, juvenile workers, or student workers.
Employees responsible for recruiting must use appropriate
age verification mechanisms. Parade respects requirements
for recruiting (including by third parties), foreign contract
worker management, and similar provisions concerning
hiring and non-employee personnel management.
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All persons working with or for Parade must be treated in a
humane and respectful manner.

Parade maintains policies with respect to working hours,
wages, and benefits, including those set forth in its
applicable employee handbooks for specific geographies.
Parade does not require any pregnancy or medical testing in
contravention of applicable law.

Parade makes reasonable efforts to accommodate
disabilities and other special circumstances.

e Asset protection

O

Employees must protect all Parade assets, including its
technology, know-how, personal data, and confidential
information (whether proprietary to Parade or entrusted to
Parade by other parties).

Employees shall disclose to Parade, and/or use on behalf of
Parade, only information or assets which they have full
rights to disclose and/or use. Employees shall respect the
rights of other parties.

Parade is committed to maintaining information security
measures appropriate to its business.

e Provision of a safe work environment, respecting applicable

health and safety laws

o

Safety management, emergency protocols, incident follow
up, and so forth are handled by local offices. Employees
should familiarize themselves with local practices, exit
routes, and so forth. Employees also should immediately
report hazards and emergencies to the local facilities
manager.
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o In case of infectious disease outbreak, Parade sets in place
measures as directed by relevant authorities and as
calculated to keep employees safe.

Support for sustainability and respect for the environment

across its operations and supply chain

o  Parade supports efforts to reduce and/or minimize its
impact on the environment, including by working with its
supply chain on sustainability concerns.

o  Where appropriate and applicable to its business, Parade
endeavors to address (or have partners address)
environmental risks such as energy use, greenhouse gas
emissions, combustible dust, hazardous waste, wastewater,
stormwater, boundary noise air emissions, and/or other
items that may bear on environmental responsibility
towards local communities.

Expectation for Parade partners to comply with the principles

of this Code.

Mechanisms for employees to have internal training, raise

concerns, comments, and issues, as well as a mandate for

employees to report violations of this Code.

o  Parade provides an anonymous telephone and website
channel, operated by a third party, for reporting issues.

o  Parade will not tolerate any discrimination or retaliation
against any person who, in good faith, reports any matter
under this Code.

The Company regularly reviews its measures and practices in
light of relevant laws, regulations, standards, and
circumstances, and makes updates when applicable.
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4. Material Topics
4.1 Identification of Stakeholders
Stakeholders are internal or external groups or individuals who have an emerging risks and opportunities in the market. Parade has established
impact on, or are impacted by, the Company. Referring to the AA1000 SES transparent and effective multi-directional communication channels with
principles of Dependence, Responsibility, Influence, Diverse Perspectives, all its stakeholders, helping to prioritize risks and opportunities, develop
and Tension, Parade has identified its stakeholders as Employees, corresponding policies, and obtain valuable feedback to understand how
Customers, Suppliers, Shareholders and Investors. Stakeholder external stakeholders perceive Parade's performance in addressing
communication and engagement are an essential part of Parade's sustainability issues. The table below summarizes the priority focuses of
sustainable development strategy, allowing us to respond to existing and stakeholders and the communication channels.

Stakeholder Communication

Stakeholders Priority Focus Communication Channel & Frequency Contact Response
= Completed annual performance review
for all employees in 2025
= Reward employee contribution and

Employees = Talent recruitment and retention = Performance Review (annually) HR Department: strengthened talent retention through
o = Compliance = Employee interview/meeting (as needed) Mr. Edmondson a comprehensive rewards strategy,
E = Talent development = Employee training (as needed) hr@paradetech.com including bonuses, profit sharing and
= Email announcement (as needed) stock awards

= Provide customized insurance plans as
employee benefits, such as medical
insurance, life and accident &
dismemberment insurance

= 100% of employees completed the
compliance training course in 2025

= Total employee training hours reached
17,651 in 2025
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Stakeholder Communication

Fundamentals

Stakeholders Priority Focus Communication Channel & Frequency Contact Response

Develop products that meet the needs
of customers

= Held one worldwide sales training in

= Customer relationship = Telephone/Email/In-person interview (any Sales Department: September 2025
T TS mapagement time) . . Mr. Oaklander L] Helq many regular custemer meetings
PN = Satisfaction of customer = Customer meeting and in-house follow-up support@paradetec during 2025 with proactive and reactive
5,, requirements meeting (as needed) h.com meetings in person, phone and video
= Forecasting and order fulfillment = Channels for customer complaints (any time) conference, to address their needs
regarding orders, product quality, and
environmental requirements.
= Attended customer vendor parties and
won awards from several key
customers in 2025, including Lenovo,
Huagin and Dell.
= Held Quarterly Business Review (QBR)
with tier 1 OEMs and ODMs
= Hold daily/weekly calls or meetings
with suppliers to track production
status and resolve product quality
. = Production status tracking = Telephone/Email/ In-person interview (any Operation issues
Sup’p\lllers = Product quality issues time) Department: = Conducted 10 supplier on-site audits in
®J = Supplier management = Supplier meeting (as needed) Mr. Yang 2025, supported by documentary
= Supplier compliance handling = Supplier audit (as needed) support@paradetec reviews
and tracking = Documentary reviews (as needed) h.com = Signed quality agreement with

suppliers to secure product quality
Held supplier meeting every quarter in
2025 to verify that suppliers can meet
customers’ requirements for quality,
environmental protection, human
rights and occupational health and
safety.

By checking data provided by suppliers
and resources from the Responsible
Minerals Assurance Process (RMAP)
and Extended Minerals Reporting
Template (EMRT) to Investigate
whether conflict minerals are used

In 2025, all suppliers are aligned with
conflict minerals legislation
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Stakeholder Communication
Response
= Interact with investors through
= Shareholders’ meeting (annually and as Deputy different channels and listen to their
= Operating conditions needed) Spokesperson: opinions
Shareholders = Financial information = Financial results call (quarterly) Mr. Chang = Held 4 financial results conference calls
and I:lve.stors = Corporate governance = Annual report (annually) ir@paradetech.com in 2025
L] = Sustainability policy = Institutional investor conference (as needed) = Attended 12 investor conferences and
= Law compliance = Market Observation Post System (as required forums in 2025
by relevant regulations) = Engage weekly with shareholders and
investors through calls and meetings
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4.2 Identification of Material Topics

After referring to mainstream international sustainability standards or environment and society. By considering past stakeholder engagement

indicators (GRI standards, SASB, IFRS S2, TCFD, MSCI, etc.) and the United
Nations Sustainable Development Goals (SDGs), Parade preliminarily
selected sustainability topics related to the semiconductor industry and
evaluated the impact of each sustainability topic on the economy,

Process to Determine Material Topics ’

Understand the
organization’s
context and
preliminary
screening of topics

Identify actual and
potential impacts

Assess the
significance of
the impacts

Determine
material topics for
reporting

Regular Review

Identify stakeholders with significant impacts,
including employees, customers, suppliers,
shareholders and Investors by referring to the
AA1000 SES principles of "Dependency,
Responsibility, Influence, Diverse Perspectives, and
Tension".

Conduct a preliminary screening of material topics,
which mainly cover corporate governance,
environmental and climate change, technological
innovation, sustainable supply chain, and talent
development by referencing GRI, SASB, IFRS S2,
TCFD, MSCI, SDGs, and stakeholder engagement
experience.

Evaluate the impact of Parade’s daily operations on
various sustainability topics by considering actual,
potential, positive and negative impacts.

Consider the likelihood, severity, scale, scope,
irreparable nature, and involvement of human
rights of each topic, and calculate the impact scores
for each topic.

Summarize and prioritize the impact scores for each
topic and determine the material topics for the
report.

Continuously engage with stakeholders to
understand the positive and negative impacts of
Parade’s operation and periodically review and
update the material topics accordingly.
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experiences and integrating the perspectives of Parade and various
stakeholders, the material topics for Parade have been determined
accordingly. The following charts illustrate the process of identifying
material topics and the results for the year 2025.

Impact on Economy, Society, and People

Highly Material
= Business Performance

= Employee Relations
and Talent Cultivation

= Corporate Governance
and Law Compliance

= Supply Chain
Management

= Technologyv Innovation

Moderately Material
= Climate Change Action
= Risk Management

Mildly/Non-Material

* Water Management
* Waste Management

Impact on Parade

There were no significant changes in the material topics identified for 2025 compared to those identified for 2024.
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Material Topics

Corresponding GRI

Standards Chapter

Business GRI 201: Economic Performance

A 5.3 Corporate

ol e 2016 Performance
Employee GRI 401: Empl
. : Employment 2016
0— Relations and S P 6 Human
E Talent . Iralining an ucation Resource

Cultivation 2016
GRI 2: General Disclosures 2021
Corporate (Disclosure 2-27 Compliance
@ Governance with laws and regulations) 5 Corporate
and Law GRI 205: Anti-corruption 2016 Governance
Compliance  GRI 206: Anti-competitive
Behavior 2016
GRI 308: Supplier Environmental
?I;.E Supply Chain Assessment 2016 7.1 Supplier
=] Management GRI414: Supplier Social Management

Assessment 2016

|010 Technology
1010 Innovation

7.4 Climate

Industrial topic Change Action

Climate 7.3 Energy and
GRI 302: E 2016 £.2 tNerdy and_
Change ) ne'rg'y Greenhouse Gas
Action GRI 305: Emissions 2016 Emissions
Risk Industrial topic S.ARIsk
Management P Management

Note: 0 Direct Impacts @ Indirect Impacts

Strategic Goals
and Performance Metrics

mIncrease in revenue and profitability.

mIncrease market share through innovation and
new product development.

mAttract talent using various recruitment
channels.

mProvide fair and diverse training and
opportunities for employees.

mOffer competitive compensation and benefits.

mMaintain attendance rates of 90% or above for
the Board and functional committees.

mMonitor international trends and relevant
listing regulations to enhance corporate
governance.

mEnsure no significant violations of laws and
regulations.

mRequire suppliers to 100% use conflict-free
minerals to protect human rights.

mRegularly track suppliers' certification on ISO
14001 and various international certifications.

mlLeverage innovative architecture and
advanced process nodes to develop energy-
saving products.

mPromote energy conservation internally and
begin to adopt renewable energy in specific
office.

mCollaborate with supply chain partners to seek
more opportunities to use renewable energy.

mIdentify risks related to internal and external
changes.

mStrengthen the management of various risks.
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5. Corporate Governance

5.1 Board of Directors and Functional Committees

To establish an effective corporate governance structure, Parade
formulated its Articles of Association in accordance with the laws of
Cayman with reference to the Taiwan Company Act, Securities and
Exchange Act, and other relevant laws and regulations. The Board of
Directors of Parade is composed of professionals with expertise and
management experience in the industry. The Audit Committee and the
Compensation Committee have been established to assist the Board of
Directors in executing their supervisory duties and strengthening the
independence of corporate governance structure.

Board of Directors

In considering the interests of the Company and its various stakeholders,
the Board guides the management team in strategy planning, and
oversees that the Company’s operations in compliance with applicable
laws and regulations and ethical standards. The Board of Directors of
Parade consists of 7 people, including 3 independent directors. Each of
them shall be appointed to a term of office of 3 years. Directors may be
eligible for re-election. Directors shall be elected pursuant to cumulative
voting pursuant to a poll vote. The Company’s Articles of Association
regulates the election method of directors and independent directors,
and adopts a candidate nomination mechanism for the election. The
professional qualifications, shareholdings, part-time restrictions,
nomination, and selection of independent director candidates shall be
handled in accordance with the relevant laws and regulations such as the
Securities and Exchange Act.

The Company's Head of Corporate Governance conducted a qualification
check procedure for independent directors during their tenure in January
2025, for independent director candidates in April 2025, and for the
elected independent directors in July 2025. Each review included obtaining
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written independence declarations to confirm that all independent
directors met the independence requirements. The review results were
reported to the Board of Directors in February 2025, April 2025, and
August 2025, respectively.

The Board of Parade will undergo a re-election in 2025. The Board
searched potential candidates through various channels and evaluated
them based on their independence, professional knowledge, skills,
experience, gender, and other diversity criteria. As a result of this process,
Ms. Sherry Lee, a female independent director candidate, has been
nominated, bringing the total number of female independent director
nominees to two. During the nomination, the Head of Corporate
Governance conducted a qualification check procedure for independent
directors nominees to confirm that they all meet the criteria. The Head of
Corporate Governance reported the results to the board of directors in
April 2025. Ms. Sherry Lee was successfully elected as an independent
director and assumed office in October 2025. Currently, women hold
28.6% of the seats on Parade’s Board of Directors.

All directors and independent directors of the Company have no spousal
relationship or familial relationship within the second degree of kinship.
Except for Chairman Ji Zhao and Vice Chairman Mark Qu, who are

deemed non-independent as they also serve as executives of the
Company, the remaining 2 directors and 3 independent directors have
provided constructive opinions to the Company in accordance with their
independent business judgments, which enables the Board of Directors of
the Company to fulfill its supervisory function.
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>50 Male Female
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Among others, the following matters shall be approved by the Board.
Duties of the Board \

MFinancial reports

EThe engagement or dismissal of an
attesting CPA, or the Compensation
given thereto

B Matters which are required to be
submitted for resolution by the Board of
Directors pursuant to the preceding
procedures for transactions of assets,
financial derivatives transactions, lending
funds to other parties, or endorsements
or guarantees for other parties

WThe issuance or private placement of any
equity-type securities

BAny other material matters that shall be
resolved by the Board Meeting or
General Meeting as required by
applicable laws and regulations or the
Company's Articles of Association, or
that are deemed to be material by the
regulatory authorities

M Corporate business plans

BAdoption, amendment, and assessment
of the effectiveness of, an internal
control system

BAdoption or amendment of procedures
for acquisition or disposal of assets,
financial derivatives transactions, lending
funds to other parties, or endorsement
and guarantees, and approval of related
transactions

B Matters pertaining to election or
discharge of Chairman of the Board

EThe appointment or discharge of a
financial, accounting, or internal auditor
officer

BThe engagement or dismissal of an
attesting CPA, or the compensation given
thereto

WA matter bearing on the personal
interest of a director

To enhance the core value and professional capacity of the board
members, Parade arranges the training courses for board members every
year in accordance with relevant listing regulations. In 2025, the Company
arranged courses related to supply chain restructuring, Al innovation
applications, and governance, and each Director attended training
courses for at least 6 hours.

The meetings of Board of Directors of the Company are held frequently,
at least once a quarter but may be held at any time if needed, so that the
members of the Board of Directors can learn about the operation of the

29

Letter from About this Material
the Chairman Report Fundamentals Topics

Corporate Human Sustainable .
Governance Resource Development Appendix

Company and make appropriate decisions in time. In 2025, a total of 7
meetings of Board of Directors were held, the average attendance rate
was 100%. The directors with conflicting interests did not participate in
discussion and voting of the agenda items as required by applicable laws
and regulations.

Board Members

Jack Zhao!Chairman

Jack Zhao is a co-founder of Parade and has served as the Company's
Chairman of the Board since January 2011. From 2005 through 2010, Dr.
Zhao was the Company'’s President and CEO and Board Co-Chairman. He
has over 20 years of experience in the semiconductor industry. Prior to
joining Parade, Dr. Zhao served as the VP of Engineering at a company that
he co-founded, Cerdelinx Technologies, which was acquired by Lattice
Semiconductor in 2002. Prior to Cerdelinx, Dr. Zhao served in various
management positions at Cypress Semiconductor, National Semiconductor,
and Trident Microsystems. He received his Ph.D. in EE from the University
of California, Irvine, and M.S. and B.S. degrees from Shanghai Jiaotong
University.
Mark Qu
Mark Qu is a Parade co-founder, and has served as the Board Vice
Chairman, and company President and Executive Vice President of
Engineering since January 2011. Dr. Qu was the Board Co-chairman and
Parade’s VP of Engineering from 2005 to 2010. He has over 20 years of
semiconductor industry experience and served as Chief Technology Officer
at Cerdelinx, which he co-founded prior to Parade. Previously he held
various positions at National Semiconductor and Sandcraft, Inc. Dr. Qu

received his Ph.D. in EE from Texas A&M University, and M.S. and B.S.
degrees from Shanghai Jiaotong University.

Vice Chairman
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Jackie Yang |Director

Jackie Yang has served as a member of the Board since December 2005. Mr.

Yang is a co-founder and the Managing Director of TransLink Capital. Prior
to TransLink, Mr. Yang was a Senior Vice President at UMC Capital and was
responsible for UMC's investment activities in the United States and China.
Mr. Yang started his venture career at InveStar Capital in 1996, where he
specialized in semiconductor and telecommunication companies. Mr. Yang
received his MBA degree from University of Missouri, Columbia and B.S.
degree in Mechanical Engineering from National Tsinghua University,
Taiwan.

Darren Huang | Director

Darren Huang has served as a member of the Board since July 2007.
Currently, Currently, Mr. Huang is the Chairman and Head of Strategy
Development Office of GCS Holdings, Inc., a representative of Corporate
Director of GCS Device Technologies, Co., Ltd., a Director of Shanghai
Galasemi Co., Ltd., and an Independent Director of Systex Corp. Previously,
Mr. Huang was the Partner of AsiaVest Partners, a leading venture capital
firm investing in private companies in the Greater China Region. Prior to
AsiaVest, Mr. Huang worked with Crimson Ventures, Icare Asia and InveStar
Venture Capital. Mr. Huang holds an MBA from University of Michigan, Ann
Arbor and a Mechanical Engineering degree from National Chiao Tung
University, Taiwan.

Independent Director, Chair of the Compensation
Committee, Member of the Audit Committee
Dennis Segers has served as a member of the Board since January 2007.
Mr. Segers is currently a director of Flip Electronics and Kinara, Inc., and the
Chairman of QuantumScape. Previously, Mr. Segers was the Chairman of
the Board at Xilinx from 2015 to 2022, an adjunct lecturer at Santa Clara
University, CEO of Tabula, Inc, senior vice president and general manager

Dennis Segers
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of the FPGA product groups at Xilinx. Mr. Segers began his career at
Mostek Corporation as a product development engineer for Mostek’s 16K
DRAMs. He received a BS Electrical Engineering degree from Texas A&M
University.

Huei-Chu
(Laura) Huang

Independent Director, Member of the
Compensation Committee, Member of the Audit
Committee

Laura Huang has served as a member of the Parade Board since October
2022. Ms. Huang is currently an independent director of VisEra Technology
Corporation, Sino Horizon Holdings Limited and Polytronics Technology
Corporation. She has over 20 years of experience in finance and investment
banking. Previously, Ms. Huang was the managing director and head of
Taiwan ultra high net worth department at UBS. Prior to UBS, Ms. Huang
held various positions at Merrill Lynch, China Development Financial Holding
Corporation, Mega Securities (former Barits Securities), and Grand Cathay
Securities. Ms. Huang received her MBA degree from University of Missour
Shu-Yu (Sherry) Independent Director, Member of the

e Compensation Committee, Member of the Audit
= Committee

Sherry Lee has served as a member of the Parade Board since October
2025. She is currently the Chief Operating Officer of FULAGAI Capital Co.,
Ltd., an Independent Director of Pegavision Corporation, the Corporate
Director Representative of BASO Precision Optics Ltd, and the
Independent Director of Syncmold Enterprise Corp. With more than two
decades of experience in finance and investment banking, Ms. Lee has
held several senior leadership roles, including Director at Aethertek
Technology Inc., Vice President at both Mega Securities Co., Ltd. and
Fubon Securities Co., Ltd., and earlier in her career, she gained
professional experience at Deloitte. Ms. Lee successfully passed Taiwan'’s
National Higher Examination for Accountants (CPA Exam). She holds an
MBA as well as a bachelor’s degree in Accounting, both from National
Chengchi University.
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The Company respects the policy of directors’ diversity. In order to finance, business management, crisis management). The specific diversity
improve the composition of the Board of Directors and strengthen its management objectives are not limited by gender, race and nationality,
functions, the selection of directors is based on a comprehensive and the main consideration is the professional ability and background
consideration of their basic background (such as age, nationality), required for the Company’s operation. The diversity status of the current
industry experience and professional capabilities (such as accounting and Directors is as follows.

Board Diversity
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Pursuant to Article 37 of the Corporate Governance Best-Practice
Principles for TWSE/TPEx Listed Companies, Parade has established its
Rules and Procedures Governing the Board Performance Evaluation, and
conducts an internal performance evaluation every year to enhance the
functions of the Board of Directors. The evaluation shall be completed
before the end of the first quarter of the following year. The scope of the
evaluation includes the evaluation on the Board, taken as a whole,
individual directors, and functional committees. Methods of evaluations
include the internal evaluation of the Board, self-evaluation by individual
board members. The evaluation should include the following aspects:

Board Performance Evaluation Content
Board of Directors Taken as a Whole

m Participation in the operation of m Improvement of the quality of the
the Company Board's decision making

m Composition and structure of the m Election and continuing education
Board of the directors

m Internal control

Individual Directors

m Alignment of the goals and m Awareness of the duties of a
missions of the Company director
m Participation in the operation of m Management of internal

the Company relationship and communication
m Director's professionalism and m Internal control
continuing education

Board of Directors Taken as a Whole
| |

m Participation in the operation of Awareness of the duties of the
the Company committee

m Improvement of quality of m Composition of the committee and
decisions made by the committee election of its members

m Internal control

The results of the 2025 Board of Directors Performance Evaluation were
presented to the Board of Directors on February 10, 2026.The 2025
evaluation of the performance of the Board, individual board members,
and functional committees are all rated as Good. For continuous
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improvement in the overall performance of the Board of Directors, The
Company will reference Taiwan FSC's Sustainable Development Action
Plans (2023) as a foundation to strengthen corporate governance
practices and enhance communication with stakeholders. For continuous
improvement in the performance of the individual board members,
efforts will focus on encouraging directors to join training on diverse
topics and providing insights that benefit the Company. For continuous
improvement in the performance of the functional committees, the focus
will be on aligning with the Sustainable Development Action Plans (2023)
to enhance diversity and independence within the functional committees
in the coming years. Remuneration of Directors corresponds to the
Directors’ service and value to the business operations, the result of
Board performance review, financial indicators (such as consolidated
revenue and operating income) and with reference to the salary level of
industry standards. Remuneration of President and Vice Presidents is
based on the overall consideration of their participation in the Company's
operations and their performance, with reference to remuneration given
to in prior years and the payment level for positions of the same nature in
the industry. The performance evaluation criteria include their position,
corporate responsibilities, contributions to the business operations,
financial indicators (such as consolidated revenue and operating income),
comprehensive management indicators (such as the achievement of
practicing and upholding the Company's core values, and leadership and
management skills), and other special contributions. In accordance with
the amended Articles of Association, where the Company makes profits
before tax for the annual financial year, the Company shall appropriate
3.0% to 7.5% of such annual profits before tax as employees’
compensation and a maximum of 2% as additional directors’
remuneration.

Please refer to Parade’s 2025 Annual Report for the Remuneration of
Directors, Independent Directors, President and Vice President.
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Audit Committee

The main purpose of the Audit Committee is assisting the Board in
performing the supervision on the quality, ethics and compliance of
accounting, audit, financial report process and internal control of the
Company. The Audit Committee regularly communicates with the
Company's independent auditors and reviews the appointment, fees and
independence of the independent auditors. Parade’s Audit Committee is
composed of all independent directors, and Jen-Lin (Norman) Shen is the
convener of the Audit Committee. All three members of Audit Committee
are specialized in the field of financial accounting and semiconductor
industry, have the knowledge and skills to perform their duties and rich
experience in business operation and judgement, which can assist the
Board of Directors in fulfilling its supervisory duties. Among others, the
main responsibilities of the Audit Committee are as follows:

Duties of the Audit Committee

m Reviewing and approving the m Reviewing and approving the
annual and quarterly financial business report and proposal for
reports distribution of profit

m Reviewing and approving the m Assessing the effectiveness of
amendments of internal control internal control system
system m Reviewing and approving the

m Reviewing and approving proposal of audit plan
external auditor’s independence,  m Reviewing the appointment or
suitability and engagement discharge of a financial, accounting,

m Reviewing a matter bearing on or internal auditor officer
the personal interest of a director m Reviewing the procedures and

m Reviewing and approving the transactions of acquisition or
issuance of equity-type securities disposal of assets, financial

derivatives, lending funds to other
parties, or endorsement and
guarantees

In 2025, a total of 6 Audit Committee meetings were held, the average
attendance rate was 100%. For more information on the operations of the
Audit Committee, please refer to Parade 2025 Annual Report.
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Parade’s internal auditors regularly submit internal audit reports to Audit
Committee for review. If necessary, the members of Audit Committee will
ask the internal auditors to further explain the content of the internal
audit reports. In addition, the Company’s internal audit supervisor has full
attendance at each Audit Committee meeting to communicate thoroughly
with the members of Audit Committee. When the Audit Committee
reviews the quarterly and annual financial statements, the Company’s
CPAs will attend the Audit Committee meeting, and sufficiently discuss
the results of review or audit with the members of Audit Committee.

The Communications Between the

Independent Directors, Internal Auditor Manager, and CPA

Date Attendees Focus of communication Results
2/5/2025 m All Independent No objection
Audit Directors m Results of internal audit or other
Committee m Internal audit Manager comment

m All Independent m Audit conclusion of the 2024

3/5/2025 . consolidated financial report No objection
. Directors . .
Audit u Internal audit Manager ™ Results of internal audit or other
Committee 9" m The 2024 Statement of comment
m CPA
Internal Control System
All T ) o
4/23/2025 " Direr::(tjcfrzendent m Review results of the Q1 2025 No objection
Audit . consolidated financial report or other
. m [nternal audit Manager . .
Committee u CPA m Results of internal audit comment
All T . —
8/6/2025 " Direrz?;zendent m Audit results of the Q2 2025 No objection
Audit . consolidated financial report or other
. m [nternal audit Manager . .
Committee u CPA m Results of internal audit comment
10/29/2025 [ AI.I Independent [ | Rewew results of thg Q32025 el
. Directors consolidated financial report
Audit . . . or other
Committee ™ Internal audit Manager m Results of internal audit comment
m CPA m 2026 internal audit plan
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Compensation Committee

Parade has established the Compensation Committee in compliance with
Regulations Governing the Appointment and Exercise of Powers by the
Remuneration Committee of a Company Whose Stock is Listed on the
Taiwan Stock Exchange or the Taipei Exchange. The primary purpose of
the Compensation Committee is assessing and reviewing the
compensation and benefits policies of Company’s officers and Directors
and submits recommendations to the Board for decision-making. Among
others, the main responsibilities of the Compensation Committee are as
follows:

Duties of the Compensation Committee

m Assessing and periodically m Determining the form and amount
reviewing the policies, systems, of compensation to be paid or
standards, and structures of the awarded to employees of the
performance review and the Company
compensation and benefits of the m Reviewing and approving the
officers and Directors annual corporate goals and
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Head of Corporate Governance

m Retaining and terminating any
consultant to assist the Committee
in evaluating the compensation for
the CEO, executive officers, and

objectives relevant to the
compensation for CEO
Reviewing and making
recommendations to the Board

Directors
m Reviewing and approving the
annual corporate goals and
objectives relevant to the
compensation for executive officers m

annually with respect to adoption
and approval of, or amendments
to, cash-based and equity-based
incentive compensation plans
Making regular reports to the
Board every quarter

Parade’s Compensation Committee is composed of all 3 independent
directors, and Dennis Segers is the convener of the Compensation
Committee. In 2025, a total of 5 Compensation Committee meetings were
held, the average attendance rate was 100%. For more information on the
operations of the Compensation Committee, please refer to Parade
Annual Report.
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On April 26, 2023, the Board of Directors approved the appointment of Mr.
Yo-Ming Chang as the Company's Head of Corporate Governance to
safequard the rights and interests of shareholders, strengthen the
functions of the Board of Directors, and provide for good communication
of information between the members of the Board of Directors and
between the Directors and the management. The main responsibilities of
the Head of Corporate Governance include assistance in handling of
matters relating to Board of Directors meetings and General Meetings in
compliance with law, assistance in preparation of minutes of Board of
Directors meetings and General Meetings, assistance in onboarding and
continuing education of the Directors, assistance in provision of
information required for performance of duties by the Directors, and
assistance to the Directors in complying with laws and regulations.

The Head of Corporate Governance follows regulatory requirements for
annual training, with courses primarily focused on corporate governance
and sustainable development topics. This year, the following 12 hours of
continuing education courses have been completed.

Head of Corporate Governance First-Year Training

Name Host by Date Training Course Hours

Accounting
Research and 2025.06.17 Practical Internal Control Management for 6
Development e Corporate Greenhouse Gas Inventories

Yo-Ming .
Foundation

Chang . .

Financial “The 15th Tainei C te G

Supervisory  2025.10,16 Forufn” aipei Corporate Governance 6
Commission
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5.2 Business Ethics and Integrity

Parade has established its Worldwide Business and Ethics Code of
Conduct, please refer to section 3.3 Human Rights Management and

Worldwide Business and Ethics Code of Conduct. Based on the core

principles of this Code of Conduct, the following outlines the specific
measures Parade has taken in promoting corporate ethics and integrity,
as well as the outcomes of these efforts:

Integrity Management

Parade follows the principle of integrity for its operation, and the board
members, officers and all employees are required to practice this
principle. The principle of integrity is promoted throughout the Company
to strengthen employees’ awareness of issues such as business ethics,
avoidance of bribery, avoidance of conflicts of interest, prevention of
insider transactions and protection of privacy and personal information.
The Company has established codes of conduct and ethical policies,
including the Ethical Corporate Management Policy, with reference to
applicable regulations and laws governing business conduct. The Ethical
Corporate Management Policy has been approved by the Board of
Directors. The Legal Department oversees creation and revision of ethical
management measures and practices in coordination with relevant units.
In addition, the Company'’s internal auditors conduct reviews to
determine compliance with relevant laws and regulations. The
implementation status is as follows:

1.In 2025, one session of Compliance Training was conducted, with a
100% completion rate among employees.

2.1n 2025, signed "Statements of No Violation of Ethical Integrity
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Principles" were obtained from all directors (including independent
directors).

The responsible unit reports to the Board of Directors at least once a year.
In addition, the Company recently published its Whistleblower Protection
and Case Investigation Procedure on its official website. The procedures
include the use of an online reporting platform and hotline for internal
and external stakeholders, detailing of information required from
whistleblowers, reporting channels and acceptance levels for different
reporting subjects, case handling processes by designated responsible
units, record retention requirements, and whistleblower protection
mechanisms.

The Company also maintains employee handbooks, which cover matters
such as performance reviews, rewards and penalties, job discipline, hours
of work, complaint systems, etc. Employees sign confidentiality
agreements before joining the Company, and guidelines for conflicts of
interest provide basic rules for avoiding conflicts of interest when
performing job duties. Company guidelines cover topics such as data
confidentiality, accepting gifts or hospitality, family relationships,
harassment, external investments, borrowing relationships, insider
trading, market manipulation, intellectual property rights, and so on. The
guidelines require all managers and employees to immediately report any

problems they encounter to avoid incidents of unethical behavior.



<G“"“*‘* 2025 Sustainability Report
Preventing Conflicts of Interest Among Board Members

Provisions for avoiding conflict of interest are stated in the Rules and
Procedures of Board of Directors Meetings of the Company. If an
interested party relationship exists between any director, or a juristic
person the director represents, and any agenda item, the director shall
declare and disclose the essential contents of such interest but may not
participate in discussion of or voting on that agenda item, and shall
abstain during discussion of and voting on that item, and may not act as
proxy of another director to exercise voting rights on that matter. On
February 5, 2025, the Board of Directors discussed the proposed
distribution of 2024 management bonuses. Because directors Jack Zhao
and Mark Qu are the executive officers of the Company at the same time,
they did not participate in the discussion, and abstained from voting of
this agenda item as required by applicable rules. The rest of directors and
independent directors approved the resolution unanimously. The Board
of Directors also discussed the proposed transfer of treasury shares to
executives on April 23, 2025. Again, Director Ji Zhao and Mark Qu are the
executive officer of the Company at the same time, and they followed the
relevant rules and abstained themselves from discussion and voting of
these agenda items. The rest of the directors and independent directors
approved the resolutions unanimously. By implementing the rules for
preventing conflict of interest, the Board of Directors maintains an
objective and independent view on the Company’s affairs to protect the

interests of all shareholders.

36

Letter from About this Material
the Chairman Report Fundamentals Topics

Corporate Human Sustainable .
Governance Resource Development Appendix

Prevention of Insider Trading

Parade has a number of measures in place to prevent the Company or insiders
from violating the relevant regulations concerning insider trading, whether
inadvertently, due to unfamiliarity with the laws, or otherwise. In particular, the
Company has established "Procedures for Acquisition or Disposal of Assets"
and "Rules of Conduct with Respect to Inside Information and Trading" to
protect the rights of investors and the Company. Directors, officers and
employees of the Company also sign non-disclosure agreements with the
Company, which preclude unauthorized use or disclosure of confidential
information (including disclosure to parties who might improperly use such
information for trades). All of our directors, officers and employees are
required to perform their duties in an honest and ethical manner.

Anti-Bribery Policy

In order to uphold honest and trustworthy business practices, Parade has
established a Worldwide Anti-Bribery Policy, requiring all employees (including
executive officers, regular, temporary and contract workers) to adhere to the
highest ethical and integrity standards in all business interactions. Parade
strictly prohibits employees from giving or receiving bribes (which may include
anything of value, without limitations to cash or cash equivalents) for any
reason, and requires the Company's books and records to be accurate and
complete. The Company internal controls must never be circumvented. All
transactions must be supported by appropriate documentation and side
agreements are strictly prohibited. If employee has any questions or suspects
that an event may be considered a bribe, they are directed to immediately
contact their department head, Human Resources department, or the VP of
Legal. Violations of this policy are to be reported directly to the CEO or the VP
of Legal, and Parade will not discriminate or retaliate against any person who,
in good faith reports any matter under the policy. Parade also provides an
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anonymous telephone and website channel, operated by a third party, for
reporting issues. The Worldwide Anti-Bribery Policy has been published on the
Company's website.

Legal Compliance

Parade is committed to complying with applicable international, national, and
local laws and regulations, including those pertaining to labor, safety, health,
fair competition and intellectual property rights. The Company’s internal
auditors regularly check various transaction cycles in accordance with the
annual audit plan to confirm that operation activities comply with laws,
regulations and internal control systems. In order to promote the effective
design of internal controls, the Company also revises its internal control
system from time to time and submits it to the Board of Directors for approval.
The Company issues a Statement of Internal Control System approved by the
Board of Directors annually and engages CPA to perform an assurance review
of the internal control system. Please refer to the company's Annual Report for
the statement and assurance report.

No violation instance of regulations or punishment was disclosed with respect
to Parade according to “Taipei Exchange Procedures for Verification and
Disclosure of Material Information of Companies with TPEx Listed Securities”
in 2025. In the year 2025, Parade did not receive any penalties for, and was not
a party to, any lawsuits alleging, violations of social, economic, or
environmental laws and regulations, or anti-competitive behavior or violation
of anti-trust and monopoly legislation. Parade similarly was not a party to any
lawsuits involving our suppliers or customers in the year 2025.

The Company has set up a mailbox at csr@paradetech.com to provide

channels for external stakeholders to provide opinions or lodge complaints.

37

Letter from About this Material
the Chairman Report Fundamentals Topics

Corporate Human Sustainable .
Governance Resource Development Appendix

Compliance Training

In alignment with the established Global Business and Ethics Code of
Conduct and Human Rights Policy and Standard Operation Guidelines,
Parade reviews and updates its compliance program annually, including
training to help guide employees on the laws, regulations, and rules they
must follow. This program aims to align Parade's operations with the
behavior standards required by our stakeholders, and to support
sustainable management and operational performance.

This compliance training program includes the following outline:

Topics for Compliance Training

m Core Principles and Framework m Confidentiality and Security
m Business Practices and Ethics m Health and Safety
m Compliance with Laws m Environmental Protection &

e Prohibition of Discrimination,
Harassment, Corruption, etc.

s Personal Data/Privacy

= Insider Trading

= Export Control

= Labor and Human Rights

Sustainability

m Supply Chain/Manufacturer
Subcon Compliance

m Resources for Reporting

m Resources and Questions

As of December 31, 2025, Parade has confirmed that 100% of its
employees (including part-time) and contractors have completed the 2025

compliance training program.
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5.3 Corporate Performance
Financial Performance

As an IC design company, solid operation and positive financial
performance are the foundation for Parade to develop sustainable
corporate social responsibility. In response to the fierce competition in
the semiconductor industry, Parade focuses on its main business,
develops a competitive strategy that meets the market trend and the
Company's growth, continuously recruits high-quality talents, and
acquires different technologies and markets through mergers and
acquisitions. Parade leverages its intellectual property cores and
innovation capabilities to expand the product portfolio of DisplayPort
timing controller, high-speed interface solutions, source drivers and
TrueTouch controller, and develop outstanding integrated solutions to
meet customers’ demand for high-speed transmission, high-definition
video, low cost, low energy and low EMI/RFI products. For specific
customers, Parade also provides differentiated products that integrate

more functions to enhance the end customers' experiences. Through

close cooperation with strategic partners, Parade strengthens the quality
and performance of the products and guarantees production capacity, so
that products can be delivered in accordance with the quality and timing

expected by customers. Through these strategies, Parade has been able

to strengthen its leadership in various areas, increase market share,

revenue and profit, and create value for Parade’s shareholders.

Please refer to the consolidated financial report of Parade for more

information.
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Parade has an Investor Relations section on the official website to
regularly publish financials, annual reports and general meeting
information. Parade also discloses financial and corporate governance
information on the Market Observation Post System (MOPS). To treat all
shareholders equally, the Company concurrently discloses the material
information in Chinese and English through MOPS and publishes the

news on the Business Wire.

Five-year Consolidated Financial Summary

Revenue 714,334 679,916 441,253 505,808 531,087
COGS 373,739 363,733 248,327 290,864 305,082
Gross Profit 340,595 316,183 192,926 214,944 226,005
Taxes 20,180 16,269 6,124 6,678 8,215
Net Income 187,441 167,248 64,973 80,677 87,754
Basic EPS 2.37 2.09 0.82 1.01 1.11
Diluted EPS 2.32 2.06 0.82 1.01 1.10
Revenue 19,994,646 20,055,284 13,769,072 16,245,645 16,531,048
COGS 10,463,279 10,739,544 7,749,660 9,342,425 9,496,312
Gross Profit 9,531,367 9,315,740 6,019,412 6,903,220 7,034,736
Taxes 564,026 476,514 190,840 215,038 255,681
Net Income 5,244,507 4,898,319 2,033,134 2,592,123 2,726,713
Basic EPS 66.29 61.35 25.73 32.55 34.51
Diluted EPS 64.79 60.35 25.55 32.39 34.31
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R&D Investment

To maintain competitive advantage, Parade is committed to continuous
recruitment of high-quality R&D personnel and investment in innovative
intellectual property. In 2015, Parade completed its acquisition of
Cypress’s TrueTouch Mobile business. In 2020, Parade also completed its
acquisition of Fresco Logic, Inc. and expanded its intellectual property
portfolio with USB hub, USB port expansion and Power Delivery products
and technologies. By completing the mergers and acquisitions, Parade
obtained relevant technologies, target markets and R&D teams, and
integrated the acquired intellectual properties into Parade's own
technologies to expand the roadmap of each product line and speed up
the development of cutting-edge integrated solutions for the customers.

Trend of Consolidated Revenue, Net Income and ROE

Millions of USD Rate of Return
750 - 50%
. S
I~ 30%
450 531 30%
714 680
300 B 20%
11% 2% 12%
150 e 10%
b | e Gl [#]
0%
Y2021 Y2022 Y2023 Y2024 Y2025

1 Consolidated Revenue === Consolidated Net Income Return on Equity
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In March 2025, Parade announced that it had entered into a definitive
agreement with Spectra7 Microsystems Inc., a Canadian analog
semiconductor company. Under the agreement, Parade acquired the
majority of Spectra7’s assets, including intellectual property (IP),
products, designs, inventory, and other specified items. The transaction
was closed in April 2025. With the purchase of the majority of Spectra7’s
assets, Parade secured Spectra7’s cutting-edge SiGe-technology
(including product lines achieving data speeds of 112 Gbps and higher)
and Parade continues to leverage this technology in connection with its
efforts to expand into high-growth markets such as data centers, Al-
powered computing, and next-generation consumer electronics. In
addition, as part of the acquisition, a significant number of Spectra7’s
employees joined Parade, providing continuity of technical expertise and
customer support.

R&D Expenditure

Millions of USD Revenue ratio
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Major Achievements in 2025

Consolidated revenue US$531 million

introduces the availability of four new PCle

Gen 6 (64GT/s) linear redrivers for server,

storage and high performance Al scale-up
Data Center cabling solutions

PS8780 USB4v2 [ TBT5 Bi-directional
Redriver Features Full Performance, Low
Power for Cables and Systems

Consolidated net income US$88 million

Hold 381 granted patents
(26 patent applications pending)

Samples World’s First eDP TTED for Automotive Cockpit Displays New TC1316V simplifies design and reduces cost

Awards and Recognitions

Parade received the honor of being selected as a constituent of the “TPEx
50 Index”, “TPEx 200 Index"”, “TPEx RGA Quality 50 Index” , “TPEx FactSet
Climate Resilience Index” and “TPEx FactSet Semiconductor Climate
Resilience Index”. Besides, Parade was awarded the “Taipei Exchange
Stalwart Partner Award” by Taipei Exchange in 2024.

In 2017, Parade was named the “Best Financially Managed Semiconductor
Company Achieving Up to $1 Billion in Annual Sales” by the Global
Semiconductor Alliance (GSA), a leading semiconductor industry
organization. Parade has also been nominated several times for the titles
of “Most Respected Semiconductor Company” and “Best Financially
Managed Semiconductor Company” by the GSA, which is the industry's
acknowledgement of Parade’s continuous innovation, market success and

excellent financial performance.
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Customer Rights Protection Policy

To fulfill our corporate social responsibility and protect the rights and
interests of our customers (including downstream high-speed
transmission and display touch IC OEMs/ODMs, as well as brand
customers), this policy is hereby established. The Company is dedicated to
providing high-quality, highly reliable integrated circuit (IC) designs and
solutions. We firmly implement these execution principles across all
stages—including marketing and promotion, product labeling and
technical information disclosure, customer relations and communication,
as well as technical support and complaint handling—to thoroughly
safeguarding customer rights.

1. Compliant Marketing

Regulatory Compliance

Our Worldwide Business and Ethics Code of Conduct governs our
business activities, including efforts related to product marketing,
technical specification promotions. We are committed to compliance

with applicable laws and regulations across the jurisdictions in which
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we do business.

Truthfulness and Integrity

Our commitments in our Code of Conduct include commitments that
our product documentation, including product Datasheets,
presentations, and marketing materials shall truthfully reflect the
performance indicators of the chips, and shall not contain false,
exaggerated, or misleading technical descriptions.

2. Product Labeling and Technical Information Disclosure
Management

Technical Document Disclosure

All chips shall be provided to those customers, under NDA with
appropriate technical labeling and documentation. In addition to the
laser marking on the chip surface, we shall provide information
concerning the chip’s functional specifications (including errata), pin
configurations, safe voltage and temperature limits, implementation
assistance, and relevant green environmental compliance certificates

(such as RoHS) to customers as appropriate.

Product Change Notification

To support the continuity of customers’ production and design, for
significant changes involving chip manufacturing processes, assembly
and testing facility changes, major firmware updates, or product
discontinuance (EOL), the Company shall issue Product Change
Notifications or End-of-Life notices to customers in advance, in
accordance with industry practices, to allow customers a reasonable

time for responses and Last-Time Buy (LTB).
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3. Customer Relations and Communication

Through regular and ad-hoc customer meetings and visits, as well as
quarterly and monthly sales reviews, we aim to build robust cooperative
partnerships with our customers and their partners. This approach
allows us to align and achieve mutual synergies regarding both parties’
short-, medium-, and long-term business development goals and social
responsibility planning. To provide localized services, sales units have
been established across regions including the US, China, Taiwan, Hong
Kong, Korea, EMEA and Japan, with dedicated service windows assigned
to each. These units shall support customers in the planning and
execution of product sales, environmental management, social
responsibility, and hazardous substance control. Our support teams
shall the

downstream/terminal customers. We similarly shall endeavor to

endeavor to provide support for requirements of

cooperate with customers’ corporate social responsibility plans,
including, as appropriate, surveys, verifications, and relevant data

collection efforts.

. Technical Support and Customer Complaint Channels & Procedures

Dedicated Technical Support and Complaint Channels

The Company has established a professional Field Application Engineer
(FAE) team and dedicated sales windows. Multiple technical support and
complaint channels are available through our official website and
internal systems to receive customer reports regarding product quality,

lead times, or technical issues.
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Product Anomaly Investigation and Resolution

Upon receiving customer complaints regarding chip quality or defects
via sales windows or our official website, the FAE department shall
initiate an investigation process within a reasonable timeframe. If the
issue is verified to be the responsibility of the Company, we will
proactively propose adjustments, returns/exchanges, or corrective
remedies to the customer as may be appropriate. The Company shall

maintain an operating RMA process to support such efforts.

The Company's customer communication and complaint contact

information is as follows:

Customer Communication / Complaint Email: sales@paradetech.com
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Customer Satisfaction

Parade leverages its close relationships with market leading tier-1 OEMs
to develop ICs that enable competitive system capabilities. Parade is also
a key contributor to industry standards development organizations.
Parade’s devices integrate proprietary technologies that offer superior
signal integrity as well as improved system integration and power
efficiency. As a result of Parade “standard-plus” design philosophy,
Parade ICs have been designed into products offered by nearly every
leading computer and display vendor worldwide.

Parade also holds quarterly business meetings and uses various channels
to understand the needs and opinions of customers. Parade regularly
reviews and analyzes the feedbacks provided by the customers, and
propose appropriate response plans to meet the rapidly changing market
needs in the areas of technology and service. Parade’s efforts have been
recognized by the customers and were reflected in the steady revenue
over the years. Parade will continue to improve customer satisfaction and
strengthen cooperation with customers to achieve a win-win situation.
Parade continues to receive awards from its customers, demonstrating
the recognition the Company has received for its quality management

and customer service.
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Parade internally promotes and fully implements its quality policy of Awards Received from Customers

QCDS (Quality Improvement, Cost Down, Delivery on Time, and Service

Well). In the event of product quality issues, Parade’s approach may Lenovo 2025&2023  Technology Innovation Award

involve, as appropriate and without limitation, thorough investigations to

Huagin 2025 Excellent Quality Award
identify the root causes, communication with outsourcing suppliers, Dell 2025 #1 supplier for technology
review of pr ion pr , and strengthening of pr in
eview of production processes, and strengthening of product testing Quanta 2024 e —
capabilities to implement improvement measures and confirm shipment . i -
Lenovo 2024 & 2020 Outstanding Serviceability Award
quality. Parade enhances the quality awareness of all employees through
) ) o N o Huagqin 2024 Excellent Supplier Award
continuous internal training to reduce the probability of quality issues. At
. o . Wistron 2024 & 2015 Outstanding Vendor Award
the same time, we also strengthen our communication with customers.
. . . . L. VO 2024 Technological Innovation Award
When a quality event occurs, in addition to investigating the cause,
. . . BOE 2023 Excellent lity Award
Parade also provides short-term solutions to customers through internal xcellent Quality Awar
o . . _ . 2023, 2021 & .
cross-departmental communication to minimize the impact of quality Huagin 2020 Best Collaboration Award
issues on customers. Outstanding Support on Embedded Display
Intel January 2023  Technology Validation for 13th Gen Intel Core
Processor
Google H2 2022 2nd Place in Overall Supplier Ranking
Huagin 2022 Best On-Time Delivery Award
BOE 2022 Excellent Service Award
Compal 2021 Supplier Excellence Award
TCL CSOT 2021 Win-Win Cooperation Award
Inventec 2018 Supplier of the Year Award
Dell 2013 & 2012 Best Supplier Award
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5.4 Risk Management

Parade’s primary risk management governing body is the Board of
Directors. The Board considers the interests of the Company and all
stakeholders, analyzes the various risks of Parade’s operations, develops
business strategies, and implements monitoring mechanisms to mitigate
the negative impact of unexpected events on the Company and provides
for compliance with relevant laws and ethical standards. Parade’s
executive management team regularly holds meetings to manage the
projects of each department, monitor related risks, and make timely
adjustments to respond as needed. Employees of each department are
responsible for frontline risk management in daily operations by regularly

analyzing, monitoring, and addressing relevant risks.

The following are explanations of certain risks associated with material

topics, as well as Parade’s considerations and management measures.

Financial Risk Management

Parade's primary functional currency is the USD, and it operates in
various locations in North America, Asia, and Europe. To mitigate the risk
of exchange rate fluctuations, the Company's strategy is to maintain a
balance between foreign currency assets and liabilities to achieve natural

hedging effects.

Parade focuses on its core business operations and follows a steady and
conservative financial policy. The Company does not engage in high-risk
or high-leverage investments, guarantees to other parties, endorsements,

or trading of financial derivatives.
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Tax Policy
m Act at all times in compliance with the spirit and the letter of all applicable

tax laws and regulations in the jurisdictions in which we operate

m Conduct inter-company transactions on an arm's length basis and in
accordance with the internationally accepted transfer pricing guidance
published by the
OECD

m Be transparent in financial reporting, make disclosures in accordance with
applicable regulations and reporting requirements

m Do not use tax havens or tax structures whose sole purpose is tax
avoidance

m Develop strong, mutually respectful relationships with tax authorities
based on transparency and trust

m Analyze the operating environment and assess tax risk through a

corporate management mechanism
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Tax Risk Management

Effective tax governance is essential for Parade’s compliance and
accountability within the tax system. Parade’s corporate and entity
structure dictates Parade’s tax structure. While international tax is a very
complicated field and it evolves overtime, our intercompany transactions
are conducted based on the arm’s-length principle and follow
internationally recognized transfer pricing guidelines. Our tax governance
framework primarily includes “Roles and Responsibilities”, “Regulations
Oversight” and “Internal Controls”. The finance department is designated
to oversee compliance and reporting. Due to the complexity of
international tax laws and practices, we rely on experts at professional
service providers, including PwC and local tax consultants, to update tax
practices to reflect legislative changes and advise actions, to provide for
alignment with corporate governance standards. These third-party
professionals also prepare, execute, and provide tax filings, compliance
audits, and transfer pricing studies for us. For internal controls, we have
implemented processes to monitor tax liabilities and filing obligations, as

well as periodic audits to verify accuracy and adherence to regulations.

Income Tax Paid (in thousands of NT$)

Amount 229,410 195,899 174,023
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Managing tax risk is critical for maintaining financial integrity and
avoiding penalties. With the advices and support of third-party
professionals, the Finance Department coordinates regulatory
identification, operational management assessments, and financial risk
evaluations related to taxation. Our Audit Committee supervises the
implementation of relevant internal control systems and risk
management in areas such as accounting, taxation, and financial
reporting processes every quarter. Following the Audit Committee’s
review, the related accounting, tax, and financial reporting matters are
submitted to our Board of Directors for approval on a quarterly basis. Any
significant changes in tax laws and proposed responses are also
communicated to the Board of Directors as part of ongoing governance
practices. The overall disclosure of tax information is reviewed by our
external auditor each quarter to confirm its reasonableness and

correctness.

Stakeholders who have concerns regarding the Company's tax integrity

may contact or report via csr@paradetech.com. The Company's Finance

Department also monitors international tax developments and actively
participates in educational programs organized by regulatory authorities

to enhance relevant professional knowledge.
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Business Continuity Management and Capacity Assurance

Parade utilizes various measures to address risks, including but not
limited to epidemics, water shortages, power outages, typhoons, and
floods, in order to manage operational impacts and damages. Parade also
requires suppliers to promptly notify Parade in the event of a risk warning
or actual risk occurrence. If a problem does occur, Parade will discuss
emergency response plans with suppliers to jointly minimize damage and

reduce any impact on customers.

To protect the business and support future growth, Parade reached
several wafer manufacture expansion agreements with its partners.
These agreements secure long-term wafer capacity guarantees along
with new capacity expansions via our partners. Parade’s engineering
teams have also re-designed and re-qualified high-volume products for
different FABs. As a result, many important products are capable of being
manufactured in multiple FABs, which significantly mitigates the risk of

operational disruption caused by shortages in the supply chain.

Due to market fluctuations, we re-negotiated with our wafer foundries
and OSATs (Outsourced Semiconductor Assembly and Test) to cut down
obligations of our Long-Term Agreements (LTAs). These negotiations

were successful and allowed us to avoid financial penalties.
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Employee Relations Management

As a professional IC design company, high-quality engineering talent is
critical to Parade’s success. Parade is committed to recruiting and investing
in employees to build up our corporate structure and to execute our
product roadmap. Parade provides competitive compensation, including
salary, allowances, employee bonus, stock awards, and other benefits to
attract outstanding talents to join, and reward employees who contribute.

Parade complies with relevant government regulations, and all its
employees are covered by government mandatory insurance programs,
such as social security insurance, labor insurance and national health
insurance. In addition, Parade also provides necessary insurance plans for
employees in accordance with local laws. To benefit our employees and
allow us to stay competitive, the Company also takes industry practices
and local conditions into consideration and provides employees with
localized insurance plans, such as medical insurance and life insurance,
that are better than the statutory requirements. By providing these
insurances benefits, employees can be more focusing on making every
effort for the growth of the Company and their career. Among other
benefits, Parade has planned congratulation and condolence allowances,
quarterly birthday parties, dinners, holiday gifts and anniversary
souvenirs. Parade provides annual leave that exceeds the requirements of
the local regulations. As a result of outstanding operating performance
and competitive salary and benefits, Parade's employee turnover rate has
been maintained within a reasonable range in recent years.

In terms of career development, the Company provides various training
courses, including internal and external training, in accordance with the
work needs of employees. At Parade, all employees’ performance is
evaluated at least once a year, and the Company provides employees with
a reasonable channel for raising issues. Please refer to section

6. Human Resource for more information.
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Intellectual Property Management R&D resources. The Company concentrates on developing the
The Company has incorporated intellectual property management into its intellectual property needed to advance its leadership in the market
overall development strategy and established an intellectual property segments in which it operates, as well as to expand its addressable
management plan. The Company continuously tracks and reviews the market opportunities. Concurrently, by actively deploying low-power
annual implementation status (including the implementation results for and high-performance technologies, the Company follows an
2025) to provide for all intellectual property management activities to be operational model that supports both socially responsible, sustainable
closely aligned with the Company's operational strategy and that the development and strong intellectual property rights.
relevant management mechanisms to be effectively implemented. 2. Alignment of Operational Goals and IP Strategy
The Company regularly reports the status of intellectual property The Company’s IP development efforts seek to leverage the
management initiatives to the Board of Directors at least once a year, Company'’s existing and prospective technical strengths in areas with
covering the implementation results of the intellectual property the maximum benefit to the Company's operational objectives. The
management system. Company sees particular strengths in its high speed expertise as well
In addition to high-quality talent, intellectual property is also an extremely as its integrated touch technologies, both of which the Company
important asset for Parade. Parade respects intellectual property rights believes can have tremendous positive impact on its ability to
and requires employees, customers, and suppliers to sign confidentiality capitalize on and expand its market opportunities. The Company
agreements to protect Parade's and its partners' confidential and further sees opportunity in investing in its technical capabilities with
proprietary information, including trade secrets. Parade also actively respect to automotive and cable applications. More generally, the
protects its R&D results, including through patent portfolio development. Company maintains flexibility to pursue any technologies that it may
By the end of 2025, the Company held 381 patents and had 26 patent deem particularly impactful to its operational strategies on an ongoing
applications pending. To encourage innovation, the Company has basis, and to leverage both anticipated and unanticipated inventions
established a patent incentive plan, which rewards employees with a fixed that its engineers may create as they come into being.
bonus for patent applications and issuances. 3. Intellectual Property Management Measures
The intellectual property management plan aligned with the Company's The Company's IP management strategy spans across a number of
operational objectives is as follows: appropriate forms of intellectual property. The Company maintains a
1. IP Vision and Policy robust global patent portfolio, covering fundamental technologies in

several key geographies. In determining which inventions to patent,
the Company’s philosophy emphasizes quality over quantity. The
Company thus seeks to maximize the value relative to cost of the
patents it chooses to pursue and maintain, rather than simply to
maximize the number of patents it holds without regard to value. The

To strengthen our industry leadership in global high-speed
transmission and display interface chips, and to safeqguard our hard-
earned advancements in mixed-signal technology and R&D
achievements, the Company has formulated an intellectual property
management strategy that aligns corporate operational goals with
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Company further considers whether particular inventions are more
appropriate for trade secret protection than for patenting, and makes
strategic decisions in the case of each patent before pursuing the
process. Copyrights and trademarks receive the same strategic
evaluation as to whether their value to the Company’s operational
goal supports the energy investment involved.

To support continued development of its robust intellectual property
portfolio, the Company encourages innovation, continuously
motivating global R&D colleagues to submit invention proposals. As
part of its efforts, the Company maintains a patent award program for
successful inventors, and continuously trains its personnel as well.
Through the implementation of evaluation mechanisms, protection
measures, reward systems, and talent training, the Company strives to
safeguard its R&D achievements and advances its technological
leadership.

In terms of safequards, Company IP is protected by a comprehensive
set of measures in place across the organization. The Company has
active technical and operational measures in place to protect the
security of its Confidential Information, with a particular focus on
protection of trade secrets. Annual compliance training highlights
employees’ roles and responsibilities in protection of Company
material. The Company’s processes for pursuing and maintaining
registered IP, and patents in particular, secures extra levels of
protection for such items. With respect to oversight, key patent-
related and similar decisions are made at an executive level, and the
Board receives periodic reports on the Company’s key IP.
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Legal Compliance and Internal Audit Mechanism

Parade is committed to complying with relevant international and local
labor, safety, health, fair competition and intellectual property rights laws
and regulations. The Internal Audit department of Parade reports to the
Audit Committee and Board of Directors directly. One internal auditor or
their substitute has passed the CPA examination. The internal auditors
regularly check various transaction cycles in accordance with the annual
audit plan to confirm that operation activities comply with laws,
regulations and internal control systems. In order to further support the
ongoing effectiveness of its internal control system, the Company reviews
and revises its internal control system from time to time as needed and
submits it to the Board of Directors for approval. In addition, the
Company has engaged an independent accountant firm to perform
internal controls assurance every year, and the Independent Assurance
Report of Internal Controls is disclosed in the Market Observation Post
System (MOPS).

For more information about law compliance and internal controls, please
refer to 5.2 Business Ethics and Integrity.




(G‘mdc 2025 Sustainability Report

Cybersecurity Management

With the advancement of technology, the emergence of new technologies
and the hacking and viruses, cyber security faces more challenges. In the
cyber security risk control, the Company has established relevant
operational methods for the use of computerized information systems to
implement internal control systems and maintain cyber security policy. In
terms of technology and system, various security measures have been
introduced to reduce threats and manage risks. The Company continues
to review and evaluate its cyber security policy to support the
appropriateness and effectiveness of its measures.

The IT department of the Company is responsible for cyber security
management, including shaping cyber security policy and implementing
cyber security procedures. Internal and external audits of the information
security cycle are carried out every year to confirm the effectiveness of
the management system and comply with the statutory requirements.
Internal audit results are regularly reported to the Audit Committee and
the Board of Directors.

To protect the Company's intellectual property, internal applications,
proprietary software, products, marketing, sales, financial, HR and other
sensitive information, the Company has established the Internal Control
Procedure of Computerized Cycle, and the IT Security Policy to achieve the
following goals:

m Confidentiality: Only authorized users can access information

m Integrity: Information is accurate and consistent
m Availability: Information and systems are available for authorized

users when needed
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We invested heavily to modernize our network infrastructure and advance
our global IT network security, including adoption of firewall Wildfire
protection and next-generation endpoint protection, to improve our
security and strengthened our IT team capability and capacity. As of
December 31, 2025, the Company had a total of 1 manager and 6
employees responsible for IT software and hardware maintenance and
cyber security management. In 2025, the Company implemented IT
weekly meetings to address security incidents and provide remediation of
any issues as needed.

Cyber Security Procedures

m Adopt Zero Trust Security Model as company’s information security
guiding principle. Never trust; always verify regardless of whether
the access is on the premises or outside

m Implement Zero Trust Network Access technology to validate
network accesses are securely going through the identification,
context and endpoint security posture pillars of verification

m Conduct ongoing security vulnerability scans on all technology
stacks and remediating the security risks

m Monitor and prohibit the installation of unauthorized software

m Isolate servers in the Company'’s local area network, and protect
with firewall and proxy servers

m Implement firewall URL filtering to automatically detect and prevent
new and advanced web-based threats instantly

m Implement firewall Wildfire protection provides real-time detection
of previously unseen, targeted malware and advanced persistent
threats

m Implement next-generation endpoint protection by unifying next-
generation antivirus (AV), endpoint detection and response (EDR),
and a 24/7 managed threat hunting

m Regularly review system logs and track exceptions

Network
Security
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Cyber Security Procedures

m Set complex passwords and enable multi-factor authentication
mechanism for security

m Base application access on the least privileged security model and
periodic review

m Encrypt confidential files

Data
R m Monitor and prohibit unauthorized storage media from transferring
Security
data
m Monitor email server for unauthorized data transmission
m Establish the process of integrating security practices into each
phase of the firmware development life cycle (FDLC) with GCP KMS,
SonarQube and GitHub
Maintain missi itical K ite. offsi
Emergency m Maintain r'nlssmn' critical data backup onsite, offsite and across
Mechani geographic locations
echanism o oo form and valid disaster recovery annually
m Require new employees to sign confidentiality agreements, and
N implement information security trainin
Training ; k4 2

m Promote the prevention of phishing and other security issues
periodically

Results of Information Security Measures Implementation in 2025:

e Strengthening Network Access Security

o  Implemented network access control mechanisms based on user
identity and device attributes, strengthening network access
governance and effectively reducing the risk of unauthorized
access.

e Implementation of Next Generation Security Monitoring and Analytics
o Established an integrated security monitoring framework to
improve real time visibility and analysis of security events,
enhancing awareness of the Company’s overall cybersecurity
posture.
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e Enhancement of Firewall Protection Capabilities
o  Strengthened protections against high risk connections and
potential threats, reducing the likelihood of malicious attacks and
security incidents.

e Completion of Security and Business Continuity Drills for Critical

Systems
o  Completed annual cybersecurity and business continuity drills for
critical systems to validate the effectiveness of incident response
and recovery procedures, promoting operational stability.
e Ongoing Cybersecurity Awareness and Training
o  Conducted annual and periodic cybersecurity awareness and
training programs to enhance employee security awareness and
reduce risks arising from human factors. More than 4 awareness
sessions were conducted during the year.
e Execution of Social Engineering Exercises
o  Completed annual social engineering exercises to assess
employees’ ability to identify common phishing attempts and
fraudulent schemes, and to further strengthen organizational
resilience against human-centric cyber threats.

The Company utilizes the Mineral Training Platform, an online learning
platform that offers multiple cybersecurity-related courses, allowing
employees to select courses at their discretion. To enhance employees'
cybersecurity awareness and understanding, starting in 2024, the Company
required employees in specific roles and regions to complete a
cybersecurity course on corporate and personal data classification and
protection through the platform. This interactive online course provides
employees with insights into classifying and protecting data, supporting the
security of personal, corporate, and customer information. At the end of
the course, employees must complete a test to verify their full
understanding of the training content. Upon passing the test, they receive a
course completion certificate online. All employees in the specified roles
and regions successfully completed the course and passed the test in 2025.
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Personal Data Privacy

Parade values the protection of personal data privacy. In line with the
global reach of our operations, our compliance efforts are designed to
support compliance with obligations under a range of applicable data
protection laws, including but not limited to the General Data Protection
Regulation (EU 2016/679) (“GDPR"), the California Consumer Privacy Act
as amended by the California Privacy Rights Act (“CCPA"), and the Chinese
Personal Information Protection Law (“PIPL"). The Company has
established a Worldwide Business and Ethics Code of Conduct, which
reaffirms our commitment to compliance with applicable personal data
protection laws. This Code applies to all Parade employees and those of
its affiliates, and we expect our partners to share our commitment to
these principles.

The Company has also published a Personal Data Privacy Statement®
that is available for review on its official website, and maintains additional
privacy related measures to support compliance with applicable law and
to safeguard personal information. The Company’s compliance measures
are calculated to protect the personal information of a variety of potential
parties who may provide information, including but not limited to
business counterparties, customers or potential customers, job
applicants, and employees.

The Company’s legal department is responsible for implementing and
overseeing compliance with applicable personal data protection
regulations and provides legal@paradetech.com as a contact channel for
inquiries, concerns, or complaints. In addition, the Company’s 2025
compliance training program includes training on personal data and
privacy. In 2025, each employee was required to complete the course
materials, which were estimated to require approximately 0.5 to 2 hours.
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Climate Change Risk Management

According to the World Economic Forum's Global Risks Report 2026,
"extreme weather events" and "critical change to earth systems" were
ranked as the first and third most severe global risks over the next
decade. To mitigate climate change and extreme weather events,
companies should comply with various environmental protection trends
or standards.

Parade is a fabless IC design company. The Company promotes energy
saving and carbon reduction in the office by reducing the use of paper,
electricity and water. It also promotes green procurement to the extent
feasible, such as selecting FSC-certified tissue paper and copy paper
products. In order to fulfill the social responsibility of protecting the
global environment, Parade closely cooperates with foundries and
assembly/testing suppliers. The raw materials currently used are in
accordance with the European Union Restriction of Hazardous Substances
(RoHS) regulations. To provide for all products to meet the requirements
of applicable regulations, any dangerous material is strictly controlled in
production.

The Company has also continuously pursued improvements in pollution,
energy and resource saving and waste reduction in order to reduce
potential environmental risks.

The Company also develops energy-saving products and optimizes
product performance and efficiency. Parade believes that by designing
low-power ICs, it will help to reduce energy consumption and have a
positive impact on the reduction of global carbon emissions. All of
Parade's products have undergone rigorous testing to analyze different
usage scenarios to support product durability and service life, which
reduces the burden on the environment.

Please refer to 7.3 Energy and Greenhouse Gas Emissions and 7.4 Climate

Change Action for more information.


https://www.paradetech.com/wp-content/uploads/2024/06/Personal-Data-Privacy-Statement_English-version-6-6-24.pdf
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6. Human Resources

6.1 Workforce Structure

Due to the rapid evolution and fierce competition in the technology
industry, cultivating and retaining high quality talent is an important

foundation for strengthening corporate competitiveness. Parade has R99i°“/Ge“de’T I
strongly established a people-oriented corporate culture and regards A“‘e"“ ote

employees as its most important assets. The compensation structure Male Female Male Female

2025 Year-end Workforce Structure (Headcount)

of Parade is set on the basis of legal compliance, overall economic Contract  mpowee 70 20 457 217 2 536 239
indices and local salary benchmarks in the same industry as each Period  Temporary
: . . I . Elovee - -1 1 - -1 12
operating office, which mainly includes base salary, allowances, profit ploy
sharing bonus, stock awards, retirement plans and other benefits. Employment Fulltime | 70 20 458 218 9 2 537 240 777
As of December 31, 2025, there were 775 regular employees in Parade, Type Part-time | - - - il I - - . -
representing a 2.6% increase comparted to the previous year. The Total Workforce 70 20 458 218 9 2 537 240 777
male and female employees ratio accounted for 69.2% and 30.8% of
the total number of employees, respectively. The number of female 2025 Year-end Structure of Regular Employees (Headcount)
employees increased by 0.2% compared to the previous year. Region/Gender|  North
Compared with 2024, there were no significant changes in the Amerlca Total
Company's workforce size and composition. Due to the characteristics Ma,e S Ma,e N
of the IC design industry and the talent pools, the male population is - .
| . upervisor = 29 5 111 1 141 34
larger than the female population. The Company has established an Position Non-
equal opportunity workplace environment, all of our employees have supervisor 41 15 346 188 & 2 395 205 600
access to the same rewards, career paths and resources at the o R&D 50 4 318 144 9 1 377 149 526
o
Company. Non-R&D 20 16 139 73 - 1 159 90 249
The Trend of Workforce by the End of Each Year ‘ >51 47 12 54 16 - 104 28 132
®m Male m Female " 41~50 9 5 134 62 1 145 68 213
e
J 31~-40 4 1 130 70 1 137 72 209
Headcount <30 10 2 150 71 221

; : < 139 69
= = 2 o@m B
Ph.D. -
Employee 1 6 !
. Master’s 29 8 268 94
Education

Bachelor's = 30 12 179 121
High School - - 4 1

- 18 1 19
1 302 103 405
1 212 134 346
4 1 5

w vl = = W NN W
1

Total Regular

70 20 457 217 9 2 536 239 775
Employee

Y2022 Y2023 Y2024 Y2025
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Parade places great importance on community engagement and local
development in the regions where it operates. The Company actively
promotes local employment by continuously hiring local students and
talent in its operating locations, with the aim of fostering regional
development, creating employment opportunities, and strengthening
collaboration between industry and academia within local
communities. Across all operating sites, the Company prioritizes the
recruitment of qualified local talent to deepen its connection with local
communities and enhance local identity and recognition.
Through a high local hiring rate of over 80% across its 13 global
locations, the Company has effectively fulfilled its commitment to
“localizing operations,” while reducing operational risks associated
with international assignments. In addition, these efforts further
contribute to inclusive growth and local economic development in the
regions where the Company operates. Looking ahead, the Company
expects to continue to strengthen industry-academia collaboration,
actively recruit talent from local campuses, and further promote the
development of local economies and talent ecosystems, with the goal
of achieving a sustainable vision of mutual prosperity between the
Company and local communities.
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Total Employees at

Employees Residing

Percentage of

Office Location Ne::!b);::'f:ce Each Site as of in Nearby Office Regions Employees Residing in
Note g December 31, 2025 as of December 31, 2025 Nearby Office Regions
Note
(more than 80%)
Corporate Headquarters . 60 59 98%
F Bay A

1 LS, Sulislitry San Jose San Francisco Bay Area

Taipei City, New Taipei 198 191 96%

K .
. Taipei City, Neihu > Keelung City,
Taiwan Branch District / Hsinchu Cit Taoyuan City, Hsinchu
4 County and City, Miaoli

County
Shanghai Subsidiary Shanghai Shanghai 170 166 98%
Nanjing Subsidiary Nanjing Nanjing 187 185 99%
Shenzhen Subsidiary Shenzhen Shenzhen 14 14 100%
Chongging Subsidiary ~ Chongging Chongging 89 89 100%
Beijing Subsidiary Beijing Beijing 3 3 100%
Ireland Subsidiary Cork Cork 11 9 82%

- Seouland S 4 4 100%

Korea Subsidiary Cic;/u and>Seongnam - ater Seoul Area °
Washington Branch Lynnwood Seattle Metro Area 19 19 100%

H K Kowl 6 6 100%
Hong Kong Branch Kwun Tong District A:)er;g ong, rowtoon °
Japan Branch Kawasaki, Kanagawa Kawasaki City 3 3 100%
Oregon Branch Beaverton Greater Portland 11 10 91%

Note: The Company defines its community scope as the areas surrounding each office location and its nearby office regions.
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Female Representation in Managerial Positions
Parade is committed to providing for gender equality in employment

and places strong emphasis on the promotion and development

of female employees. However, due to the characteristics of the IC
design and semiconductor industry, the overall workforce is
predominantly male.

Overall, the proportion of female managers has shown a gradual
upward trend over the past three years. It was 19.02% in 2023, slightly
increased to 19.05% in 2024, and further rose to 19.40% in 2025.
Although the growth is modest, it demonstrates the Company’s ongoing
efforts to promote female employees into managerial roles, reflecting
continuous improvement in talent development and diversity.

Going forward, the Company will continue to encourage female
employees to pursue managerial positions and aims to steadily increase

the proportion of female managers.

Distribution of Female Employees in Managerial Positions

[ 22 33% ® 80.60°
80.98% 2ia
19.02%
® ° ® 19.40%
19.05%
Y2023 Y2024 Y2025

—@=Proportion of Female Managers
=@ Proportion of Male Managers
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New and Resigned Employees
In order to retain talent pools and support sustainable growth of employee turnover rate is consistently lower than the industry
the business, Parade provides competitive compensation and average. The new hires percentage in 2025 is 7.9%, while the
benefit packages at each operating location, and supports a good terminated employees percentage is 5.3%, with a voluntarily
working environment. We also continuously recruit new talents terminated employees percentage of 5.3%.
with comprehensive selection criteria and systematic interviews, In the year 2025, Parade did not receive any penalties for violating
sourcing through recruitment, internal referral or merger local labor laws, and there were no significant labor disputes.

/acquisition, to expand Parade's professional team and the
diversity of employees. With all the efforts contributed, the

Percentage of New Hires and Terminated Employees

Structure of 2025 New and Terminated Employees

Category

7.9%

>51 7 = = 2 = =
0,
23% . 41~50 4 1 5 S S 1
New Hires 61
31~40 1 S 8 1 = =
3.6% <30 1 1 17 12 = =
>51 6 = = = = =
Terminated 41~50 1 1 8 1 = =
Y2023 Y2024 Y2025 41
) ) Employees = 31~40 2 = 8 6 g g
—@—New Hires Percentage =@=Terminated Employees Percentage <30 1 ) 5 5 ) )
e o ) ) ) : :
oluntari
. y 41~50 1 1 8 1 = =
Terminated 41
31~40 2 = 8 6 = =
Employees
<30 1 = 5 = =
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Parade’s average employee turnover rate for the period from 2023 to
2025 was 4.7%, which is significantly lower than the industry average. Turnover of Full-time Employees - Age Group

This reflects the Company’s strong performance in talent retention,

3.5%
organizational stability, and employee satisfaction. (In 2025, the —
turnover rate by age group was as follows: 1.0% for employees aged
30 and below, 3.5% for those aged 31-50, and 0.8% for those aged 51 1.7%
and above. By gender, the turnover rate was 1.3% for females and 1.1% 1.2% 1.0%
4.0% for males.) — o
The age distribution of employee turnover shows notable structural 0.9% . 0.8%
changes. The turnover rate for employees aged 30 and below Y2023 Y2024 Y2025
remained relatively stable, ranging between 0.9% and 1.1%, —e—aged 30 and below —#=aged 31-50 —e=—aged 51 and above

indicating no significant fluctuation in retention or stability among
younger employees during this period. For the 31-50 age group, the

turnover rate was 2.7% in 2023, decreased to 1.7% in 2024, and then .

increased to 3.5% in 2025, suggesting a notable rise in turnover —
within mid-career employees in 2025. For employees aged 51 and

above, the turnover rate declined from 1.1% in 2023 to 0.8% in 2025,

reflecting higher stability and stronger retention among senior 3.0% —® 40%
employees. o~ 2

In terms of gender, the higher turnover rate among male employees v e
is associated with their larger proportion in the overall workforce. The 0.22 i
increase in the turnover rate for female employees in 2025 may

reflect changes in workforce composition or job distribution during Y2023 Y2024 Y2025
the year. —o—\Male —e—Female
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Workplace Diversity and Gender Equality

The Company has always maintained a well-established
compensation structure system, and Parade prohibits discrimination,
harassment, or unfair treatment of job applicants or employees
based on race, nationality, class, language, ideology, religion, political
party affiliation, place of birth, gender, sexual orientation, age, marital
status, appearance, facial features, physical and mental disabilities, or
previous union membership status.

As of year-end 2025, Parade confirms compliance with Taiwan's
statutory requirements for employment of individuals with
disabilities. Regarding our multicultural workforce, minority groups
are primarily represented in our China and U.S. locations. In China,
this includes the Hui, Tujia, Mongol, and Chuanging peoples. In the
U.S., it covers Taiwanese Indigenous Peoples and African Americans.
Guided by the values of equity and mutual respect, we are committed
to a workplace where every individual feels they belong. By fostering
this supportive atmosphere, we enhance job satisfaction and
corporate identity, establishing a strong base for our competitive
edge.

Our employees, male or female, are paid similar salaries for similar
positions. The gender salary ratio above reflects the supply of talents
in the IC design industry where the proportion of male talent with a
doctoral or master’s degree is relatively high, which linked to higher
proportion of males in place and in senior positions. The objective
factors have produced a gap between average male and female
salaries, though we do not attribute such gap to any disparate
treatment of similarly situated individuals. The Company values a fair
workplace environment, and we endeavor to ensure that all of our
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employees have access to the same rewards, opportunities and
resources at the Company as do their similarly situated colleagues,
irrespective of gender or ethnicity.

Gender Average Salary Ratio in 2025 ‘

Supervisor 143% 100%
Position .
Non-supervisor 147% 100%
R&D 157% 100%
Job
Non-R&D 153% 100%

Number of Male and Female Supervisors in 2025 \

Directors and Executives 9 = 9
Mid-Level Supervisors 132 34 166
Total 141 34 175
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In 2025, Parade had 0.52% of its employees as foreigners requiring
work visas. Parade prioritizes hiring local residents at all its offices,
committed to supporting the economic development of the local
communities where it operates, while also welcoming talents from
around the world. Parade's talent strategy is dedicated to balancing
the priority of hiring local talents with the pursuit of global talent

diversity.
2025 Year-end Employee Diversity
% of
% of All : % of R&D
e Employees Supgrylsor Positions
Positions
Male 69.2 80.6 71.7
Female 30.8 19.4 28.3
Nationality or % of Supervisor
Reqi % of All Employees Positions
North America 11.6 19.4
Asia 87.0 80.0

Europe 1.4 0.6

Age % of All Employees ‘
>50 17.0

41~50 27.5

31~40 27.0
<30 28.5
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6.2 Talent Development and Workplace Safety
Employee Training

The Company provides training courses for all employees in
different aspects to create a continuous and diverse learning
environment, to empower managers and employees with
managerial and professional abilities, and to enhance the
Company's competitiveness. In 2025, Parade provided employees
with 17,651 hours of comprehensive and diverse training classes.
Employees who participate in external courses or seminars related
to work can have their expenses reimbursed by the Company upon
appropriate approval.

Year 2025 Employee Training \

New Employee Training 62 558 $ -
In-house Training 775 16,583 -
Professional Training 125 510 338,138
Total 962 17,651 $ 338,138
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Parade adopted an online professional educational platform, the
Mineral Training Platform, as a new measure for promoting
employee learning and achieving sustainable development. The
key features of this platform include:

Mineral Training Platform

Comprehensive Courses
o 304 courses covering 10 topics:
1) Professional Development; 2) Workplace Safety;
3) Environment & Climate; 4) Customer Service;
5) Compliance & Legal; 6) Computer & IT; 7) Harassment;
8) Pandemic Response; 9) Human Resources; and
10) Diversity, Equity, Inclusion & Belonging.
« Expert Instructors: employees can learn from industry experts
who bring real-world experience to the training.
« Flexibility: the platform offers self-paced learning, enabling
learners to tailor their training to fit their schedule and needs.
 Certificate: users earn certificates upon course completion.
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The Company prioritizes talent development and employee professional w
panyp P ployee p Parade Training Course Framework

growth, continuously building a comprehensive education and training

system. We utilize the Mineral Training Platform as our primary digital Topleveland * Organizational operations strategies, Building sustainable development,

. - . . . . Corporate governance related courses-Strategy and change
learning platform, providing employees with diverse and flexible learning Middle-Line 2 & &y &

. . . . management, Enterprise management and strategic value chain courses,
resources. Based on different job requirements, industry trends, and VERERES

Integrated leadership courses, Future-oriented strategic vision courses

operational development directions, we plan relevant courses to help

employees continuously improve their professional skills, management )
: . * Leadership program, R&D management program, Goal and performance
abilities, and regulatory compliance awareness, thereby strengthening First-Line L )

building program, Supervisor management courses, Knowledge seed

the overall organizational competitiveness and sustainable development Managers courses

capabilities.

The Mineral Training Platform currently offers 304 online courses
covering ten major themes, including Professional Development,
Workplace Safety, Environment & Climate, Customer Service, Compliance R&D ® R&D courses, Technical Lectures ,External Training Courses, New College
p l Grade Technical boot Camp, Project Management courses

& Legal, Computer & IT, Harassment, Pandemic Response, Human ol

Resources, and Diversity, Equity, Inclusion & Belonging. Through this

diverse curriculum, we help employees build comprehensive

professional knowledge and skills while enhancing their awareness of

workplace ethics, information security, environmental protection, and * Compliance Training ,General Education Courses, Cybersecurity

All employees

sustainable development issues. Awareness, Market Trends, Health Management Courses

Regarding professional skills development, in addition to providing
online self-study courses, we also arrange for experienced professional
instructors to deliver lectures. Through case sharing and experience

New

exchange, we strengthen employees' practical application abilities and ® New employee orientation programs

employee

cross-disciplinary learning effectiveness. The platform adopts a flexible

learning mechanism, allowing employees to plan their learning progress

61



(@;mdc 2025 Sustainability Report

independently based on their job requirements and time schedules,
thereby improving learning convenience and participation. Upon
completion of the course, employees can also obtain relevant
certificates to encourage continuous learning and self-growth.
The Company also continuously focuses on occupational safety and
health and workplace safety, providing safety and health education and
training, as well as regulatory courses, for relevant personnel to enhance
employees' risk identification and emergency response capabilities. In
2025, a total of 136 employees used the platform for mandatory and
individual training, and completed specific functional and occupational
safety-related education and training using this platform. Please refer to

the Cybersecurity Management section for details.

Furthermore, the Company plans corresponding training content
according to different job levels, including management courses for
supervisors, R&D professional technical courses, and training for new
employees. Through a systematic talent development mechanism, we
enhance employees' professional capabilities and the overall operational
efficiency of the organization. In 2025, the company's total training hours
reached 17,651 hours, over a total of 962 sessions. Among them, R&D
personnel averaged 27.01 hours of training hours, and junior supervisors
averaged 17.4 hours of training hours, demonstrating the company's
continued investment in core talent development and management
capabilities. The average training hours for all employees is 13.68 hours,
and the average training hours for new employees is 9 hours. Through

new employee training and on-the-job training programs, we help
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employees quickly integrate into the work environment and continuously

improve their professional skills.
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Training and Education Performance Metrics

Top-level and Middle- 86 2.46 35
Line Managers

First-Line Managers 261 17.4 15

R&D Personnel 6,725 27.01 249

All employees 8,220 13.68 601

New employee 558 9 62

Total 17,651 962
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Mineral Training Platform

Course Subjects Number of Courses Descriptions
Professional 38 The Professional Development largely focused on communication, leadership, and workplace effectiveness. The main
Development points into these themes are:

Communication Skills | Presentations and Meetings | Difficult Conversations & Conflict | Leadership & Management
Critical Thinking & Decision-Making | Customer & Service Focus | Professionalism & Workplace Behavior
Operational & Organizational Topics
Workplace Safety 135 The main points are categorized into the following themes:
Emergency Preparedness & Response | Occupational Health & Hazard Exposure Personal Protective Equipment (PPE)
Hazardous Materials & Environmental Safety | Workplace Safety Programs & Compliance
Security & Cybersecurity | New Employee Safety Orientation
Environment & 28 Focused on regulatory compliance, hazard recognition, and safe work practices. The main points into core themes:
Climate Chemical & Hazard Awareness | Hazard Communication & Worker Right-to-Know Environmental & Waste Management
Spill Prevention & Emergency Control | Industrial, Laboratory & Field Safety | Personal Protective Equipment (PPE)
Customer Service 9 This category focused set of customer service, communication, and relationship-building training topics. The main points
into these themes are:
Customer Service Excellence | Handling Customers Effectively | Influence & Relationship Building
Professional Communication & Judgment | Process & Project Awareness
Compliance & Legal 41 Focused on helping organizations and employees meet legal requirements while promoting ethical workplace behavior :
Ethics & Corporate Compliance | Employment Law & Workplace Rights
Leave, Accommodations & Employee Benefits | Privacy & Data Protection | Financial Crime & Market Integrity

Human Rights & Social Responsibility | Industry-Specific & Sector Training
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Mineral Training Platform

Course Subjects Course Subjects Course Subjects

Computer & IT 3 Focused cybersecurity awareness training set for employees, centered on protecting information and reducing everyday
cyber risk. The main points into these themes are :
Cybersecurity Awareness Fundamentals | Data Protection & Classification | Safe Internet & Browser Use

Harassment 20 Diversity, Equity, Inclusion (DEI), harassment prevention, and respectful workplace training catalog, aimed at
employees, managers, and academic environments. The main points into these themes are :
Diversity, Equity & Inclusion (DEI) | Fair Employment & Equal Opportunity | Harassment & Bullying Prevention
Workplace Safety & Respect | Teamwork Across Differences
Pandemic Response 10 Focused on resilience, virtual work effectiveness, health protection, risk management, and crisis communication :
Personal Resilience & Well-Being | Remote & Virtual Team Effectiveness | Health, Safety & Workplace Hygiene
Risk & Organizational Preparedness | Crisis Communication
Human Resources 17 This presents a manager-focused training catalog centered on leadership fundamentals, team performance, legal
compliance, and employee well-being :
Core Management & Leadership Skills | Performance Management
Employee Relations & Conflict Management | Legal & Compliance Responsibilities for Managers
Health, Resilience & Crisis Awareness
Diversity, Equity, Inclusion 3 Focused on culture, inclusion, and effective communication. The main points into these themes are :

& Belonging. Sustaining Diversity, Equity, and Inclusion (DEI) | Creating the Right Atmosphere for Difficult Conversations | Why

Culture Counts

Toral 304
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To support employees' continuous learning and professional
development, Parade has implemented a diverse training program.
Externally, it provides work-related professional subsidies, including
domestic and international conferences, R&D seminars, and
professional online platform courses. Internally, Parade holds
technical bootcamps for newly graduated R&D colleagues and
promotes the sharing of technical and project experience through
weekly lunch meetings. In addition, the company actively
implements the "Mineral Training Platform" online learning
program, which includes 304 courses. Furthermore, it implements
mandatory training for employees in Taiwan and the United States
(such as cybersecurity awareness, regulatory compliance, sexual
harassment prevention, and new employee training), with a 100%
completion rate for all courses, supporting corporate compliance
and workplace safety.
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Employee Recruitment

Parade continuously assesses its talent needs, addressing the needs
of positions and timing. The HR Department utilizes job boards,
internal referrals, campus recruiting, and headhunters to identify
candidates suitable for the Company’s needs. When a new college
graduate (NCG) is hired, months long intensive training is scheduled
and a mentor is assigned from Dept managers to take care and train
each NCG. An intern program is in place with the same procedures
as regular recruiting.

We also collaborate with third party vendors with respect to specific
technical efforts for the training and hiring of certain engineering
resources, and have been doing so since 2014.

Performance Review and Two-way Communication

In order to effectively evaluate the performance of employees, the
Company has established performance evaluation procedures. All
employees are evaluated at least once a year or as needed.
Employees are required to fill out employee self-review forms for
prior year achievements and goal-setting for the coming year, and
the supervisors evaluate the performance based on essential
characteristics needed for each job position. The results of
performance evaluations contribute to employee promotion,
position transfer or salary adjustment, so that all employees can be
recognized for their contributions to the Company. The
performance review process is also a channel of two-way
communications; employees can provide official suggestions to the
Company, other departments and direct managers on the
performance review form.
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Employee Opinion Survey
To understand employees’ satisfaction and needs regarding the

overall working environment, environmental sustainability
initiatives, health care resources, and employee welfare measures,
the Company’s Human Resources Department conducts an annual
employee survey for all full-time employees. The survey period
lasts two weeks. The most recent survey was completed in June
2026, with 405 valid responses received, representing a response
rate of 53%.

The survey covered four key dimensions: “Workplace

" ou nmou

Environment,” “Environmental Sustainability,” “Employee Health &
Well-being,” and “Employee Benefits.” The questionnaire included
topics such as office cleanliness and comfort, accessibility of
recycling facilities, on-site medical consultation services, health
check arrangements, as well as the quality and portion size of
overtime meals.

The survey was conducted using a 5-point rating scale (maximum
score of 5). The results show that the average scores across all
dimensions were close to or above 4 points, indicating an overall
high level of satisfaction. Among them, the “Workplace
Environment” dimension achieved the highest average score of
4.47, reflecting employees’ strong approval of office cleanliness
and comfort. This was followed by “Environmental Sustainability,”
with an average score of 4.45, indicating that the Company'’s
recycling and environmental management initiatives are well

recognized by employees. “Employee Health & Well-being”
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recorded an average score of 4.23, suggesting a generally positive
evaluation of health check services and medical consultation
support. The “Employee Benefits” dimension, particularly
regarding the quality and portion size of overtime meals, received
an average score of 3.89, indicating room for further improvement
compared to other areas.

Based on the survey results, the Company will continue to review
and optimize relevant management measures. Key improvement
areas may include enhancing office environment quality,
strengthening the accessibility of recycling facilities, improving
employee health promotion and care services, and continuously
upgrading the quality and experience of overtime meals. Such
efforts will be calculated to further enhance employee satisfaction
and well-being, and to foster a more inclusive, healthy, and
sustainable workplace environment.

Channels for Communication and Raising Issues

Parade holds all-hands meetings, and promotes an Open Door Policy,
where employees can talk with members of the management staff as
needed. Employees are encouraged to openly discuss with their
supervisor any problems, so appropriate action may be taken. If the
supervisor cannot be of assistance, the HR Department is available for
consultation and guidance. To further support employee input, Parade
has also invested resources to provide a third-party anonymous
reporting system. Parade is interested in all of our employees' success
and happiness with us. We, therefore, welcome the opportunity to help
employees whenever feasible. In situations where employees feel a
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complaint is in order, the following process is in place:

«If an employee believes that the employee has a legitimate
work-related complaint, the employee is encouraged to first
attempt to resolve the issue(s) through discussions with the
employee’s immediate supervisor.

« If the situation is not resolved within five working days from the time
the complaint is discussed with the employee's immediate
supervisor, barring extenuating circumstances, it should be brought
to the attention of the next level supervisor or a representative in the
HR Department with written documentation. If necessary, the matter
may be reported through the third-party anonymous reporting
system.

* Parade will attempt to resolve the complaint within a
reasonable period of time while preserving the confidentiality
and privacy of those involved to the extent feasible.
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Occupational Health and Safety

Parade is an IC design company with a low-risk clerical office working
environment. Parade complies with local occupational safety and health
laws and local emergency prevention laws of each office, and has installed
security access control systems to provide a safe working environment for
its employees. To prevent infectious diseases, Parade provides tools like
alcohol sprayers, masks, and forehead thermometers at the entrance of
offices, reduces unnecessary business travel, and regularly announces
safety reminders to employees through internal emails. Depending on
the local situation, the Company implements various measures as
appropriate to address employee health and safety, including subsidies
and other measures.

Parade provides a safe and clean working environment and makes
reasonable efforts to accommodate disabilities and other special
circumstances, such as by providing office equipment with specific
features or specifications, as well as adjustable ergonomic chairs.
Chemical/hazardous material is prohibited, and no unsafe activities are
required of anyone. Employees should report any hazards (e.g. non-
emergency unsafe conditions) that they identify to the local facilities
manager or to HR.

Parade has established emergency protocols through the Injury and
Iliness Prevention Program (IIPP) and the Workplace Violence Prevention
Plan (WVPP) for its US offices. Emergency protocols and incident follow-
up are handled by specific offices; employees should check with local
facilities or HR on instructions. Employees should immediately notify local
facilities or HR of any emergencies they see. In general, when there is an
alarm or other emergency, employees should know their exit routes, stay
calm, and regroup outside after exiting.

For its offices in Taiwan, Parade has established fire protection plans in
accordance with applicable regulations and has submitted them to the
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competent fire authorities for approval. These plans are implemented to
provide for proper fire safety management. In addition, a self-defense fire
brigade has been established, and regular training sessions are
conducted. To ensure workplace safety, reduce fire risks, and provide a
safe working environment, the Company engages qualified fire protection
engineers or technicians to conduct annual inspections and maintenance
of fire protection equipment. Furthermore, two disaster prevention drills
are carried out annually to confirm that employees can evacuate
promptly, assemble, and complete headcounts in the event of an
emergency, thereby minimizing potential risks. Since its establishment
through 2025, Parade has not experienced any fire incidents or related
casualties.
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According to the IIPP, Parade implements workplace safety management Company conducts regular training and emergency drills to keep
through regular hazard assessments, accident investigations, employee employees familiar with these procedures and to enhance workplace
training, and safety communication mechanisms. The Human Resources security preparedness.

department at the U.S. headquarters oversees the program, while
managers at all levels are responsible for its execution. The Company

Based on Parade's business model, we have identified the following
major employee health risks and preventive measures:

conducts regular hazard assessments and maintains a Hazard Emplovee Health Risks

Assessment and Correction Record to document identified hazards and

corrective actions. In addition, the Company provides for prompt c m Promotion of commute safety

response measures in the event of occupational injuries or emergencies A:L?::lr‘é: m For the outsourced shuttle service, the Company strictly
and maintains an Accident/Exposure Investigation Report for incident monitors the quality of the drivers and vehicles
follow-up. Parade provides comprehensive safety training, which includes m Implementation of necessary pandemic control measures
regular training for existing employees and onboarding training for new when needed

_ 2 Personal m Annual health check; availability of health insurance
hires. The training covers workplace safety, emergency response, and Health m Subsidy to employee sports club for some offices
occupational health management. An anonymous reporting mechanism m Daily cleaning of the workplace, regular inspection and
is also in place to enable employees to report safety concerns in a timely replacement of drinking water dispenser
Miti he risk of workpl violence through hazar
manner. Workplace m Mitigate the .s 9 orkp acg olence through hazard
Violence assessments, incident reporting, emergency response, and

According to the WVPP, this plan primarily applies to the Company’s U.S. employee training.
offices. The Company identifies and manages workplace violence risks
associated with criminal acts by outsiders, conflicts with customers or
visitors, disputes involving current or former employees, and personal
relationship factors. To mitigate the risk of workplace violence, the
Company implements hazard assessments, incident reporting,
emergency response, and employee training. The Company has
established an Emergency Response Team (ERT) to handle incidents and
implement response measures, including immediate notification of law
enforcement, evacuation procedures, and security controls. In response
to emergency situations, the Company follows the "Run-Hide-Fight"
sequence, employees should evacuate (Run) whenever possible, hide and
stay quiet (Hide) if evacuation is not feasible, and Only if neither running
nor hiding is possible, fight do whatever is needed to survive (Fight). The
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To strengthen workplace health management, Parade conducts statistical
analysis of abnormal workload prevention and musculoskeletal-related
assessment results for its offices in Taiwan prior to annual health check-
ups. Through systematic management and practical implementation,
Parade comprehensively identifies and mitigates potential risks that may
affect employees’ physical and mental well-being, ensures workplace
safety and mutual respect, and is committed to fostering a supportive
and inclusive work environment.

Taiwan branch \

Abnormal m Number of employees assessed Measures: 100% of
Workload in 2025 : 147 high-risk employees
Prevention are provided with on-

m Number of employees identified
as high risk of abnormal
workload-related illness in

site physician/nurse
health consultation

services.
2025:2
Musculoskeletal = Number of employees assessed Measures: 100% of
Disorder Survey in 2025 : 145 high-risk employees

are provided with on-
site physician/nurse
health consultation
services.

m Number of employees
experiencing fatigue for more
than two consecutive weeks,
soreness, numbness, tingling, or
discomfort, or whose activities
are restricted, and identified as

high risk : 3
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In 2025, there were no cases of employee injuries at work. The Company
continues to strengthen safety awareness and provides a flexible working
hours system to help reduce commuting risks caused by traffic stress or
adverse weather conditions. The Company remains committed to
providing a safer and healthier workplace for employees, aiming to
achieve zero occupational injuries.

Occupational Injury Information ‘

Item Year 2023 Year 2024 | Year 2025
Injury at work 1 = =
Injury Injury during business - - -
Cases trips
Injury during commute 2 4 3
to/from work
Total lost working days 9 9 -
Total working hours 1,563,120 1,573,520 1,591,200
Injury frequency ratio (FR) 1.91 2.54 -
Injury severity ratio (SR) 5.00 5.00 -
Frequency-severity indicator 0.09 0.11 -

(FsI)
Note 1: Total working hours = working hours of all employees per year

L . _ Injury casesx1,000,000
Note 2: Injury frequency ratio (FR) = Total working hours
Total lost working daysx1,000,000

Note 3: Injury severity ratio (SR) = Total working hours

FR x SR

Note 4: Frequency-severity indicator (FSI) = 000
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6.3 Benefits
Employee Bonus

Parade’s Articles of Association provide that if the Company makes
profits before tax for the annual financial year, the Company shall
appropriate 3.0% to 7.5% of such annual profits before tax as an
employee bonus, which may be distributed to employees of the
Company and its subsidiaries. Subject to the laws of Cayman
Islands, the employee bonus may be distributed in the forms of
cash or shares, upon resolution by a majority vote at a meeting of
the Board of Directors attended by two-thirds or more of the
directors. For the bonus approved by the Board of Directors in the
most recent year, and the actual distribution of bonus in the
previous year, please refer to the “Compensation of employees,
Directors, and supervisors” section in the Company’s Annual
Report.

Stock Awards
To attract and retain the professional personnel needed by the

Company, to motivate employees and enhance the sense of
belonging so as to further the Company’s and shareholders’
interests, the Company establishes employee incentive plans.
According to these plans, the Company may consider seniority, job
level, work performance, overall contribution, special achievement
and other factors to propose employee stocks awards to the Board
of Directors of the Company for the approval.
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Referral Bonus and Patent Award Program

To encourage employees to recommend talented personnel, if the
candidate recommended by an internal employee is successfully
hired as a full-time employee of the Company, employees will
receive a referral bonus after the new employee has been
employed for 90 days. In addition to referral bonus, the Company
has also established a patent award program, which cash awards
are granted for patent applications filed and patents issued so as
to encourage employees’ innovation and maintain the Company's
growth and success.

Other Benefits
Parade complies with relevant government regulations, and all its

employees are covered by government mandatory insurance
programs, such as social security insurance, labor insurance and
national health insurance. Parade provides necessary insurance
plans for employees in accordance with local laws. To protect our
employees and maintain competitive in job market, the Company
also takes local industry practices into consideration to provide
employees with customized insurance plans, such as medical
insurance, life and accident & dismemberment insurance. By
providing these insurance benefits, employees’ living standards
can be protected and employees can have less worry in work from
unexpected incidents.
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In addition, Parade has budgeted allowance for special life events,
such as wedding, new born or memorial services, quarterly
birthday parties, year-end parties, festival gifts and souvenirs.
Parade provides annual leave that exceeds the requirements of the
local regulations, enabling employees to achieve a better work-life
balance. The global travel insurance plan is also available for the
employees’ international business travel. In some operating
locations, different benefits such as on-site parking, parking
allowances or commute allowances are also provided. In Taiwan,
the Company arranged shuttle service to make it easier for
employees to commute from some designated cities, and also
achieve energy saving and carbon reduction through shared rides.
Parade also provides lactation facilities based on local
requirements, enabling employees to return to the workplace
without worry or concern.
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Parade values the health of Parade’s employees. In accordance
with the different needs of employees from each operating office,
Parade may provide different benefits such as supplemental group
health insurance, annual physical exams, yoga classes, gym
memberships or employee sport club sponsorships to encourage
employees to establish exercise habits and maintain the balance of
work and life. In compliance with local regulations, the Taipei office
conducted 48 on-site consultation services with physicians and
nurses in 2025, providing health services to 136 individuals to
promote the physical and mental well-being of our employees. In
Ireland, Parade also follows the policy of local government to
provide Cycle-to-Work Scheme, which allows employees to
purchase bikes and related safety equipment with tax benefit.

In USA, we have “Employee Assistant Program” (EAP), which
employees can call anytime based on their needs.
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2025 Annual Statistics for Taipei-Hsinchu Commuter Shuttle

Ridership
Month Hsinchu — Taipei Taipei = Hsinchu  Monthly Total
(Outbound) (Return)
Jan 33 32 65
Feb 29 28 57
Mar 46 47 93
Apr 55 46 101
May 67 66 133
Jun 114 116 230
Jul 140 130 270
Aug 125 110 235
Sep 120 112 232
Oct 104 96 200
Nov 81 74 155
Dec 82 71 153
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Family-Friendly Parenting and Care Support

Parade encourages employees to build families and, in addition to complying with applicable local laws and regulations, has implemented

a comprehensive parental Leave and maternity Leave program. Both male and female employees may apply in accordance with the

relevant procedures, enabling them to fully care for their family members.

In addition, Parade provides marriage, parenting, and family care benefits that exceed labor law requirements, including childbirth

subsidies. In 2025, a total of five employees received childbirth subsidies, with cumulative subsidies amounting to NTD 55,617. Through

these initiatives, Parade actively supports employees in family care responsibilities and encourages employee parenting through practical

actions. During 2025, a total of four employees utilized the Company's lactation room facilities.

2025 Parental Leave Return-to-Work and Retention Rates in

Taiwan Region of Parade

Item
Number of Employees Eligible for Parental Leave in 2025(A)

(Note) Estimated based on the number of employees who applied for
parental leave during the past three years (2023-2025).

Number of Employees that Used Parental Leave in 2025(B)

Total Number of Employees Expected to Be Reinstated in 2025
after Using Parental Leave in 2024(C)
Total Number of Employees Reinstated after Using Parental
Leave in 2025(D)
Total Number of Employees Reinstated after Using Parental
Leave in 2024(E)
Total Number of Employees Still with the Company 12 Months
after Returning from Parental Leave in 2024(F)

Reinstatement Rate after Using Parental Leave in 2025 (D/B)

Retention Rate after Using Parental Leave in 2025 (F/E)

Male

11

Female

Total

19

2025 Maternity Leave Return-to-Work and Retention Rates

in Taiwan Region of Parade

Female
Number of Employees Eligible for Maternity Leave in 2025 3 1
(A) (Note) Estimated based on the number of employees who applied for
parental leave during the past three years (2023-2025).
Number of Employees that Used Maternity Leave in 2025 (B) 3 1
Total Number of Employees Expected to Be Reinstated in 5 4
2025 after Using Maternity Leave in 2024(C)
Total Number of Employees Reinstated after Using 3 1
Maternity Leave in 2025 (D)
Total Number of Employees Reinstated after Using 5 4
Maternity Leave in 2024 (E)
Total Number of Employees Still with the Company 12 5 4
Months after Returning from Maternity Leave in 2024 (F)
Reinstatement Rate after Using Maternity Leave in 2025 100% 100%
(D/B)
Retention Rate after Using Maternity Leave in 2025 (F/E) 100% 100%
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2025 Parental Leave Return-to-Work and Retention Rates in

China Region of Parade

Item Male Female Total
Number of Employees Eligible for Parental Leave in 2025 (A) 20 17 37
(Note) Estimated based on the number of employees who applied for
parental leave during the past three years (2023-2025).
Number of Employees that Used Parental Leave in 2025(B) 0 0 0
Total Number of Employees Expected to Be Reinstated in 2025 0 0 0
after Using Parental Leave in 2024(C)
Total Number of Employees Reinstated after Using Parental 0 0 0
Leave in 2025(D)
Total Number of Employees Reinstated after Using Parental 0 0 0
Leave in 2024(E)
Total Number of Employees Still with the Company 12 Months 0 0 0
after Returning from Parental Leave in 2024(F)
Reinstatement Rate after Using Parental Leave in 2025(D/B) ) ) )
Retention Rate after Using Parental Leave in 2025 (F/E) . . .

75

2025 Maternity Leave Return-to-Work and Retention Rates in

China Region of Parade

Item

Male Female

Number of Employees Eligible for Maternity Leave in 2025

(A) (Note) Estimated based on the number of employees who applied for ° 8 3
parental leave during the past three years (2023-2025).
Number of Employees that Used Maternity Leave in 2025 (B) 4 8 12
Total Number of Employees Expected to Be Reinstated in 7 6 13
2025 after Using Maternity Leave in 2024(C)
Total Number of Employees Reinstated after Using 4 7 11
Maternity Leave in 2025 (D)
Total Number of Employees Reinstated after Using 7 6 13
Maternity Leave in 2024 (E)
Total Number of Employees Still with the Company 12 7 6 13
Months after Returning from Maternity Leave in 2024 (F)
Reinstatement Rate after Using Maternity Leave in 2025 100% 87.5% 91.7%
(D/B)
Retention Rate after Using Maternity Leave in 2025 (F/E) 100% 100% 100%
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7. Sustainable Development
7.1 Supplier Management
Supply Chain Overview

Parade focuses its operation on chip circuit design. After the design is
completed, Parade outsources wafer fabrication to professional
foundries, and outsource IC packaging and testing to professional
assembly and testing factories. After final testing, Parade sells
Parade’s high-quality Finished Goods, directly or through distributor,
to OEMs, ODMs and system design houses for use. As a fabless IC
design house, Parade works closely with wafer foundries and
assembly and testing factories to provide customers with high-quality
Finished Goods while considering and reducing environmental and
social risks.

When making purchase decisions, Parade not only considers the
supplier’s products or services, but also takes social responsibility and
reputation risks into consideration. For a new supplier, Parade
conducts an assessment by evaluating its engineering capabilities,
product quality, delivery date, price and other criteria, and also takes
into account its environmental management, occupational health
management, hazardous substance management system and other
certifications status. By this process, Parade endeavors to verify that
each new supplier can meet Parade’s and end customers’
requirements for quality, environmental protection, human rights and
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occupational health and safety. At present, the qualified foundry,
assembly and testing suppliers of Parade are all well-known in the
industry, mainly located in Taiwan, China, South Korea, the Philippines,
the United States, and Singapore.

Supply Chain Certification Tracking and Documentary Review

In addition to its assessment of new suppliers, the Company has
implemented continuous management of its existing qualified
suppliers. The Company evaluates the performance of each existing
supplier by reviewing documentation, holding meetings, and
conducting audits. In the event that any defects are found, Parade’s
practices call for immediate communication with the supplier and ask
the supplier to propose improvement solutions and complete the
improvement actions within the time limit. In 2025, a total of 10
supplier on-site audits and documentary reviews were conducted.
Parade annually monitors its suppliers' certification status with respect
to quality, environmental, and occupational health and safety
management. Parade also monitors the certification status of suppliers
from different perspectives, such as energy management (ISO 50001),
information security (ISO 27001), and labor rights, health and safety,
environment, ethics, and management systems under the Responsible
Business Alliance Verification Assessment Program (RBA VAP). Parade
encourages suppliers to acquire more international certifications
related to quality and ESG and requests suppliers to regularly update
the certification information to confirm that it remains valid.
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2025 Supply Chain Certification Status ‘

Fab 100% 100% 100% 75% 100%
Assembly o, 1000 1000 1000 1000
& testing & 2 2 % %

Overall 100% 100% 100% 91% 100%

Parade continues to strengthen its relationship with its partners and
implements supply chain management. In 2025, Parade assisted
major customers in obtaining completed RBA SAQ (Responsible
Business Alliance Self-Assessment Questionnaires) from key
outsourcing factories. This questionnaire covers aspects such as labor
rights, health and safety, environment, information communication
safety and privacy, and ethics. The completion of the questionnaire
not only reinforced the transparency in the supply chain but also
encouraged suppliers to continuously improve measures related to
human rights, health and safety, environment, and ethics.

For supplier human rights due diligence, please refer to Section 3.3
Human Rights Management and Worldwide Business and Ethics Code

of Conduct.
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Modern Slavery and Human Trafficking Statement of Year 2025

Parade is committed to operating all its business activities according
to the highest standards of business ethics and integrity. Parade is
committed to preventing human rights violations or modern slavery in
Parade’s business or supply chain. This statement is made to confirm
Parade’s determination to safequard human rights and oppose
modern slavery and human trafficking for the year ending 2025.

Local Procurement

Local sourcing helps ensure supply, support a stable local economy,
and maintain community relations. As a fabless IC design company,
Parade relies on foundries for the manufacturing of its wafers. In
2025, the majority of Parade’s wafers were manufactured by foundries
in countries where Parade's significant operational sites are located.
Conflict Minerals Management

Conflict Minerals include the metals Tantalum, Tungsten, Tin and Gold
(collectively referred to as 3TG) come from the Democratic Republic of
Congo (DRC) or adjoining countries. They are mined under armed
coercion by the Congolese government or non-governmental military
groups, and causing human rights violations. The profits generated
from this illegal mining may contribute to the ongoing human rights
abuses in the region.

Parade takes the issue of conflict minerals seriously and expects our
suppliers to comply with the Responsible Business Alliance (RBA) Code
of Conduct and to only source materials from environmentally and
socially responsible suppliers. Considering the complexity of the
mineral supply chain, we currently rely on data provided by our
subcontractors, as well as resources from the Responsible Minerals
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Assurance Process (RMAP), to verify whether the 3TG used in our
production come from qualified smelters that have been certified by
third parties.

Our suppliers disclose information about smelters in their supply
chain through the latest version of the Conflict Minerals Reporting
Template (CMRT) on a regular basis to avoid the use of conflict
minerals in our product supply chain and meet the requirements of
laws and customers. Currently, 100% of our foundry and assembly
suppliers use 3TG from qualified smelters.

Regarding the newly concerned conflict minerals: cobalt and mica,
Parade has begun to investigate the sources of cobalt and mica
smelters in the supply chain by requiring suppliers to fill out the
Extended Minerals Reporting Template (EMRT). Parade will continue
to monitor the issue of conflict minerals and comply with international
conventions and relevant regulations, implementing relevant
measures to uphold customer rights and fulfill corporate social
responsibility.

Please refer to Parade’s Sourcing Policy for Conflict Free Supply Chain(Z.
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To ensure that the supplier’s working environment is safe, employees are respected, operations are environmentally friendly and ethical, Parade
expects its suppliers to honor the principles reflected in its own Worldwide Business and Ethics Code of Conduct, including but not limited to
principles aligned with the Universal Declaration of Human Rights and the Responsible Business Alliance (RBA) Code of Conduct. In particular,
Parade expects its suppliers to implement appropriate measures with respect to the following topics:

O= m Prohibition of Forced Labor m Young Workers m Working Hours
&2 m Wages and Benefits m Non-Discrimination/Non-Harassment/Humane Treatment
Labor m Freedom of Association and Collective Bargaining
Q A m Occupational Health and Safety m Emergency Preparedness m Occupational Injury and Iliness
m Industrial Hygiene m Physically Demanding Work m Machine Safeguarding
Health and Safety = Sanitation, Food, and Housing m Health and Safety Communication
m Environmental Permits & Reporting m Pollution Prevention and Resource Conservation
% m Hazardous Substances m Solid Waste m Air Emissions
m Materials Restrictions m Water Management

Environment m Energy Consumption and Greenhouse Gas Emissions

@c m Business Integrity m No Improper Advantage m Disclosure of Information
o m Intellectual Property m Fair Business, Advertising and Competition m Protection of Identity and Non-Retaliation

Ethics m Responsible Sourcing of Minerals m Privacy

" m Company Commitment m Management Accountability and Responsibility
I_%}/ m Legal and Customer Requirements m Risk Assessment and Management m Improvement Objectives
m Training m Communication

Management m Worker/Stakeholder Engagement and Access To Remedy m Audits and Assessments

System m Corrective Action Process m Documentation and Records m Supplier Responsibility
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7.2 Water and Waste Management
Water Management

The Company's business model focuses on the design and sales of ICs
without its own fabs or other production lines. The Company's operations
are conducted within a general office environment. In addition, the
Company does not own any buildings, and each office space is leased. In
some operating locations, the public spaces, such as pantry, toilets, trash
and recycle room, are shared with other companies. Due to this limitation,
we currently only measure water consumption in our main offices. After
consolidating the water usage data from major offices, including the
offices in Shanghai, Nanjing, Chonggqing, Taipei, and Hsinchu, which
collectively employ above 80% of the total workforce, these offices had a
total domestic water consumption of 6,335 metric tons and 6,921 metric
tons in 2024 and 2025, respectively. After considering the Company's
actual operating model, the Company has assessed that the water
consumption of its remaining offices is not material and is not expected

to have a significant impact on the Company's stakeholders.

Water Consumption

Total Water Consumption  Metric Tons 6,320 6,335 6,921

Total Number of Employees Persons 629 630 644

Water Consumption Intensity Metric 10.04 10.05 10.75
Tons/Person

Parade is committed to water resource and environmental protection and
continues to promote sustainable water resource recycling and reuse
practices to enhance overall water efficiency. We continuously implement
water-saving initiatives, including promoting water conservation
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awareness and installing water-saving devices such as faucet aerators in
office restrooms, as well as conducting regular advocacy for water-saving
measures. Regarding wastewater treatment, Parade does not produce
industrial wastewater. The domestic sewage generated by our daily office
operations is discharged through the sewage systems of the rented office
buildings, in compliance with local regulations for wastewater treatment
and discharge. Parade’s operations do not negatively impact the ecology
and water quality. Parade has established water management targets and
implemented related water conservation initiatives. Progress and
effectiveness are regularly reviewed, and improvement measures are
taken for any unmet targets. The annual goal is to reduce per capita
water consumption (metric tons per person) by 1% compared to the
previous year.

2025 Water Resource Reduction Targets and Achievement Status ‘

Water Saving Plan Water Conservation Volume

2025 Water Reduce annual per capita water consumption (metric
Conservation Target tons/person) by 1% compared to the previous year.
Enhance employees’ water conservation awareness and
2025 Water implement water-saving measures, including installing water-
Conservation Actions  saving devices in office restrooms and pantry faucets, as well
as conducting regular water conservation advocacy.

Not achieved. Per capita water consumption increased by
7% compared to 2024. Water-saving equipment adoption
Achievement Status

and water conservation awareness initiatives will continue

to be strengthened in the future.
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Waste Management

Parade is an IC design company primarily engaged in chip design and
sales. All product manufacturing processes are outsourced to
professional foundries and packaging/testing service providers. The
Company’s waste mainly consists of daily life waste and general
industrial waste. In terms of waste reduction and recycling, Parade
fully complies with the requirements of the relevant environmental
protection regulations and all applicable local environmental laws. The
Company strictly implements waste sorting, recycling, and food waste
separation practices in daily operations to facilitate resource recycling
and reuse, while also encouraging employees to minimize the
generation of daily life waste whenever possible. General industrial
waste is transported by qualified waste disposal contractors to
government-approved treatment facilities for incineration, energy

recovery, and resource reutilization.

Parade outsources the production of ICs, and to the extent that there
is a need for scrapping, it is handled by professional vendors for

scrapping and gold recovery/recycling.

2025 Waste Disposal and Gold Recovery
Amount of Gold
Recycled
(kilograms)

Outsourced 0.789 2.19
disposal

Amount Disposed
(metric tons)

Method

Waste source
driver chips
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ER

Type
Note 1

2024 Weight
Note 2
(Metric Tons)

2025 Weight
Note 2

Disposal

Category Method

(Metric Tons)

Employee Incineration
Daily Life Y

Waste

Living 24.090 24.629

Trash recovery)

(with energy

Note 1: The scope of data includes Parade headquarters and its subsidiaries (please refer to the
company's consolidated financial report). The average office waste generated per employee per
dayis 0.128kg

Note 2: Weight= Number of Employees X Number of Working Days X Average office waste generated

per employee per day

- Waste Type Disposal 2024 Weight 2025 Weight
ategor
S Note 1 Method (Metric Tons) (Metric Tons)
Desktop Computers Outsourced
. 0.023 0.332
& Laptops disposal
Monitors & Display Outsourced
. 0.012 0.059
Equipment disposal
Network &
General Outsourced
. Communication . 0 0.045
Industrial ) disposal
Equipment
Waste
Office Peripherals & Outsourced
. 0.012 0.075
Consumables disposal
Power & Special
Outsourced
Electronic Waste . 0 0.372
disposal
(including batteries)
Total 0.047 0.883
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Note 1: The scope of data includes Parade headquarters and its subsidiaries (please refer to the

company's consolidated financial report).

Metric Tons /
Revenue in
millions of NT$

Total Waste
Generated

0.0015 0.0015

Parade sets waste management goals and promotes relevant
implementation plans, regularly reviewing implementation progress
and effectiveness. The target is to reduce general industrial waste by
1% compared to the previous year, aiming to enhance resource
recycling efficiency and reduce environmental burdens.

2025 Waste Management Reduction Targets and

Achievements

Waste Reduction Plan Reduce waste

2025 Waste Reduction The target is to reduce general industrial waste

Target by 1% compared to the previous year.
Educate employees to minimize daily life waste
. generation as much as possible, and strictly
2025 Waste Reduction | . . .
. implement daily trash classification, recycling,
Actions

and food waste separation to facilitate resource
recovery and reuse.
Not achieved. In connection with the Spectra7
transaction, the Company disposed of certain
. obsolete and/or unusable items (such as
Achievement Status . -
computers and so forth, and such dispositions
resulted in an increase in overall waste

generation
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After considering its business model, the Company has assessed that
its daily life waste and general industrial waste should not be material
and should not have a significant impact on the Company's
stakeholders.

Parade’s Taipei office is located in the Honhui Sparkle Square, which is
a green building certified by the Taiwan Architecture and Building
Center. The building has achieved the highest standards in eight
scientifically quantifiable indicators, including greenery, soil water
retention, daily energy saving, CO; emission, waste reduction, indoor
environment, water resource, and sewage and garbage treatment,
and has obtained the EEWH Diamond grade green building
certification. In addition, water-saving devices have been installed in
restrooms and at washbasins to prevent water waste. These
ecological, energy-saving, waste-reducing, and health measures are
expressly calculated to result, in less negative impact on the earth's
environment.

Parade did not receive any fines for violation of laws or regulations
related to waste in 2025.
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7.3 Energy and Greenhouse Gas Emissions

Parade recognizes the profound impact of climate change on the
global ecosystem, and is committed to environmentally responsible
stewardship and support for measures addressing climate change.
Since we do not engage in manufacturing directly, we believe that the
primary form of reduction of emissions associated with our business
would come from achievements made by our manufacturing
subcontractors. Accordingly, we seek to work with suppliers who
share our commitment to sustainability and respect for the
environment. A number of our key suppliers are working toward net
zero greenhouse gas emission targets by 2050. We applaud, support,
and share those goals, and believe that as a result of these and similar
efforts, the environmental impact associated with our business will
diminish as we collectively work to address climate-related issues.

Parade is a fabless IC design company. The energy used by Parade's
operations is primarily electricity, which is mainly used for equipment
such as air-conditioning, lighting, computers and server rooms. The
source of electricity is purchased from the local power companies by
each office. In 2025, Parade’s electricity usage approximated to
2,926,099 kWh, equivalent to 10,534 gigajoules (G)).

Electricity Consumption \

Electricity

Consumption bt

4,708,762 2,903,918 2,926,099

Electricity kWh / Revenue
Consumption in millions of 342 179 177
Intensity NT$
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Greenhouse Gas Emissions \

Scope 1 Metric tons of CO,e 119.3942 317.7003 342.0468
Scope 2 Metric tons of COze 3,291.4240 1,431.5988 1,388.5490
Total Metric tons of CO,e 3,410.8182 1,749.2991 1,730.5958
Scope 1
and 2 Metric tons of CO,e

0.248 0.108 0.105

Emissions Revenue in millions of NT$
Intensity

Note 1: 2023 electricity consumption is based on internal estimates

Note 2: Based on the results of the 2024 self-inventory, the electricity consumption and
greenhouse gas emission data have been revised: electricity consumption was
revised from 5,674,265 kWh to 2,903,918 kWh, and electricity intensity was revised
from 349 kWh / Revenue in millions of NT$ to 179 kWh / Revenue in millions of NTS;
Scope 1 emissions were revised from 174 metric tons CO2e to 317.7003 metric tons
CO2e, Scope 2 emissions from 3,302 metric tons CO2e to 1,431.5988 metric tons
CO2e, combined Scope 1 and 2 total from 3,476 metric tons CO2e to 1,749.2991
metric tons CO2e, and combined Scope 1 and 2 emission intensity from 0.214
metric tons CO2e / Revenue in millions of NTS to 0.108 metric tons CO2e / Revenue
in millions of NTS.

Note 3: The Company's Scope 1 and Scope 2 greenhouse gas emissions data for 2024 and
2025 have been independently verified and assured by a qualified third-party

assurance provider.

Note 4: The data disclosed covers Parade Technologies Ltd. and its subsidiaries (please

refer to the Company's Consolidated Financial Statements).
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As for greenhouse gas (GHG) emissions, Parade's 2023 emissions
were derived from internal estimates, totaling 3,410.8182 metric tons
of CO2e, with purchased electricity being the primary emission
source.". In response to international trends and regulatory
requirements, the Company first adopted the Greenhouse Gas
Protocol (GHG Protocol) in 2025 to assess its GHG emissions for 2024.
Accordingly, 2024 has been designated as the base year for the
Company’s GHG inventory, with total emissions of 1,749.2991 metric
tons of CO2e.

In addition, Greenhouse Gas Inventory Standards is conducted in
accordance with the Greenhouse Gas Protocol (GHG Protocol).
According to the internal investigation of Parade’s GHG emissions in
2025, the Scope 1 GHG emissions amounted to 342.0468 metric tons
COze and Scope 2 GHG emissions amounted to 1,388.5490 metric tons
COze. The total Scope 1 and 2 GHG emission amounted to 1,730.5958
metric tons COze.

Scope 1 (direct emissions) includes four greenhouse gases: CO2, CH4,
N20 and HFC, and does not involve SF6, PFC and NF3 greenhouse gas
emissions. Scope 2 (indirect emissions), including purchased
electricity, emissions are calculated using the location-based method,
based on the average grid emission factor of the regions where
Parade’s operating sites are located.
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Greenhouse Gas Emissions \
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Scope 3 Metric tons of 57,853.6360 58,821.7589
(Category 1) CO2e

Scope 3 Metric tons of 0 Note 2 435.6726
(Category 1) CO2e

Total Metric tons of 57,853.6360 59,257.4315
CO2e

Note 1: The data disclosed covers Parade Technologies Ltd. and its subsidiaries (please
refer to the Company's Consolidated Financial Statements).

Note 2: Data collection and compilation for Scope 3 Category 7 (Employee Commuting)
had not yet been completed in 2024; therefore, no related data are disclosed for
that year.

Beginning in 2024, Parade started estimating its Scope 3 upstream
Category 1 emissions, Purchased Goods and Services, in response to
supplier requirements. Emissions were calculated by multiplying the
annual procurement expenditure by a semiconductor supply chain
emission factor. The estimated emissions for 2024 and 2025 were
57,853.6360 metric tons CO2e and 58,821.7589 metric tons CO2e,
respectively. In addition, Parade calculated its Scope 3 Category 7
Employee Commuting emissions based on employees’ primary
commuting methods, commuting distances, number of working days,
and the applicable greenhouse gas emission factors for each region.
The greenhouse gas emissions generated from employee commuting
in 2025 amounted to 435.6726 metric tons CO2e. As Category 7 data
had not yet been collected in 2024, no related information was
disclosed for that year.

Combined greenhouse gas emissions from Scope 3 Category 1
("Purchased Goods and Services") and Category 7 ("Employee
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Commuting") amounted to 57,853.6360 metric tons of CO,e in 2024
and 59,257.4315 metric tons of CO,e in 2025.

Parade has established a corporate-wide greenhouse gas reduction
goal, which seeks to reach a target of net zero greenhouse gas
emissions by 2050, and intends to continue to work toward that goal,
and report progress toward it, in the coming years. Given Parade’s
fabless business model and the relative importance of its
manufacturing partners’ efforts to the overall impact of Parade’s
business on the environment, Parade views its partnership with
suppliers which are themselves committed to reduction of
greenhouse gas emissions as a key aspect of its positioning for
success in this regard.

With respect to progress toward its goal, Parade recognizes that
absolute progress and relative progress may not always coincide.

For instance, while Parade seeks to reduce the per-unit impact of its
products on greenhouse gas emission, to the extent that its unit
volume increases, its absolute emissions impact may increase even if
its per-unit impact decreases - and Parade would still consider per-
unit decrease to be a positive step forward. Similarly, if its employee
count grows (especially if such growth necessitates additional office
space), its overall energy and resource use may also grow even to the
extent per capita energy and resource use decreases. Parade
therefore does not believe that absolute emissions or energy and
resource numbers will necessarily tell the full picture, and intends to
consider per capita, or per unit, gas emission as it evaluates its
progress toward its goals.
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Strategy

Carbon Reduction Goals, Strategies, and Concrete Action Plans

2026 Goals

Implementation and
Achievements Relative to
2024

Concrete Action Plans

impact and related
external costs, as well as
to mitigate the effects of
climate change and
resource depletion,
specific electricity saving
and carbon reduction
goals have been
established.

To reduce environmental

= With 2024 as the base year, Parade aims to

reduce its electricity consumption intensity
in 2026 by 1% compared to the previous
year.

= Compared to 2024, the electricity

emission intensity decreased by
1.1% in 2025.

= With 2024 as the base year, Parade aims to
reduce its Scope 1 and Scope 2 emission
intensity in 2026 by 1% compared to the
previous year.

= Compared to 2024, the Scope 1 and
Scope 2 emission intensity
decreased by 2.78% in 2025.

Educate employees on setting indoor air conditioning to the
optimal temperature, and turning off computers and
monitors after work or during breaks to reduce
unnecessary power consumption.

Ensure that lights, air conditioning, and projectors in
meeting rooms are turned off immediately after meetings
conclude.

Promote electronic services for shareholder meeting
souvenirs (eGift). Through electronic means, this not only
enhances operational efficiency and convenience, but also
reduces paper vouchers, logistics packaging, and energy
consumption during transportation.

Signed a contract to use the "eCounter" service of the
Taiwan Depository & Clearing Corporation (TDCC) as a
concrete measure to promote digitalization and carbon
reduction, thereby reducing paper operations and
document storage requirements, lowering carbon
emissions, and improving operational efficiency.

Three SHARP multi-function peripherals are used, which
have obtained Taiwan's official Green Mark and Energy
Label certifications; one FUJIFILM multi-function printer is
also used, which has secured Taiwan's official Green Mark
certification as well. It adopts recycled eco-friendly paper
materials and eco-friendly ink for printing, possessing
environmental characteristics and energy-saving benefits
such as recyclability, low pollution, and resource
conservation.
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Parade enhances employees’ awareness and commitment to energy
conservation and carbon reduction through internal communication,
integrating sustainability concepts into daily operations and corporate
culture. By promoting energy-saving practices, implementing
electricity conservation measures, and encouraging efficient use of
resources, Parade guides employees to take practical actions in their
daily work, thereby gradually reducing energy consumption and
carbon emissions from operations and achieving its energy-saving
and carbon reduction objectives.

In addition, Parade promotes the use of electronic shareholder
meeting souvenirs (eGift). Through digitalization, Parade not only
improves operational efficiency and convenience, but also reduces the
use of paper certificates, logistics packaging, and energy consumption
associated with transportation, gradually moving toward a more
streamlined, intelligent, and low-carbon model for shareholders’
meetings.

Furthermore, Parade has signed an agreement to use the “eCounter”
for Shareholder Services provided by the Taiwan Depository &
Clearing Corporation, demonstrating concrete actions in support of
government policy initiatives, responding to global decarbonization
trends, and actively advancing ESG sustainability practices. Through
the implementation of digital operations, Parade not only reduces
administrative and paper-related costs and eliminates the risks of
paper storage, loss, or damage, but also contributes to the reduction
of carbon emissions. Meanwhile, online review processes and
automated filing mechanisms enhance operational efficiency and
review effectiveness. These initiatives reflect Parade’s commitment to
advancing digital transformation and environmental sustainability
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through tangible actions.

The Company uses a total of three SHARP multi-function peripherals
(Model: BP-50C26), which have obtained Taiwan's official Green Mark
and Energy Label certifications, with Green Mark No. 22440 and
Energy Label No. 1130675; in addition, one FUJIFILM multi-function
printer (Model: Apeos C7070) is used, which has also obtained
Taiwan's official Green Mark certification, with Green Mark No. 23282.
Furthermore, the Company also adopts recycled eco-friendly paper
materials and eco-friendly ink for printing to lower resource
consumption and environmental impact, continuously implementing
green office and environmental sustainability management.

The Board has approved the “Greenhouse Gas Emissions Disclosure
and Verification Schedule” on April 26, 2022, which complies with
relevant regulations for listed companies. The Company will continue
to disclose annual Scope 1 and Scope 2 emissions self-reporting data
in the following years and will disclose the third-party verified 2027
annual Scope 1 and Scope 2 emissions data in 2028. The Company has
reported to the Board of Directors on a quarterly basis regarding the
progress of plans related to greenhouse gas emissions and
sustainability. Through regular supervision by the Board of Directors,
we aim to demonstrate our commitment and implementation in
sustainable development.

Our headquarters in San Jose, California, has chosen a power plan that
includes 60% renewable energy, which is equivalent to approximately
163,060 kWh and 188,308 kWh of renewable energy usage in 2024 and
2025. According to the Greenhouse Gas Equivalencies Calculator
provided by the United States Environmental Protection Agency (EPA),
this is estimated to have reduced carbon dioxide emissions by
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approximately 82.2 metric tons and 95 metric tons for 2024 and 2025.

To reduce greenhouse gas emissions in the outsourced production
process, the Company is also cooperating with its customers and
supply chain to use renewable energy to produce some of the
Company's products. The Company will continue to cooperate with its
supply chain partners to seek more opportunities to use renewable
energy.

Parade has no manufacturing process, does not emit nitrogen oxides
(NOx), sulfur oxides (SOx) and other major polluting gases, and does
not use or emit ozone-depleting substances (ODS). In 2025, the
Company did not receive any fines for violation of any environmental
pollution related laws or regulations.

Between 2024 and 2025, the company's renewable energy
consumption and its proportion of total energy use showed an
upward trend, with renewable energy accounting for 5.62% and 6.44%
respectively. This demonstrates that the Company's continuous
promotion of low-carbon operations and energy transition measures
has gradually yielded results. Looking ahead, the Company will
continue to evaluate the feasibility of introducing more renewable
energy and gradually increase the proportion of renewable energy
use, aiming to reduce greenhouse gas emissions and fulfill
sustainable development goals.
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Renewable Energy Consumption Note 2

Electricity Consumption kWh 4,708,762 2,903,919 2,926,099

Renewable Energy kWh 144,622 163,060 188,308
Consumption

Renewable Energy % 3.07% 5.62% 6.44%

Percentage
Note 1: 2023 electricity consumption is based on internal estimates

Note 2: The scope of the data coverage includes Parade Technologies, Ltd.’s U.S.
subsidiary
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7.4 Climate Change Action

Parade manages climate change risks and opportunities in accordance with the framework of the Task Force on Climate-related Financial
Disclosures (TCFD) and IFRS S2 Climate-related Disclosures, which includes governance, strategy, risk management, and setting metrics and
targets:

Climate Change Management

= The Board of Directors and management are responsible
for overseeing climate-related risks and opportunities.

The Board has approved the “Greenhouse Gas Emissions

'Q’ Disclosure and Verification Schedule” and designated % generation of chips that feature low power
the Finance Department to oversee its implementation. consumption and high energy efficiency.

Sl . The Company has reported to the Board of Directors on SUCcl . Monitoring climate change-related trends and

a quarterly basis regarding the progress of plans related regulations to respond promptly.

to greenhouse gas emissions and sustainability.

= Identifying Parade's main climate-related risks and . . e
e . = Conducting disclosure and verification of the
opportunities with reference to TCFD and IFRS S2, and reenhouse gas emissions within the specified
i LU} ST £ U Bl g Enei I e e i '?imeframe ingaccordance with the GreeFr)1house Gas
Risk changes in the environment, regulations, and other Metrics

Management factors. and Targets Emissions Disclosure and Verification Schedule.

= Using innovative frameworks and adopting
advanced process nodes to develop the next

According to the World Economic Forum's Global Risks Report released in 2026, "extreme weather events" and "critical change to earth systems"
were ranked as the first and third most severe risks on a global scale over the next decade. Therefore, in order to pursue sustainable business
operations, companies should consider various chain reactions that may result from climate change. In accordance with the climate-related risks
defined by the Task Force on Climate-related Financial Disclosures and IFRS S2 Climate-related Disclosures, Parade has identified the following
important climate-related risks, opportunities and corresponding measures:
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Climate Related Risks, opportunities and Response

Climate-Related Risks / opportunities description Potential Financial Impacts
m Promoting internal energy saving
m Asking suppliers to meet international

m Policy and Legal: Possible stricter regulations of : environmental certification standards
o Higher costs ; . , . o
greenhouse gas emissions may apply m Working with suppliers which take positive
Transition steps to address greenhouse gas and other
Risks environmental issues

m Investing in R&D to develop advanced and
energy-saving products to meet market
trends; pursuing opportunities for new
products

m Monitoring disaster information

m Setting emergency response procedures
and teams in place

m Technology and Market: The market may gradually
accept sustainable concept products, and existing Reduced revenue, higher costs
products or services may be replaced

Reduced revenue

m Acute: Events such as typhoons and floods and higher costs

Physical Risks
m Chronic: Extreme variability in weather patterns or Reduced revenue m Supporting practices that reduce GHG
rising sea levels and higher costs emissions

.. mDevelopment of low-power products: By
Opportunities  developing low-power products, Parade enhances
product value and efficiency, while reinforcing its
commitment to a green corporate image

m Developing energy-saving products that
Higher revenue optimize product performance and
efficiency
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Biodiversity

Parade recognizes that reducing pollution and resource consumption,
while protecting ecosystems and the habitats of wildlife and plants, is
one of the key issues for global sustainable development. Therefore,
we have long been committed to environmental protection and the
promotion of nature conservation awareness. We value the principles
of the Convention on Biological Diversity (CBD) and the Kunming-
Montreal Global Biodiversity Framework, and have established the
“Parade Biodiversity Declaration” as an important guideline for
advancing biodiversity conservation and environmental sustainability,
demonstrating the Company’s commitment to support environmental
protection and ecological sustainability to the extent that our
operations may affect biodiversity. Going forward, Parade will
continue to consider the impacts of its operations on the environment,
while integrating internal management practices with sustainability
strategies to support biodiversity conservation principles, fulfill
corporate social responsibilities, and move toward sustainable
business operations.

Parade’s Biodiversity Declaration is as follows:

Parade recognizes biodiversity as a cornerstone of global ecological
balance. In light of the importance of protecting natural resources,
Parade is committed to minimizing the environmental footprint of our
operations. By working in collaboration with external partners to
mitigate the environmental impacts associated with our business, we
support concrete action to safequard natural ecosystems, forest
resources, and biodiversity, and to promote Sustainable Development
Goals (SDGs).
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We are committed to reducing the environmental impact of our
operations and supply chain. By continuously focusing on natural
carbon sinks and sustainable technologies, we actively pursue a low-
carbon transition pathway, which in turn is calculated to mitigate the
effects of climate change on biodiversity.

Strategies

1. In collaboration with our partners, we strive to adhere to
ecological conservation laws throughout our procurement efforts.
In so doing, we avoid direct adverse impacts on biodiversity.

2. We jointly promote low-carbon manufacturing across our supply
chain. In particular, given our view that the bulk of environmental
impact which might adversely affect biodiversity stems from
manufacturing, we view our selection of manufacturing partners
as among the highest impact we can have in protecting
biodiversity. Accordingly, we select manufacturing partners with a
deep and demonstrated commitment to reducing the impact on
the environment, and thus on biodiversity, in their own
operations. A number of our key manufacturing partners
maintain, and publicly disclose, not only general environmental
impact reduction policies, but also practices specifically calculated
to support biodiversity. By entrusting the portions of our
production efforts that carry the highest potential environmental
impact to parties committed to such measures, we support
environmental sustainability, and thereby help protect

biodiversity, across our operational chain.
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3. Our product designs adhere to international regulations on

restricted substances. More broadly, we work to avoid use of
chemicals harmful to the environment. By reducing our impact on
the environment, we avoid adverse impact on biodiversity that
might otherwise arise from use of such items.

We work to replace aging equipment with energy-efficient models
and to promote resource recycling and plastic reduction initiatives.
By minimizing our environmental impact, we strive to foster a low-
carbon and green workplace.

Parade develops energy-saving products and optimizes product
performance and efficiency. Parade contributes to sustainability by
providing low-power products that enable its customers, and their
customers, to enjoy ever-better technology while simultaneously
reducing electricity demands and thus global carbon emissions.
Through these improvements, Parade contributes to the reduction

of adverse emission- and energy-related impacts to biodiversity.

To fulfill these commitments, our company implemented the following
measures in 2025:

1.

Our company actively implements green procurement and
responsible consumption. In 2025, our U.S. office achieved 100%
usage of printing paper certified by the Sustainable Forestry
Initiative (SFI), while our Hsinchu and Hong Kong offices also
transitioned to 100% paper certified by the Programme for the
Endorsement of Forest Certification (PEFC). These initiatives
ensure that the sources of all our paper products are fully
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traceable and strictly deforestation-free, concretely demonstrating
our commitment to the sustainable development of forest
ecosystems.

In 2025, 100% of our employees successfully completed the
compliance training, which includes coverage of our commitment
to Environmentally Friendly Operations.

In 2025, our company completed the assessment of 19 suppliers
and continues to monitor their efforts and commitments with
respect to ecological conservation, low-carbon manufacturing,
biodiversity, and the promotion of environmental sustainability
across the value chain.
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Cross-Border Ecological Restoration Volunteer Program impact of invasive species on local ecosystems, improve growing

I. ESG Initiatives and Implementation Plan conditions for native plants, and enhance habitat quality and ecosystem

To fulfill its commitment to sustainable development and environmental
stewardship, the Company continues to promote ESG-related initiatives
and has incorporated biodiversity conservation and ecosystem
protection as key priorities within its Environmental (E) strategy. In
support of global biodiversity conservation efforts, the Company
participated in an ecological restoration volunteer event organized by
Grassroots Ecology at Pearson-Arastradero Preserve in California, USA,
in June 2026, with a total of 7 employees participating in the program.
Through this cross-border volunteer program, the Company combined
employee volunteerism with ecological conservation efforts by
participating in the restoration of local oak woodland and grassland
habitats. These activities contributed to improving environmental
quality, protecting habitats for native species, and enhancing
employees' awareness of biodiversity and natural capital issues, The
Company plans to support further community service efforts going
forward as well, and believes that through such activities, The Company
employees can make positive contributions to the wellbeing of the
communities in which they live.

II. Implementation Results

(1) Promoting Biodiversity Conservation
Company employees participated in ecological restoration activities,
including the removal of invasive plant species, maintenance of native

vegetation, and application of mulch. These efforts helped reduce the
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resilience.

(2) strengthening Habitat Restoration and Environmental Protection
The volunteer program supported the monitoring and maintenance of
more than 600 native trees and participated in riparian habitat
restoration projects along local waterways. Through vegetation
management and streambank stabilization measures, these efforts
helped reduce soil erosion risks, improve habitat conditions, and
promote ecosystem recovery, thereby supporting local biodiversity
conservation.

(3) Enhancing Employee Sustainability Awareness and Social
Engagement
By encouraging employee participation in ecological restoration
volunteer activities, the Company strives to help its personnel gain a
better understanding of environmental protection and ecological
issues, enhance their awareness of sustainability related matters, and
consider incorporating environmentally responsible practices into their
daily work and lives.

(4) Demonstrating the Company's Commitment to Sustainability
Through participation in ecological restoration volunteer activities, the
Company supports environmental protection and ecosystem
conservation efforts, while continuing to promote awareness of

sustainability-related issues and fulfill its corporate social responsibility.
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Environmental Management Policy and Implementation
Status

Parade believes that environmental protection is a fundamental

cornerstone of sustainable business operations and is critical to
producing world class products. Parade therefore endeavors to
identify potential environmental impacts from its operations and to
take appropriate steps to minimize any adverse effects on the
environment, the communities in which it operates, and upon
natural resources generally, and strives to protect the health and
safety of both its employees and the public with respect to its
activities. To minimize the environmental impacts arising from its
business activities, the Company has established an environmental
management mechanism with reference to the principles of the
ISO 14001 Environmental Management System. Environmental
considerations are integrated into daily operations through target
setting, performance monitoring, and continuous improvement
initiatives, thereby promoting environmental protection and the
efficient use of resources.

The Company's primary business activities involve integrated
circuit (IC) design and sales, while product manufacturing is
outsourced to professional foundries and packaging and testing
service providers. As a result, the Company's direct environmental
impacts mainly arise from office energy consumption, water usage,
waste management, and greenhouse gas emissions. To address
these environmental issues, the Company has established the
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following management measures:

Environmental Management Measures

Energy Management

To improve energy efficiency, the Company continuously
implements energy-saving measures, including the use of high-
efficiency air-conditioning systems, energy-efficient lighting
equipment, and office equipment certified with energy-saving
labels. In addition, employees are encouraged to switch off lights,
computers, and other electrical appliances when not in use to
reduce energy consumption.

Greenhouse Gas Management

The Company regularly conducts greenhouse gas emissions
inventories and analyses in accordance with applicable greenhouse
gas accounting standards to understand emissions generated
from its operations. The Company also continues to implement
energy-saving and carbon reduction initiatives to reduce its
greenhouse gas emissions intensity.

Environmental Permits and Reporting

Parade seeks to secure and keep current all necessary
environmental permits, approvals, and/or registrations, and is
committed to compliance with operational or reporting
requirements with respect to such permits (to the extent any such
requirements are in play).
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Pollution Prevention and Resource Conservation

Parade seeks to avoid or minimize discharges of pollutants and/or
generation of waste wherever feasible, according to means of
control or prevention as may be appropriate to the circumstances.
Parade is committed to minimizing its use of natural resources
(including water, metals, and other items) in connection with its
business operations, and employs appropriate practices (including,
where feasible, recycling, including recycling of materials in our
own products) to support this commitment.

Hazardous Substances

It is Parade’s policy to properly manage any hazardous materials
used in its business operations. To the extent such materials are in
use in our offices, our policies call for proper storage and handling
of such items, including with respect to disposal, and for tracking
and documentation of data related to such use (if any).
Water Management

Water consumption is primarily associated with daily office
operations. The Company seeks opportunities to conserve water;
to that end, it promotes water conservation awareness and
conducts regular maintenance of water-related facilities to
improve water-use efficiency and prevent unnecessary water
waste. Given the Company'’s office-environment and absence of
manufacturing operations, the Company does not see itself as a
source of either industrial wastewater or contamination channels.
With respect to office wastewater, the Company relies on the
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vendors who service Company office locations to treat such waste
appropriately.

Waste Management

The waste generated by the Company mainly consists of Daily Life
Waste and General Industrial Waste. All waste is classified, stored,
recycled, and disposed of in accordance with applicable local
regulations. The Company also promotes resource recycling and
paperless initiatives to reduce waste generation.

Air Emission Management

Given the Company's office-environment and absence of
manufacturing operations, the Company does not see its
operations as involving significant harmful air emissions as would
be incident to a manufacturer; however, the Company does
operate its air control systems in its offices in accordance with local
requirements and responds appropriately to any issues with such
systems.

Material Management

The Company is committed to compliance with applicable laws,
regulations, and/or customer requirements regarding prohibition
or limitation of particular materials or hazardous substances in
products and/or manufacturing of products, and where
appropriate, with such requirements relating to appropriate
labeling for recycling and/or disposal.
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Supply Chain Efforts

In addition to its own efforts, Parade partners with supply chain
partners who are themselves publicly committed to socially and
environmentally responsible practices. Since we do not engage in
manufacturing directly, we believe that such partnerships are
among the best measures we can take to reduce environmental
impacts related to our business (including reduction of
greenhouse gas emissions, wastewater, air emissions, and so
forth). Among other things, as noted, a number of our key
suppliers are working toward net zero emission targets by
2050. We applaud and support those goals, and believe that as a
result of these and similar efforts, the environmental impact
associated with our business will diminish as we collectively work
to address issues.

Environmental Management Objectives

To continuously enhance environmental management
performance, the Company has established annual environmental
objectives and regularly reviews implementation progress,
including:

e Continuously improving energy efficiency.
e Reducing greenhouse gas emissions intensity.
o Increasing recycling rates and reducing waste generation.
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e Promoting water conservation and improving water-use
efficiency.

e Maintaining a 100% environmental requlatory compliance
rate.

Implementation Status

In 2025, the Company continued to implement various
environmental management initiatives and regularly monitored
performance related to energy consumption, greenhouse gas
emissions, water usage, and waste management. Internal
awareness programs were also conducted to enhance employees'’
environmental consciousness.

During the reporting period, the Company did not experience any
significant environmental pollution incidents and was not subject
to any material penalties or sanctions for violations of
environmental protection laws and regulations.

Looking ahead, Parade plans to continue to strengthen its
environmental management system, evaluate the feasibility of
adopting internationally recognized environmental management
standards, and further reduce the environmental impacts of its
operations through continuous improvement mechanisms,
thereby fulfilling its commitment to sustainable development.
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Low-Power Product and Hazardous Substance Management

Parade develops energy-saving products and optimizes product
performance and efficiency. Parade contributes to sustainability by
providing low-power products that enable its customers, and their
customers, to enjoy ever-better technology while simultaneously
reducing electricity demands and thus global carbon emissions.
Parade continues to leverage innovative architecture and advanced
process nodes to develop energy-saving products. For example, we
have successfully launched the TED (Tcon-Embedded Driver)
product line. The TED product line offers highly integrated single
chip eDP Tcons with embedded source drivers. The product line,
developed for LCD panels based on TED structure, can save
approximately 5%~15% power and reduce chip area by
approximately 5%. These products also facilitate a ~25% reduction

in display PC Board area. Additionally, by adopting advanced

process nodes, we have achieved a power reduction of
approximately 15% and an area reduction of 10% for products with
the same functionality.

In early September, Parade introduces the availability of four new PCle
Gen 6 (64GT/s) linear redrivers for server, storage and high
performance Al scale-up Data Center cabling solutions. the PCle Gen6
family of redrivers provide programmable EQ boosts up to 18dB, while
operating from a single supply. The PS8594/PS8598/PS8596 devices
utilize Parade Speed Migration Path (PSMP) methodology - matching
the Intel PCle 6.0 Standard Ball Map - for easier highspeed routing and
evaluation and between PCle retimers and Parade Linear redrivers.
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Fully compatible with all previous PCle specifications, the PS859X series
is an excellent choice for motherboard, backplane, AIC and cable
applications. Parade PCle6 series of LRDs are designed for today’s
high-performance ASIC SerDes. With enhanced linearity to enabling
clean link equalization while greatly reducing power and latency, the
PS859x series expands the reach of copper to meet critical Al scale up
needs. The PS8592 is a channel-based device (8 channels), specifically
designed for Al cable optimization, where optimum redriver placement
for each side of the bi-direction link can be independently placed for
maximum performance.

In mid-September, Parade announces the availability of the PS8780
USB4 Version 2 (USB4v2) Gen 4 / TBT5 / DP 2.1 Alt Mode bi-directional
linear redriver for active cable and NB/PC/WS system applications. It is
pin compatible with the PS8778 USB4 Gen 3 / TBT4 / DP 2.1 Alt Mode
bi-directional linear redriver. The PS8780 supports USB4v2 up to Gen
4x2 or 2x 40Gbps symmetric and 120Gbps asymmetric modes, TBT5
2x41.25Gbps, and DP 2.1 Alt Mode UHBR20 link rates. It implements
USB4, USB 3.2 and DP 2.1a power management including DP 2.1a
Advanced Link Power Management (ALPM). Its low power design and
Modern Standby support greatly extend battery life for mobile devices
and minimize power consumption for active cables. PS8780 comes in a
very small package, ideal for cables or space constrained designs.
PS8780 features industry’s lowest operational power with full
performance for a USB4v2 [/ TBT5 / DP 2.1 Alt Mode linear redriver.
USB4v2 active cables can greatly benefit from its low power
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consumption and very small package. Systems with long PCB traces Parade's products undergo rigorous testing to analyze different
can now be implemented by OEMs by cascading the PS8780 USB4v2 usage scenarios to ensure product durability and service life, and

linear redriver with a USB4v2 retimer from Parade as a total solution. reduce the burden on the environment. In terms of quality

In November, Parade introduced the TC1316V device, the world’s first ~Management, Parade Taiwan branch has obtained ISO 9001 quality
fully integrated AEC-Q100 qualified embedded DisplayPort (eDP) Touch Management system certification for provision of operational

with Tcon Embedded Driver (TTED). This new device targets next- management service for IC products.

generation automotive cockpit LCD displays requiring high resolution ~ 100% of Parade’s foundry, assembly, and testing suppliers have

and high refresh rates. The TC1316V combines Parade’s broad obtained ISO 14001 environmental management system certification,
portfolio of patented touchscreen technology and market proven eDP indicating the supplier's high level of attention and commitment to
Tcon, in-cell and high-speed signal technology, to provide excellent environmental issues.

picture quality and responsive touch performance. The TC1316V Parade works closely with foundries and assembly and testing plants
leverages Parade’s TrueTouch™ patented technology and design to ensure that the raw materials used in outsourced production
expertise, built on the experience of shipping over one billion touch comply with the international Restriction of Hazardous Substances
devices and proven in-cell performance from the consumer notebook ~ Directive (RoHS) and relevant regulations. Harmful substances
market. The device delivers superior EMI suppression, low power specified by the regulations are strictly controlled during production.
consumption and advanced signal processing algorithms to ensure Through these measures, Parade’s products are designed to comply

reliable and responsive touch for the automotive cabin. The TC1316v  With international RoHS and environmental regulations. In today's
offers teletext OSD support for emergency icon display and redundant increasingly globalized and environmentally conscious world, Parade

firmware storage for self-recovery in the event the application will continue to adhere to the principles of sustainable development,
firmware becomes corrupted. Multiple TC1316V chips can be used to ~ focus on international environmental trends, and strive to provide
support up to 30" displays with a maximum display resolution of more environmentally friendly and higher-quality products to better
5760*720. On-chip circuits support TPMUX-on-glass and the high-SNR ~ Meet customer needs and public expectations for environmental

of the integrated analog front ends (AFEs) ensures excellent touch protection.

performance without compromising display quality.
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7.5 Social / Public Welfare Activities Participation
The Company is committed to promoting cultural equity and cultural
accessibility, as well as contributing to the communities in which we
operate. The Company places particular emphasis on cultivating
engineering talent and enhancing interdisciplinary cultural literacy. In 2026,
the Company participated in the Cultural Coin initiative, “Giving Back to
Our Hometowns, Supporting Future Generations,” collaborating with
multiple university departments of Electrical Engineering in Taiwan,
including National Taiwan University, National Tsing Hua University,
National Cheng Kung University, National Yang Ming Chiao Tung
University, National Central University, and National Chung Cheng
University. This initiative supports students in broadening their cultural
experiences and diverse learning perspectives.
A total investment of NT$3,006,600 was made to promote the sharing of
educational resources, strengthen cross-disciplinary integration between
culture and technology, and continuously advance the Company’s ESG
commitment to integrating culture and education.

In addition, in 2026 the Company participated in the “2026 Tree Planting
for Earth Protection Program” organized by the Kaohsiung City Love Tree
Association (a registered nonprofit organization). The project site is located
in the Qieding Wetlands, one of the most important wintering habitats for
migratory birds in southern Taiwan. However, the area has been degraded
due to soil salinization, invasive species, and habitat deterioration,
resulting in reduced biodiversity and a decline in suitable resting grounds

for migratory birds.
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The key actions of the program include:

1. Planting approximately 32,000 native coastal trees

2. Implementing multi-species and multi-layered dense mixed
planting
Removing invasive tree species to protect native ecosystems

4. Introducing freshwater irrigation to mitigate soil salinization
Establishing long-term maintenance and monitoring of plant

growth

This initiative aligns with Taiwan’s 2050 Net-Zero Transition “Nature
Carbon Sink” key strategy by supporting “Forest 1-1"afforestation to
increase forest coverage and carbon sequestration capacity, “Forest 2-1"
removal of invasive species and restoration of degraded forests, “Soil 1-
1"enhancement of soil organic matter and soil management techniques,
“Ocean 1-3" strengthening wetland management to enhance natural
carbon sink functions, and “Ocean 1-4” ecological surveys and restoration
of marine carbon sink ecosystems.

In addition, in June 2026, the Company participated in an ecological
restoration volunteer activity organized by Grassroots Ecology at Pearson-
Arastradero Preserve in California, USA (as described in the Biodiversity
section). Through these efforts, the Company supported natural carbon
sequestration functions and biodiversity conservation goals by engaging in

habitat restoration and ecosystem maintenance activities.
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7.6 Responding to UN SDGs
The United Nations proposed 17 Sustainable Development Goals (SDGs) in 2015 as the main aims of global sustainable
development from 2016 to 2030. In order to achieve the SDGs, in addition to the efforts of various governments, the
participation of enterprises is also an indispensable force.
After reviewing the SDGs and combining with the operations of Parade, Parade has made contributions to the listed SDGs
through practical actions:

UN SDGs Actions

Our Response Relevant SDG Sub-targets Reference
Good Health and = Care for the physical and mental health of employees and improve workplace
Well-being safety: To prevent infectious diseases, Parade provides tools like alcohol sprayers,
masks, and forehead thermometers at the entrance of offices, reduces unnecessary 6.2 Talent

SDG 3.3:

Fight Communicable Diseases Development and

Workplace Safety

business travel, and regularly announces safety reminders to employees through
internal emails. Depending on the local situation, the Company implements various
measures as appropriate to address employee health and safety, including subsidies
and other measures.

SN lIEqHAl/R. Board Diversity: The Board of Directors was re-elected in 2025, and currently includes . SDG 5'.1: .
GENDER two female independent directors End Discrimination Against
UL : Women and Girls 6.1 Workforce
SDG 5.5: Structure

workplace environment, and all of our employees have access to the same rewards,

opportunities and resources at the Company. Sl Fulll Priidel paidisi L

= Gender-equal and friendly workplace environment: The Company values a fair
; Leadership and Decision-making

Affordable and

Clean Energy = Develop energy-saving product: Parade contributes to sustainability by providing low-
power products that enable its customers, and their customers, to enjoy ever-better SDG 7.3: 7 4 Climate
technology while simultaneously reducing electricity demands and thus global carbon Improvement in Energy Cm
emissions. Parade continues to leverage innovative architecture and advanced process Efficiency ~nhange Action

nodes to develop energy-saving products.

Decent Work and . .. . .
i e S Provide competitive salary and benefits package: Parade has established a people- SDG 8.2:
oriented corporate culture and regards employees as its most important assets. Diversify, Innovate and Upgrade AAE
= Talent development: Parade provides training courses for all employees in different for Economic Productivity -
. ) . . . Development and
aspects to create a continuous and diverse learning environment, to empower SDG 8.5: kol P
managers and employees with managerial and professional abilities, and to enhance Full Employment and Decent Workplace Safety
the Company's competitiveness. Work with Equal Pay

100



Letter from About this Material
the Chairman Report Fundamentals Topics
Corporate Human Sustainable Appendix
{Parade 2025 Sustainability Report Governance Resource Development pPp

UN SDGs Actions

Our Response Relevant SDG Sub-targets Reference

Industry, Innovation
and Infrastructure
SDG 9.5:
Enhance Research and Upgrade
Industrial Technologies

= Investment in R&D expenditures: Parade is committed to continuous recruitment of
high-quality R&D personnel and investment in innovative intellectual property.

5.3 Corporate
Performance

Reduced Inequalities = Equal opportunity: The Company has always maintained a well-established
10 REDUCED compensation structure system. Parade prohibits discrimination, harassment, or unfair

LETANLE treatment of job applicants or employees based on race, nationality, class, language, SO 6.1 Workforce
- . L . I . . - Ensure Equal Opportunities and
- ideology, religion, political party affiliation, place of birth, gender, sexual orientation, End Discrimination Structure
(=) age, marital status, appearance, facial features, physical and mental disabilities, or
v previous union membership status.
Responsible
Consumption = Management of Conflict Minerals: Parade requests our suppliers to disclose
and Production information about smelters in their supply chain through the latest version of the SDG 12.6:
Conflict Minerals Reporting Template (CMRT) on a regular basis to avoid the use of Encourage Companies to Adopt 7.1 Supplier
conflict minerals in our product supply chain and meet the requirements of laws and Sustainable Practices and Management
customers. Currently, 100% of our foundry and assembly suppliers use 3TG from Sustainability Reporting
qualified smelters.
Peace, Justice and . L . ) . o
o = Worldwide Anti-Bribery Policy: Parade has established a Worldwide Anti-Bribery
Strong Institutions : o . . . .
Policy, requiring all employees to adhere to the highest ethical and integrity standards . .
PEACE, ILSTICE . . : . - o P L SDG Target 16.5: 5.2 Business
16 AHD STRONG in all business interactions. Parade strictly prohibits employees from giving or receiving

hSTIUTONS bribes for any reason. Substantially Reduce Corruption Ethics and

! = Compliance Training: Compliance training is conducted annually for employees, with a EIE| 795177 Integrity
' 100% completion rate in 2025.

Partnerships

for the Goals SDG Target 17.6:
= Participation in industry associations: Parade actively participates in VESA and other Knowledge Sharing and
o oo . . . 3.1 Company
organizations, and makes contributions to new technical standards setting and Cooperation for Access to Profile
promotion. Science, Technology and ——
Innovation
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8. Appendix
8.1 GRI Content Index

Statement of use Parade Technologies, Ltd. has reported in accordance with the GRI Disclosure
Standards for the period from January 1 to December 31, 2025.

Location or Explanation of Omission

Collective knowledge of the highest 5.1 Board of Directors and Functional

2-17 . 28
m GRI 1: Foundation 2021 governance body Committees
Applicable GRI None el o e periEnee e e The management of the Company’ simpacts on
Sector Standard(s) 2-18 ) the environment and people has not been
highest governance body . . )
included in the Board performance evaluation.
i D e Pl 5.1 Board of Dlrector§ and Functional 28
GRI 2: General Disclosures Committees
Disclosure Location or Explanation of Omission Page 220 Process to determine remuneration 5.1 Board of D'feCt°f§ and Functional 28
2-1 Organizational details 2 About this Report 6 LUl
g 3.1 Company Profile 8 T Omission: nghest—palfq |nd|y|dual information is
Entities included in the organization’s b hi confidential.
& sustainability reporting 2 About this Report © . 1 Letter from the Chairman 3
Statement on sustainable . .
Reporting period, frequency and ) 2-22 R 3.3 Human Rights Management and Worldwide
23 et point 2 About this Report 6 P %Y Business and Ethics Code of Conduct 16
2-4  Restatements of information 2 About this Report 6 ) ) 33 Human' Rights Management and Worldwide 16
2-5 External assurance Appendix — Third Party Assurance Statement 107 2-23  Policy commitments Business and.Ethlcs Code of Conduct
5.6 Activities, value chain and other 3.1 Company Profile 8 1 Supplier Management : 76
business relationships 7.1 Supplier Management 76 3.3 Human Rights Management and Worldwide 16
27 Employees AWl Rror et rictire 52 2-24 Embedding policy commitments Business and Ethics Code of Conduct
2-8  Workers who are not employees 6.1 Workforce Structure 52 e Bl'JSIhneSS Ethics and Integrity - 35
Governance structure and 5.1 Board of Directors and Functional . . 33 Human. Rights Ma“ageme"t and Worldwide 16
29 O - Committees 28 505 Processesto remediate negative Business and Ethics Code of Conduct
Nomination and selection of the 5.1 Board of Directors and Functional impacts 4.1dentification of Stakeholders 23
2-10 R Committaes 28 6.2 Talent Development and Workplace Safety 60
. . Mechanisms for seeking advice and 2 About this Report 6
) ) 5.1 Board of Directors and Functional 2-26 o L
2-11  Chair of the highest governance body Committees 28 raising concerns 4.1 Identification of Stakeholders 23
Role of the highest governance body 5.1 Board of Directors and Functional 28 22 Compllancc? Al Ia.ws.and regulations 5.2 Business Ethics and I.ntegrlty 35
2412 in overseeing the management of Committees 2-28 Membership associations 3.1 Company Profile 8
impacts 7.4 Climate Change Action 89 2-29  Approach to stakeholder engagement 4.2 |dentification of Material Topics 26
i i Therei i llective b ini
el e O sy o 5.1 Board of DII’E‘CtC?I’S and Functional 28 230 Collective bargaining agreements ere is no union or cc? ective bargaining
2-13 manaaing Impacts Committees agreement in place.
ging imp 7.4 Climate Change Action 89
) 2 About this Report 6
2-14 :?noligcati::t::?t;izt gocr);::mance body 5.1 Board of Directors and Functional GRI 3: Material Topics
porting Committees 28 Disclosure Location or Explanation of Omission Page
2-15 Conflicts of interest 5.2 Business Ethics and Integrity 35 3-1 Process to determine material topics 4.2 Identification of Material Topics 26
2-16 Communication of critical concerns 7.4 Climate Change Action 89 3-2  List of material topics 4.2 Identification of Material Topics 26
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Material Topics of Parade

Disclosure

Business Performance

3-3
GRI 201: Economic Performance 2016

Direct economic value generated

Management of material topics

201-1
and distributed
Financial implications and other
201-2  risks and opportunities due to
climate change
Defined benefit plan obligations
201-3 )
and other retirement plans
201-4 Financial assistance received from

government

Location or Explanation of Omission

5.3 Corporate Performance

5.3 Corporate Performance

7.4 Climate Change Action

Please refer to Parade’s Consolidated financial
reports
Please refer to Parade’s Consolidated financial

reports for the descriptions about investment tax

credits

Employee Relations and Talent Cultivation

3-3
GRI 401: Employment 2016
New employee hires and employee

Management of material topics

401-1

turnover

Benefits provided to full-time
401-2  employees that are not provided to

temporary or parttime employees
401-3  Parental leave

GRI 404: Training and Education 2016
Average hours of training per year

404-1

per employee

Programs for upgrading employee
404-2  skills and transition assistance

programs

Percentage of employees receiving
404-3  regular performance and career

development reviews

6 Human Resource

6.1 Workforce Structure

6.3 Benefits

6.3 Benefits

6.2 Talent Development and Workplace Safety

6.2 Talent Development and Workplace Safety

6.2 Talent Development and Workplace Safety

Page

38

38

89

52

52

71

71

60

60

60

Disclosure

Location or Explanation of Omission

Corporate Governance and Law Compliance
33 Management of material topics 5.2 Business Ethics and Integrity
GRI 205: Anti-corruption 2016
Operations assessed for risks

205-1 et e Easa 5.2 Business Ethics and Integrity
Communication and training about

205-2  anti-corruption policies and 5.2 Business Ethics and Integrity
procedures

205-3 (ai::(rj\flrmed 1 S e 5.2 Business Ethics and Integrity

GRI 206: Anti-competitive Behavior 2016

Legal actions for anti-competitive 3.3 Human Rights Management and Worldwide

206-1 behavior, anti-trust, and monopoly Business and Ethics Code of Conduct
practices 5.2 Business Ethics and Integrity
Supply Chain Management
3-3 Management of material topics 7.1 Supplier Management

GRI 204: Procurement Practices 2016
Proportion of spending on local

204-1 .
suppliers

7.1 Supplier Management

GRI 308: Supplier Environmental Assessment 2016
New suppliers that were screened

using environmental criteria

Negative environmental impacts in

the supply chain and actions taken

GRI 414: Supplier Social Assessment 2016

New suppliers that were screened

using social criteria

Negative social impacts in the

supply chain and actions taken

308-1 7.1 Supplier Management

308-2 7.1 Supplier Management

414-1 7.1 Supplier Management

414-2 7.1 Supplier Management

Climate Change Action

3-3 Management of material topics 7 Sustainable Development
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Page

85

B5

B5

85

85

76

76

76

76

76

76

76
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General Topics

Disclosure Location or Explanation of Omission  Page

GRI 302: Energy 2016

Location or Explanation of Omission

Page

Disclosure
GRI 303: Water and Effluents 2018

302-1

302-2

302-3
302-4

302-5

Energy consumption within the
organization

Energy consumption outside of
the organization

Energy intensity

Reduction of energy consumption
Reductions in energy
requirements of products and
services

GRI 305: Emissions 2016

305-1

305-2

305-3

305-4
305-5

305-6

305-7

Direct (Scope 1) GHG emissions
Energy indirect (Scope 2) GHG
emissions

Other indirect (Scope 3) GHG
emissions

GHG emissions intensity
Reduction of GHG emissions
Emissions of ozone-depleting
substances (ODS)

Nitrogen oxides (NOx), sulfur
oxides (SOx), and other significant
air emissions

Technology Innovation

3-3

Risk Management

3-3

Management of material topics

7.3 Energy and Greenhouse Gas Emissions

7.3 Energy and Greenhouse Gas Emissions
7.3 Energy and Greenhouse Gas Emissions

7.3 Energy and Greenhouse Gas Emissions

7.3 Energy and Greenhouse Gas Emissions

7.3 Energy and Greenhouse Gas Emissions

7.3 Energy and Greenhouse Gas Emissions

7.3 Energy and Greenhouse Gas Emissions

7.3 Energy and Greenhouse Gas Emissions
7.3 Energy and Greenhouse Gas Emissions

7.3 Energy and Greenhouse Gas Emissions

7.3 Energy and Greenhouse Gas Emissions

5.3 Corporate Performance - R&D Investment
Management of material topics 7.4 Climate Change Action-Low-Power Product

and Hazardous Substance Management

5.4 Risk Management

83

83
83
83

83

83
83

83

83
83

83

83

38
89

303-1

303-2

303-3
303-4

303-5

GRI 403: Occupational Health and Safety 2018

403-1

403-2

403-4

403-5

403-6

403-7

403-8

403-9
403-3

104

Interactions with water as a shared
resource

Management of water discharge-
related impacts

Water withdrawal

Water discharge

Water consumption

Occupational health and safety
management system

Hazard identification, risk
assessment, and incident
investigation

Worker participation, consultation,
and communication on
occupational health and safety
Worker training on occupational
health and safety

Promotion of worker health
Prevention and mitigation of
occupational health and safety
impacts directly linked by business
relationships

Workers covered by an
occupational health and safety
management system
Work-related injuries

Occupational health services

7.2 Water and Waste Management

7.2 Water and Waste Management

7.2 Water and Waste Management
Not yet investigated
(refer to 7.2 Water and Waste Management)
Not yet investigated
(refer to 7.2 Water and Waste Management)

6.2 Talent Development and Workplace Safety

6.2 Talent Development and Workplace Safety

6.2 Talent Development and Workplace Safety

6.2 Talent Development and Workplace Safety

6.2 Talent Development and Workplace Safety

6.2 Talent Development and Workplace Safety

6.2 Talent Development and Workplace Safety

6.2 Talent Development and Workplace Safety
6.2 Talent Development and Workplace Safety

80
80

80

60

60

60

60

60

60
60
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Disclosure Location or Explanation of Omission Page
GRI 405: Diversity and Equal Opportunity 2016
Diversity of governance bodies and 5.1 Board of Directors and Functional Committees 28
employees 6.1 Workforce Structure 52
Ratio of basic salary and
remuneration of women to men

405-1

405-2 6.1 Workforce Structure 52

GRI 407: Freedom of Association and Collective Bargaining 2016
Operations and suppliers in which  There are currently no labor unions or collective

407-1 the right to freedom of association agreements in place within the Company.
and collective bargaining may be at For information regarding suppliers, please refer
risk to 7.1 Supplier Management 76

GRI 416: Customer Health and Safety 2016

A t of the health and
ssessment ofthe health an 7.4 Climate Change Action-Low-Power Product and

416-1  safety impacts of product and 89
.y P ) P Hazardous Substance Management
service categories
Incidents of non-compliance
5.3 Corporate Performance- Customer Rights
416-2  concerning the health and safety P . . 9 38
. . Protection Policy
impacts of products and services
GRI 418: Customer Privacy 2016
Substantiated complaints
5.3 Corporate Performance Customer Rights
418-1  concerning breaches of customer P 9 38

. Protection Policy
privacy and losses of customer data
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TC-SC-110a.1
Greenhouse Gas

Emissions TC-5C-110a.2

Energy Management

in Manufacturing TC-5C-130a.1

Water Management TC-SC-140a.1

Waste Management TC-SC-150a.1

Workforce Health & < >C 3202
AL TC-SC-320a.2
Recruiting &

Managing a Global & TC-SC-330a.1
Skilled Workforce

Product Lifecycle TC-5C-410a.1
Management

TC-SC-410a.2

Materials Sourcing  TC-SC-440a.1

Intellectual Property
Protection &

Accounting Metric
(1) Gross global Scope 1 emissions
(2) amount of total emissions from perfluorinated compounds
Discussion of long-term and short-term strategy or plan to
manage Scope 1 emissions, emissions reduction targets, and an
analysis of performance against those targets
(1) Total energy consumed
(2) percentage grid electricity
(3) percentage renewable
Total water withdrawn and total water consumed, percentage of
each in regions with High or Extremely High Baseline Water Stress

Amount of hazardous waste from manufacturing, percentage
recycled

Description of efforts to assess, monitor, and reduce exposure of
employees to human health hazards

Total amount of monetary losses as a result of legal proceedings
associated with employee health and safety violations

Percentage of employees that are (1) foreign nationals and
(2) located offshore

Percentage of products by revenue that contain IEC 62474
declarable substances

Processor energy efficiency at a system-level for: (1) servers,

(2) desktops, and (3) laptops

Description of the management of risks associated with the use of
critical materials

Total amount of monetary losses as a result of legal proceedings

Competitive TC-5C-520a.1 associated with anticompetitive behavior regulations
Behavior
Code Activity Metrics

TC-SC-000.A Total production

TC-SC-000.B  Percentage of production from owned facilities

106

Description or Chapter

(1) 342.0468 metric tons CO,e in 2025
(2) 0 metric tons COze in 2025

Please refer to the Energy and Greenhouse Gas Emissions chapter

(1) Estimated use of 10,534 gigajoules (GJ) in 2025
(2) 100% us of grid electricity in 2025
(3) Please refer to the_Energy and Greenhouse Gas Emissions chapter

Please refer to the Water and Waste Management chapter

Parade is a fabless IC design company, and all manufacturing is
outsourced to foundry and assembly and test subcontractors. Please
refer to the Water and Waste Management chapter for information on IC
scrapping and gold recovery.

Please refer to the Talent Development and Workplace Safety chapter

US$0 in 2025

(1) 0.52% of Parade’s employees are foreign nationals

(2) Parade is registered in the Cayman Islands, and 100% of employees
are located offshore

Parade is a fabless IC design company, and all manufacturing is
outsourced to foundry and assembly and test subcontractors. Parade's
products contain substances listed in IEC 62474, and all comply with
relevant international standards.

Parade is a fabless IC design company. Therefore, the disclosure of
energy efficiency at a system-level is not applicable

Please refer to the Supplier Management chapter

US$0 in 2025

Description

591,083 thousand units in 2025
0% in 2025

Parade is a fabless IC design company, and all products are outsourced for manufacturing.
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<[3:l.a. 2025 Sustainability Report

Independent Limited Assurance Report on the Greenhouse Gas Emissions Statement
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